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RBR STANDI NG ORBERCOLOURS

As At : Oct 2024 Revi ew Oct 5202

Amendmeg Sponsor |[RSM RBR

Ref erence:

I NTRODUCTI ON

1. Historically, Colours, Guidons and Standards wer
and to form rally points. The Colours of British F
Regi ment and were carried inteo Bhwabattctlesehyt gaace
Ensigns and Escort of a speci adoadnymicshsoisoenne dWaQfrfaincte rQf
Col ours stood, the Regiment stood, come what may, a
to give hid#tem feomotheegnte my. The | ast occasion o

r
action was at Laings Nek in 1881 during thW®obtrst E
(Northamptonshire) who now form part of our affilie

ORDERS FOR THE COLOURS OF THE ROYAL BERMUDA REGI MEN

2. The foll owing conduct and procedures are to be f
Colours of The Royal Ber muda Regi ment :
a. The Colours symbolise the deeds and tradition:¢
Bermuda Volunteer Rifl e Colrhpesy amrde tthhe bRe rt mweda eRli
greatest respect at all ti mes.
b. The Colours are to be stored and secured in t}
them tarbeed on parade, the Officers detailed to
supervise their transportation.
c. When uncasing the Colours, the Ensigns are to
Senior Escort if not accompanied by the Band.
d. When the Colours are uncased, all/l ranks in uni
t hem. | f not in uniform, al | ranks are to brace
e. On return from a parade, the Ensigns are to el
and, if wet, they are dried before being cased.
f. Any damage to the Colours is to be reported 1t
g. The Colours and cases will be in the charge of
h. The Regi ment al Sergeant Major is to identify &

to the Colours on each occasion that the Colours



i. The Regi ment al Col ours belts are to be stored
the Colours are on parade.

j . For any rehearsal or practice, only the Pract.i

k. The Colours (or Pnaetticeb€otawuris¢édawleiCasrte i n
must be taken to maintain the significance of bo

I . Al repairs required to Beanmddeontea thlye t @@l @Cwm:
Of ficer, and special care must be taken by the Q
are carried out.



RBR STANDI NG ORARERHEBS3

As At : Oct 2024 Revi ew 310ct 5202

Amendmeg Sponsor |RBR B&hflicer

Ref erence:

I NTRODUCTI ON

1. The term ORegi ment al Marchdé refers to both the ¢
sl ow march as adopted by the Royal Bermuda Regi ment
bedi fferentiated by the terms Quick March (Ber muda)
necessary.

ORDERS FOR THE REGI MENTAL MARCH OF THE ROYAL BERMUD

2. The following conduct and procedures are to be o
be played at any function or parade:

a. The Quick March (Bermuda) is to be played at t
programme at which the Band anudnlICashges RBfR Branrmds a
Of ficer determines that it is more appropriate t
on that particular occasion (Exceptions to playi
parades with a prescribed fmndenhtt)o t Fihhses cauca DiMo
not be sponsored by the Regi ment, baftf ideeeermed app

b. Either the Quick March (Bermuda) or the Royal

pl ayed when the RBR troops are marching past on

enters the camp accompanied by the Band and Corp
c. I'f either of the Royal Bermuda Regi ment Mar che
stand to attention, without any word of command,
pi ece.

d. I'f either of the Royal Bermuda Regi ment Mar che
wi || be called to attention and any remaining so
cl ot hes, shall stand to attenn ioofn tahned prieentaci.n s o



RBRETANDI NG ORDERMMANDI NG OFFI CER

As At : Oct 20214 Revi ew 310ct 2025
Amendmeg Sponsor |[Hi s/ Her Excell e
Governor of Ber

Ref erence:

I NTRODUCTI ON

1. The Commanding Officer is the 8enmadasefdfhepmgaMel
responsi ble for all aspects of the Regiment, except
Defence Act or GoveirGbbiref asl @pmmaindeobedi ence and |
be given to them by all ranks.

COMMANDI NG OFFI CER STANDI NG ORDERS AND DUTI ES

2. The Commanding Officer is to:

a. Ensure adegquate training and readiness of the
both within Bermuda and overseas.

b. Be responsible for all matters that affect t he
Regi ment , within the funds allocated to meet ¢t he
c. Be responsible for the gener al conduct, turnol

Regi ment .

e. Be responsible for the maintenance, repair an:t
in conjunction with the Minister of Public Works

Be responsible for maintaining the high stand:

t he Regi ment al Band and Corps of Drums.
g. Discuss, with the Defence Board, al/l policy me
expenditure of public funds and public relations

h. Advise the Promotcioonmmd tBeaer df( &8 hsrutbDef ence Boar
or promotion of any Officeommiossipoomendti @amlss off 0o sW

i. Advise on annual estimates, budget controls ar
j . Be responsible for establishment, recruitment
k. Responsible for all RBR Pay and associated mat

| . Responsible for ensuring the procurement of e«

m. Responsible for all RBR Accommodation and wor



n. Carry out any other Lawful Order as instruct el
Ber muda.

o. Complete and pass al/l RBR MATTs every training
3. Hi s/Bixael |l ency, the Governor of Bermuda, wil/ apry
not | ess than two years and no more than three year
extensions (minimum one year, maxi mum ftdmr emorye atrtsgn
tot al of five years.



RBR STANDI NG ORBERRBEGI MENTALI MMENMUMADRND

As At : Oct 2024 Revi ew 310ct 5202

Amendmeg Sponsor |CO RBR

Ref erence:

I NTRODUCTI ON

1 The Regi mend £€lom&eaaadnds t he tsheniReergi Mejnar ainrd i n t |

the Commanding Officer they will assume command r es
i«€ommand must fully understand and assume the respoc
particularly thotsraiwnitmg,r egmpendatitons and discipline

REGI MENTAL SBCOMMAND STANDI NG ORDERS AND DUTI ES

2. The Regi ment €om&éaacnadnds t o:

a. Assist the Commanding Officer in the general
irregularities or concerns that either they or o

b. Assist the Commanding Officer with the admini s

c. Be responsible to the Commanding Officer for t
of ficers (Majors) andgbeeaati vebhyningobVvedllnofh

d. Be the Senior Duty Officer on operations and e
overseas).

e. Whilst in Command of the Regiment, carry out t
Oofficer. (This does not extend to making any pro
amendments or additions to Standing Ordérfscwewir)ho

f. Assume the appointment of President of the Me:¢
Me s s, and Band President .

g. Carry out any other Lawful Order as instruct ecf

h. Complete and pass all RBR MATTs every training



RB

R STANDI NG ORRERUUTBVE OFFI CER

As At : Oct 20214 Revi ew 310ct 5202
Amendmeg Sponsor |[RBR CO
Reference:

I NTRODUCTI ON

1.
t he

The Executive Officer is to be a mini mum of subs
Executive Off i eTeirmeh aGsf fbieceenr ann etxh eFuBrli ti sh Ar my

years prior to assuming the Executive Officer posit

2.

The Executive Off-iskeandsmihietaenpwiadviosor.

EXECUTI VE OFFI CER STANDI NG ORDERS AND DUTI ES

3.

The Executive Officer i s to:

a. Act as the primary advisor to the Commanding (
training, Isoetcurprhagynand.

b. Provide advice to His/ Her Excellency the Gover
in the capacity of British Military Representat.

c. Act as Regimental operations officer on oper at

d. Coeordinate al/l aspects of overseas courses, at
Regi ment al personnel

e. Coeordinate visits by external troops training
or assi stcionugnttwieyt hi ng.

f. Assist with the planning and running of Joint
Service doctrine and procedures.

g. Plan and run the annual Regi ment al Overseas Tr

h. Act as Unit Budget Manager for overseas coOour se¢
Overseas Training Camp/ Exercise.

i . Administer United Kingdom seconded personnel 0:s
pay and all owance matters and movements to/from

j. Carry out any other Lawful Order as instruct ec



k. Complete and pass all RBR MATTs every training

4. In |line with Governorés Orders (1993), the Execu
Commanding Officer of the Royal Bermuda Regi ment .
command over those members of the mRoiyrmlr 8rek maurd as Rreic
(with the exception af€otnhnea nRde)g,i noern twahlo Saerceo npdl aced u
When acting with the authority of the Commanding Of
commensurate with that authority.

5. The terms of reference for the appointment state

nor mall military chain of comm&odeirmoBerammuid®dmmainideh
The Executive Officer wildl not be subject to operat
communication of an operational nature wil/| be betyv
Commanding Officer. awWi ahoahgemepudi ckbetBxebutive C
British Officer in Bermuda, be expected to communi c

across the spectrum of military and security issues



RBR STANDI NG ORBE&GRMBBRTAL ADMI NI STRATI VE OFFI (

As

At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor |[CO RBR

Ref erence:

NTRODUCTI ON

1. The Regimental Administrative Officer (RAO) is
Bermuda Regiment and is responsible to the Comman
within the Regiment. The RAO performsnaéld tdhue i es

position of Paymaster.

RAO STANDI NG ORDERS AND DUTI ES

2.

The RAO is to:

a Be responsible for the preparation and submi

Department s Financi al Budget .
b. Manage and ensure compliance to Governmento6s
approved for the annual Defence Departmentos Fi

c Accompany the Minister and Commanding Office
prepared to provide subject matter expertise t¢
budget that are directed to the Minister.

c. Reconcile and account for all payments for m:
and suppliers, both Il ocally and overseas.

d. Ensure that the FTS submit and administer p:
Bounty Pay and Embodi ment Pay.

e. Provide administrative support to The Defenc

Medi c al Board (for Medical Exemption cases).
f. Provide required reports and documentati on
preparati on for annual submissions to t he De

Government .

g. Advise the Commanding Officer on amendment ¢
|l egi sl ation.

h. Manage the trainingSohaf RegnhmhedDeadaken€CkeeDeEpaltm
staff.



i . Conduct and |l ead the annual Admini strative |

departments and offices within the Regiment are

Orders and Government Financi al Il nstructions tF
1) The proper handling of cash.

2) The proper administration and documentati
Bounty Pay.

3) The proper administration and document at i
Performance Awar ds.

4) Thproper administration and documentation
engagement Bonuses.

5) The proper administration and document at i c
Camp Pay.

6) The proper administration process for the

j. Complete and pass all RBR MATTs every traini



RBR STANDI NG ORDEBTANT

As At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor |[CO RBR

Ref erence:

I NTRODUCTI ON

1. The Adjutant is the Commandings@Pttiaéerdéds person
responsibilities for the administration and disci
is responsible for the issuing of Orders to the R
Part One Orders), thereford asy cOmdaemngs fwiolm the Co
Of ficer and must be followed accordingly.
ADJUTANT STANDI NG ORDERS AND DUTI ES
2. The Adjutant is to:

a. Prepare and distribute Regi ment al Part One O

of the Commanding Officer.

b. Act as the main point of contact for any Cer

attending any Ceremoni al Commi ttee meetings, as
c. Be responsible for the Discipline and Standa
for all members of the Full Time Staff.

d. Liaise with Employers regarding the avail abi
annual camps and training opportunities.

e. Be available to represent Regi mental personn
actions. The Adjutant is to be fully aware of t

provide a character statement ff or btehnee fsioclidaile.r / ¢

f. Be responsible for monitoring the Establishm
and |iaising with the RCMO and RSM to ensure ac
g. Conduct the administration for the Promotion
Reports processes. The Adjutant is responsibl e

within stipul atedfaaiilmer dg atme sadamar eantyo t hese ti
communi cated to the Commanding Officer for inve
h. Maintaindabheupgtaff | ist, including details o

personnel



i. Act as the gatekeeper for any correspondence
agency on behalf of the Regiment. This includes
ensuring al/l Defence Writing conventions have &

j. Be prepared to support the Public Relations

where the PRO is wunavailable.

k. Bring to the notice of the Commanding Office
companies or specific individuals, from Standin
observe.

|l . Be prepared to act as the principal Watchkee

Operations Room) during operations or Embodi men

m. Complete and pass all RBR MATTs every traini



RBR STANDI NG ORBERQUBRTERMASTER

As At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor |[CO RBR

Ref erence:

NTRODUCTI ON

1. The Quartermaster (QM) is responsible to the Cc
with the G4 Administration of the Regiment. The Q
training, operational preparedness and gener al e f

QUARTERMASTER STANDI NG ORDERS AND DUTI ES

2.

The Quartermaster is to:

a. Advise the Commanding Officer on al/l policy
Company.

b. Conduct all QM Company Commander duties, as
c. Arrange the purchase of all necessary fuel a
d. Submit bills to recover any charges for the
charges incurred from visiting detachments at V
e. Be accountable for the procurement, i ndentin
stores, and wil |l ensure that al | stores are cor

f. Maintain the following | edgers (AFB183):
1) Accommodati on
2) Band I nstruments
3) Clothing and Equi pment
4) Rations
5) UnAt mourer ds Tools and Spares
6) Weapons and I nstruments
7) Married Quarters

8) Ammunition



9) Transport
10)Signals Equi pment
g. Be responsible for the care and maintenance

Regi ment. The QM will carry out periodic inspec
Commanding Officer.

h. Be responsible for the taking over of all ac
Regi ment and assessing/ recording al/l damages &
companies and Departments within the Regi ment.
i . Clothing and HEagsusi upemeanltl ranks with clothing e
the scale |l aid down in Standing Orders. Al i ss
recorded on AF1157 (Clothing & Equipment Record
the individuadahsl)e SAtldr eimmseerreritco be brought to
Commanding Officer, who wil!/ appoint a Board of
carried out in accordance with the Boardds recc
j . Be responsible for angl danuinmdg yr,e d wiifl @méa mtgs oa
Regi ment, within the restrictions of the annual
k. Repaymemte responsible for raising charges to
damage through unfair wear and tear to i1Issued c
responsible for ensuring al/l monies received fc
to the Pagyvmespées, are to be held.

Il . AmmunitiBe responsible for indenting and acc
explosives and pyrotechnics used by the Regi men

m. Band | nst.r uBmesnutrse al | Band I nstruments are te
over to the Director of Music or Band Officer.
responsi ble for obtaining the signature of indi
n. Rati.onBnsure al/|l Rations for consumption duri
traini periods are purchased | ocally. Il nvoi c

nd st

ng
together with Government Purchase Orders a
Paymaster tor paymen

o. Stores Held on ChargEndyr €odpphi eat e AFB183s
and kept by both Companies and the QMs Depart me
stores held on charge.

p. Weaponsensure all Weapons and stores held on
AFB183. The registered numbers and makes are t
QMs Depart ment. The Orderly Officer is to carrtr

and numbemschail gleo as part of the Orderly Offic
42 and Standing Order 45).

g. Ensure the speedy repair and return of ar ms,
requiring attention.



r. Hygi enBe responsible for hygiene, sanitation
Regi ment .

s. TrainiBg responsible for the training of the
t he Regi ment .

t. Complete and pass all RBR MATTs every traini



RBR STANDI NG DRBERREGI MENTAL
( RCMO)

CAREERS MANANG

As At : Oct 2024 Revi ew

31 Ocd 202

Amendme Sponsor

CORBR

Reference:

I NTRODUCTI ON

1. ThRegi ment al Careers

and rewemnhiont he Regi ment. They are responsible
manning to fulfil their standing duties within
for the management of the careers of allysotidliieezs
their talents and ensure they are promoted

RCMGTANDI NG ORDERS AND DUTI

2. The RCM®:i s

a. Provide the secretariat
Shadcaoagferences, providing
he of

b. Manage t movement

Ma n ai gse niehnet

ES

function t

sol diers

o the

advice and

are to provide a workable plan when manni
temporarily not filled.

c. Maintmianccaur at e arnedc aurpd toof dmeresobfbet hgMali fac
and Civilian qualifications)

d. Manage the assigned Personal l denti fication
wi t hRSM®&Unit el@gethufmesy are to provi deUmint
manning to the Commbhedi ngqOést edr

e. Advise the Commanding Officer and Chai
Managemehi cy, including i Adtheynairebhbtdoghtprectedar

i ssues and concémnWs vpemuppbasiohgorwraas possible

f. Conduct careepr cwiuhes edrlafneggssi onal and p

gui daamae support to sWhediershaygy deqgqnot eflee
gualified to answer a query, they are to

may be able to assist.

g. Be responmsichrlud tfiomrg i ni ti at(iiwvme < oanpd ntcdrn gert ws d

Adj ut.ant

RBFR ilceeard (oRMC MQe)c

support

on Tahesyi gnmen

accur at



h. Establish and monitor career progression pip

ranks and appointments. They are to establish a
are sustainabl esiagnnd Hte mcaathitper @Roe gdieme n't

i. Be responsible for the identification and fa
FTS. This includes edusc,atdo nwealnld ag aliend sn gf acroma Is

such as attachments or conference participatior

j. Be responstcbhei hoous hemhmRBReomemti sal Phioxess
includes providing guidance on report writing &

k. Complete and pass all RBR MATTs every traini

|l . Lead and mandadgeartnhengRBER edi ts in accordance v
124.



RBR STANDI NG ORBERCOMPANY COMMANDER

As At : Oct 2024 Revi ew Oct 5202

Amendme Sponsor |[CO RBR

Ref erence:

I NTRODUCTI ON

1 The Company Commamesponsi Wiieg etca ltyhe Commandi ng
organisation, training, operational preparedness,
Company. The Company Commander will command their
on operationse wint lmctcloe d@aommmandi ng Officerds inst:i
to ensure that the Company is prepared for its op
2. Whilst there are currently 4 different Company
(OC A Comp@GGoymp &OCyHQ OC»ryd OC Logistics Company), e
di fferent focus and area of expertise, t his Stand

Company Command.

COMPANY COMMANDER STANDI NG ORDERS AND DUTI ES

3. The Company Commander is to:
a. Exercise control and guidance through their
Company Commanders are to delegate tasks and r €
where appropriate, but will remain accountabl e
and responsibilities within their portfolio. | f
vacant, the Company Commander is to e t hat

nsu
covered by another member or members of

b. Be responsi b-bei igrofhal Weltkoops under their

c Be responsible for any arms, ammunition, sto
Regi ment for use by their Company.

d. Ensure that al/l Company books, records and d
and neatly and that i kleatienf orlmatpiaon iicsulkaept tithp
t hat Company Drills Records are accur atrely mainrn
compl eted annually. 1i haeoyn fairdee ntcoe eonrs uoet hael rl  sSet nasf
is stored correctly and securely.

e. Ensure that any financial returns or bids ar
f. Ensure that any cash or foreign currency 1is

and di sposed of, in adcoedf@nor. with the RAOOs



g. Beesponsible for the personal standards and
t

0O ensure that they correctly maintain all equi
Company use and carry out regular inspections t
h. Act as the career manager for al/ Cpls and b
the RCMO in the management of the careers of Sg
promotional courses. They must also mentor and
21 Chefirt Company.

i. Be responsible for enforcing the discipline
del egated powers) in accordance with the Defenc
sanctions issued are to be complied with, as tr

Commandifnge®@f directl y.

j . Ensure that efficient communication channel s
Company HQ and all within their command. They n
information is passed to alll intended recipient
i ssue of rwer baA roegcdeerd of such instructions s

I nform the Commanding Officer of any tempor a
ither planned absence or emergeneysehbhsencayel
pl anned absence, they are to inform the Comn
sponsi bi laltlioecsatteod ,bei frenecessary. Ordinarily
deputized by the Company 21 G h(easCotnmpea nnye)x.t mc

o~ —— X

® ® "0 -

Confirm the accuracy obfefaonrye Caosmspuammiyn ga cocrount s
l i nqui shi ndToakeyt heeCobmpaoyutinize al/l
cuments o gs of equipment and accommoc
0

ma
in
fy themselves that the soldier
S u
g

- — =0

tysmalatandedei nGhpropebpmi ncg

o] n both copies of the AFB183
0 t ot eprdoedtuaciel ian gc eantyi fdecfai ci enci es o
ers and submit it to the Commandi ng
tie €

ey are a
a n
s wi || be documented and includ

th Comm
sponsi bi

~ocHO® 4=~ —
@O TTO0O S50 M -

3

3

QD

>

o

@D

-

3
m
S
n
c
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®
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©
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all Annual Reports within the Co
o0 the submission deadline. I f rep
mpany Commander is to armamge t hat
ff
e
r

—
c -

® 30
>S5~
w3 —

within the Company, the Company

ry member of staff receives an
per he reporting year. The Company
forny | ate Annual Report submissions.

(@]

n. Respond to any Commanding Officerds requests
ti melines. Any deadline extension is to be agre

o. Complete and pass al/l RBR MATTs every traini



RBR STANDI NG ORBERDILIRECTOR OF MUSI C

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON

1. The Director of Music is the Officer Commandi nog
has r esporesithiblliitsshifnrgr and maintaining policy for
admini stration and control of the subunit.

2. The Director of Music is directly responsible t
organisati on, training, operational readi ness, ad

and Corps of Drums.
DI RECTOR OF MUSI C STANDI NG ORDERS AND DUTI ES
3. The Director of Music is to:
a. Operate in accordance wi tohCoStpamdyi nCp nradhedre rNu

b. Ensure the highest possible standard of musi
within the Band and Corps of Dr ums.

c. Develop Band Musi cal Capacity and Capability
the instruction music theory and practice to al
d. Coordinate RBR BandCommpaoit yt Eangayge®mBRt, Dev

and Recruiting activities.

e. Be responsible for the care and management o

accessories, the cataloguing and orderly manage
mai ntenance of efficient opematuican kdoft timespRand.
regularly to ensutrseramn yc edasbnhaeg eesquarp memt are i de
and repairs/replacement scheduled. Where requir
individuals for damage to RBR bandnedquitpmbdrt t dr

product owearr damdartyear .

f. Be responsible for the morale, wel far e, and
g. Serve on the Ceremonials Committee, along wi
Sergeant Major, to confirm the military musi cal

of Ber muda.

h. Complete and pass all RBR MATTs every traini



RBR STANDI NG ORBERREGI MENTAL MEDI CAL OFFI CER

As At : Sep 202 Revi ew 310ct 5202

Amendme Sponsor |[RCMO

Ref erence:

| NTRODUCTI ON

1. The Regi mental Medical Officers are to be Commi

gualified to
providing

Practice
profewsmspomtalt anetdri a&ciani n g,

Medi ci ne

wi t hin

Ber muda. Th
exercises

and

REGI MENTAL MEDI CAL OFFI CER STANDI NG ORDERS AND DU-
2. The Regi ment al Medi cal Officer (RMO) is to:
a. Provide medical attention to any member of t
or injured6é whilst on duty and in camp.
b. Conduct health inspections of the troops to
operational capability of an individual or formn
c. Examine and screen all/l potenti al recruits, p
d. Provide advice to the Commanding Officer and

matters

e. Ensure all

regarding

adequat e

member s of t he

hygi ene

Regi ment

and sa

ar e

nitati

recor

For those not in Medical Category 1 (as per Gov
arr angee xfaami nrag i on, where appropriate, or provi
Comammnding Officer for those members of the Regi
Category 1. Only the RMO can recommend a Medi ca
of ficer, which must be presented as a written r
indivi-lubéescPiegsepof the final decision.

f. Provide Basic First Aid training to the Regi
g. Ensure al|l chhokadl eamad droe®dcorrectly trained o
safe food handling prior to assuming any appoir
Deployed Field Kitchen.

h. Oversee all medical documentation that 1is pr
i . Fulfill all other responsibilities and dutie
j. As a Specialist Officer, the RMO is not requ
encouraged to do so.



RBR STANDI

NG ORBERCODASTGUARD COMMANDER

As At : Oct 20214 Revi ew 310ct 5202

Amendme Sponsor |[CO RBR

Ref erence:

| NTRODUCTI ON

1. The RBR Coastguard Commander is the | ead for al
respormnfsirbgiodoed or der, discipline, welfare and admin
which has responsibility for enforcing applicabl e
rescue, responding to disasters and environment al

RBR COASTGUARD COMMANDER STANDI

2.

The

a .

Ber mudaobs

RBR Coastguard

Be responsi bl e

1)
2)
3)

4)

f

Territori al

Commander i s to:

or the scheduling and con

Ensuring a timely and

Providing Marine Envir

ConducSteiamrg h

and Rescue

Assisting with Port Se

5) Assisting other Govern
I n

terdiction.

b. Be responsible
f utlilme
c Be responsi bl e

f

f

or the Career Manage
al |

attd mgart including ensuring MS r es

or the <c¢r

Operating Procedur es.

nment al

Water s. This incl

udes:

NG ORDERS AND DUTI |

duc

adequate response to

onment al Protecti

operations

curity.

when

ment AgenbBieg and

eation and

d. Liaise regularly with other Gover nme
Marine and Ports, Enviro
interoperable capability is

e .
Bus

f .
and

Be responsi bl e

ness cases for

Be responsi bl e

replacement .

f

f

mai nt ai ned.

me nt

updat

on.

re

|1

of

pon

i ng

nt Agenc

Pcohterchued,

or the RBR Coastguard Bud
new capabilities.

or all RBR equi pment

and

Ber

get

pro



g. Be responsible for all RBR Coastguard traini
requirements and sourcing/ bidding for course g

h. Be responsible for the activation of the RBR
emergenci es, including ensuring adequate mannir
Operations Room.

i. Be responsible for ensuring al/l Mandat ory An
members of the RBR Coastguard. This includes th
reqguirements that are required by the specific
trainingSwamd Taersy requirements.



RBR STANDI NG ORRERNIOIMKMG OFFI CER

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[CO RBR

Ref erence:

1
t
t

NTRODUCTI ON

. The Training Officer is responsible for the bud
raining in accordance with the Training Policy i
o report directly to the Commanding Officer on a

TRAI NI NG OFFI CER STANDI NG ORDERS AND DUTI ES

2.

The Training Officer is to:

a. Be responsible for the planning and programm
including the publishing of training events in
b. Beresponsi ble for the annual wupdating of RBR
Orders that they are allocated by the RBR Adj ut
current. They are to return confirmation that t
Ordere hagn updated (where required) by 31 Octo

c. Be responsible for organizing and assuring t
d. Produce the Exercise Instructions (and assoc
training, exercises and camps (excluding the OT
training and exercises.

e. Be responsible for the development of intern
f. Ensure all Regi mental training resources are

g. Be responsible for the allocation and monito

h. Ensure clearance is obtained for the use of
purposes, and ensure the public are made aware

i. Be responsible for the continuous devel opmen
internal qualifications.

j . Be responsible for the prodwensoas annadurdse etl ro
packages.



k. Act as the Regi ment al |l ead for adventurous t
|l . Be a member of th&eRH@r3t adfuffi hWatoplrr ati ons.

m. Complete and pass all RBR MATTs every traini



RBR STANDI NG ORBERCOBSTGUARD SECOND I N COMMAI

As At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor |[RBRoastguard Cqd

Ref erence:

I NTRODUCTI ON

1. The RBR Co8ead¢gim@ammand shall work in support of
Commander to ensure good order, discipline, welfa
RBR Coastguaraut holrhiesyedrteo deputise for the Coast g
required, which should be recorded on Regi ment al

RBR COASTGUARD SECOND I N COMMAND STANDI NG ORDERS .
2. The RBR Coastguard Second in Command is to:

a. Be responsi bl e fumri tmaipretraitniomgl|lt m@aanni ng at a
includes the authority to back fill with reseryv

b. Assist in Community Engagement, Devel opment
promote the positCoaswgukr adf the RBR

c. Produce routine and bespoke reports of RBR C
required.

d. Act as the I nvestigations Officer for all RB
be responsible for the correct preparation and
support any investigations being condudicrteedd by ¢
e. Be respoosibhe care and management of all RB

equi pment held by the wunit.

f. Assist in the development of the RBR Coastgu

g. Manage the welfare and discipline offi mdhe RBR
and -pame.

h. Be prepared to conduct any other duties that
Commander, whilst deputising for the position.

i. Complete and pass all RBR MATTs every traini



RBR STANDI NG ORBERCORPSABNYONDN OMMAND

As At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON

1. The Company €emmamdd (or Coy 21 C) is the adminis
pl anning officer f orr é&shpo nCsointplaen yt. o tHRed sbfef iicser Cor
Company and him/ her in the overall running of the
direction of the Company Commander and wil/ bring

COMPANMYECONDLOMMAND STANDI NG ORDERS AND DUTI ES

2. The Company €emomamd i s t o:
a. Deputize for the Company Commander in their
Of ficer in the Company) and must be sufficient

to be able to take over command without noti ce.

b. Exercise himself/ herself as the i mmediate re
Headquarter personnel

c. Oversee and assure the administration of t he

plan, coordinate, and write all Company trainir
Commander and to ensure accordance with the Cor
tasks.

d. Be responsible for and is to ensure accurate
submi ssi ons, and compensations inclusive of acoc

for remuner ati on.

e. Oversee the runnihegaddduarhtee rCo mphaenry depl oyed ¢

operations. They are to ensure the swift proces
Company staff, platoons and, if necessary, upwa
f. Produce timely and accurate routine reports
g. Hold wultimate responsibility for the state a
work in conjunction with the CSM, CQMS, and FTI
Companyds Combat Service Support equi rements &
anticip8bhedi sHed produce monthly tores reports

r
S

h. Be conversant with the conitTehret LCoarfp aStyandi ng

Commander .



Complete and pass all RBR MATTs every traini



RBR STANDI NG ORDERO@N COMMANDER

As At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON

1. The Pl atoon Commander is responsible for the we
of all soldiers in the pl aGoonopnany Hzdnsnhaen diesr raensdp 0ins
accountable for the training and discipline of th
all ocated to their platoon are correctly compl ete

2. Whilst there are currently 7 Platoons within th
of Standing Order 11, th RBR Band will be cl asse
and area of expertise, t s St anfddarmgarmy dRRlratwadnd d
Commander .

e
hi

PLATOON COMMANDER STANDI NG ORDERS AND DUTI ES

3. The Pl atoon Commander is to:
a. Be current and competent in platoon training
including platoon battle procedur e, in |l ine wit
b. Be present for all/l pl atoon training. I f unav
individual but will remain accountable for all
c. Ensure that their platoon is trained and pre
ti mes.
d. Ensure they have an accurate platoon nominal
and have personal knowl edge of all/l personnel wi
Commander is to be able to comment on the char s
ot heir platoon when asked by their Company Comr
concerns or personal problems/ i ssues).
e. Ensure a high standard of discipline and mor
concerns or suggestions to i mprove diosmpiamlyi ne c
chain of command.

f. Be responsible for the maintenance and servi
charge to their platoon.



g. Regularly conduct kit inspections, paying pa

and equipment. They are also to ensure a high s
mai nt ai ned.

h. Lead by example, setting an exemplary standa
and personal <carriage, bearing, and turnout.

i. Complete and pass all RBR MATTs every traini



RBR STANDI NG ORBERREGI MENTAL SI GNALS OFFI CER

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON

1. The Regi mental Signals Officer is responsible f
the Signals Platoon. They are the subject matter
equi pment held by the RBR and ar e stbo dedMiosyanetnhe C
accordingly.

REGI MENTAL SI GNALS OFFI CER STANDI NG ORDERS AND DU"

2. The Regi mental Signals Officer is to:
a. Be responsible for setting up and maintainin
i ssue of written instructions, whilst in traini
b Ensure that the Signals Platoon is fully man
individuals. They are to inform the Commanding
vacancies as soon as they are identified. The ¢
filhefBegtment.

c. Be responsible for the continuous training o
equi pment use, as required.

Be responsible for the maintenance and ser vi
arge to their platoon. They are to hold regu
d report any | osses or breakages, d@dmalwhere ¢
r -ancocni dent al damage. Al radios are to be rep
owing all completed repairs, to be maintainec

e. Complete and pass al/l RBR MATTs every traini



RBR STANDI NG ORBERADBEAMP TO THE GOVERNOR

As At : Oct 2024 Revi ew 31 Och 202
Amendme Sponsor |[Hi s/ Her Excell
Governor of Ber

Ref erence:

1.

t

2.

NTRODUCTI ON

The Aliecd&mp (ADC) is the Governoros personal sta
he Governor in the normal course of their duties
The ADC shaswulppwotk ofnthe Governor for the good

administration of the Department of Governor & St

3.

S
S

The ADC is regarded as a seconded member of Ful
cheduling of meetings, events, training and cour
pecifically noted bel ow.

ADC STANDI NG ORDERS AND DUTI ES

4 .

The ADC is seconded to Gobvme nmesits Hoamdei o nt a: f u
a. Be responsible for the execution of all requ
Accounting Officer for the Department of Goverr
Government of Bermuda Financi al I nstructions, [
appraasal performance related discipline in cons
Empl oyee & Organisational Devel opment .

b. Be responsible for the close protection of t

Bermuda Police Service to organise and provide
c. Be responsible for the i mmedi &teg vower sit@hlt co
guard staff; relaying any issues pertaining to
chain of command.

d. Be responsible for the maintenance of the se
and associated residences.

e. Be responsible for the management of the Dep
including responsibility for the budget devel oy
monitoring for operational expenditure, capital
devel oprmemdi tewrpe .

f. Be responsible for the planning and supervis
and official functions where the Governor i's toc
Ceremonials Committee.



g Be responsible for the scheduling of transpo

& Staff and all vehicles under the management o
h. Be responsible for the facilitation of all/l c
Regi ment al Headquarters. Liaise with other gov
i. Conduct any other duties normally carried ou
Regi ment, as agreed by the Governor.

j. Complete and pass all RBR MATTs every traini



RBR STANDI NG ORBERORAL STAFF OFFI CER

As At : Oct 2024 Revi ew Oct 5202

Amendme Sponsor |[CO RBR

Ref erence:

I NTRODUCTI ON

1. The Personal Staff Officer is the Commanding Of
Full Time Adjutant.

PERSONAL STAFF OFFI CER STANDI NG ORDERS AND DUTI ES

2. ThPersonal Staff Officer (PSO) is to:

a. Assist with the issuance of the Regimental P
b. Assist with the administration of all/l RBR Ce
c. Assist the Adjutant in |iaaviangawitithtEmplf oRe
personnel to attend annual camps and training ¢
d. Be prepared to represent Regi ment al personne
actions. The PSO is to be fully aware of the de

provide a character statement for theabol dier/ ¢

e. Support the Adjutant in the administration f
Confidenti al Reports process within the RBR.

f. Maintai-ndaheulfitsatf,f i ncluding details of the :
personnel

g. Act as the gatekeeper for any correspondence
agency on behalf of the Regiment. This includes
ensuring all Defence Writing conventions have «L

h. Be prepared to support the Public Relations
where the PRO is wunavailable.

i. Manage the Commanding Officerés diary as nec
j. Support and | ead on any Speci al Projects ass

k. Deliver |l essons to new recruits or existing
RHQ.



|l . Assume Public Relations responsibilities in
unavailable or as tasked by the PRO or Commandi

m. Be prepared to act as the principal Watchkee
Operations Room) during operations or Embodi men

n. Complete and pass all RBR MATTs every traini



RBR STANDI NG OBDERE320OF COMMI SSI ONED OFFI CERJ

ASAt Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[CO RBR

Ref erence:

I NTRODUCTI ON

A Commi ssioned Officer is any individual within
1 mandatory training requirements for a Commiss

short) at the Royal Mintaarlyedco aadwawyd Sdna h@o mmi) s
i s/ Her 1 Gov

Exce ency, t he ernor of Ber muda.

I—9o2Fr

2. On being awarded a Governoro6s Commi ssion, ever.y
thoroughly conversant with these Regimental Stand

COMMI SSI ONED OFFI CER STANDI NG ORDERS AND DUTI ES
3. Al Commi ssioned Officers, regardl ess of Rank,

a. Uphold the dignity of their rank, and the tr

and obedience to the chain of command. They mu
such metchonnsamd and treat ment that wil. ensur e
the feel irregssp excft saenldf per sonal honour essenti al

b. Ensure that good order and the rules and di s

at all times (whether in uniform or not). |t is
any negligence or impropriety of fciomdrusc,t whe tt hes
on or off duty, in or out of camp, irrespective
Of ficers must display a mindset of fAdornegi € he r
wat chingo, strong | eader shg pobseevrenedvhen they ar
c. Be responsible for the training, morale and
command, charge, and |l ook after their welfare i
reported to them, must be recorded andginvestiog
Order 66 Service Complaints) and specified ti me

d. Strictly adhere to Standing Order 69 Dress R
the correct order of dress whilst on duty.

e. Ensure they are punctwual in their attendance
Commi ssioned Officers should always observe the
you should always aim to arrive 5 minutes befor

f. Observe the correct paying of compliments to
addressing them on duty or on parade. Al Co mmi



rs and ot her ranks i n &
he correct paying of <coc
d where needed.

salutes of junior office
by any rank to observe t
possi bledacatien provide

g. When not on parade, but in uniform, officers

field rank at their first meeting of the day.

Of ficers and the Adjutant Adal tlheks farest omesat un
[t

Commandi ng Of fi c-& s oarmrh nlle cad n.dca | i mes
h. Attend and support al/l Regi ment al activities
i. Complete and pass all RBR MATTs every traini

completed to the besti Offf itchea si rschiowil ddu anlost 6 jaubsitl i
mini mum required to pass, they are tohipawe.i de t



RBR STANDI NG ORBERREGI MENTAL SERGEANT MAJOR

As At : Sep 2022 Revi ew 31 Oct 2024
Amendme Sponsor |CO RBR
Ref erence:

I NTRODUCTI ON

1. The Regi ment al Sergeant Major (RSM) is the seni
therefore the Senior Soldier within the RBR. Whi
represehlhdagi mehret on behalf of the Commanding Of fi ce

2 The RSM will receive his orders and direction f
in conjunction with the Adjutant on the maintenan
high Ievel drill within the Regiimentand Tdhuet i RSM oifs
and is to ensure that they are thoroughly convers
3. Al other Warrant-Commi ssi asnewWOoOY fi Nens ( NCOs) ¢
soldiers in the Regiment will stand to attention

irrespective of rank, are to address them as i Mr

RSM STANDI NG ORDERS AND DUTI ES
4. The RSM is to:

a. Provide general supervision over the trainin
idbarrack and ceremoni al dr i |

b. Provide the Commanding Officer with advice a
concerning discipline, behaviour and deportment
WOs , NCOs and private soldiers).

c. Be responsible for the scheduling and standa
SNCOs and JNCOs.

d. Be responsible for maintaining accurate Reg
SNCOs and JNCOs.

e Be responsible for the accurate running of a
of the signatories for these accounts, along wi
Adjut ant

f. Be responsible for the organisation, adminis
Warrant Officers6 and Sergeantsd Mess. The RSNMW

along with two senior Warrant Officers.



g. Supervise the Corporalsdéd Mess and be respons
di scipline and finances. The RSM is to be a si
senior Warrant Officers.

h. Report any irregularities in connection with
They are to also make any suggestions for the i

i. Be responsible for the accurate recording an

camp and for monthly returns to ensure that an
Regi ment i s always availabl e.
j. Be responsible to the Adjutant for the train

Regi ment al Police.



RBR STANDI NG ORBERSERGEANT MAJOR | NSTRUCTOR

As

At : Oct 2024 Revi ew 31 October 202

Amendme Sponsor |[CO

Ref erence:

I NTRODUCTI ON

1.

The Sergeant Major I nstructor (SMI) is responsi

System. They wil/l provide SME advice on al/l train
di r ectthey Qoommanding Officer regarding any Training
feedback.

S Ml

2.

STANDI NG ORDERS AND DUTI ES

The SMI i s to:

a. Be responsible for the analysis, design and
SMI is responsible for directing the Training V
and holds delegated authority for rall training

b. Act as the Regiment al SME on the Defence Sys
process. The SMI is to apply the process where
Commanding Officer where compliance i s not poss

c. Perform 1st Party Audits of training by cond
and assist in the coor dfammadt®P3mmt ya nAlu gpirtep.ar ati on

d. Provide training advice, solutions and oppor
within the Regiment.

e. Train and i mplSeymdnrmretm tofe TSafiemi ng within the R

act as the Training Safety Officer, when requir
Regi ment are qualified to assume this role.

f. Assist the TO with the organisation and del.
as Exercises, Tactical Exercises Wi thout Troops

g. Be responsible for preparing RBR students fo
Pl atoon Commanders Battle Cour se, Pl at oon Ser ge
Commi ssioning Course. ThearSMI pirs ptac agroawi dea aprne
t he Ceoomdn ng Officer i f any individual is not ad

h. Coordinate and manage al/l aspects of oversea
opportunities for Regiment personnel, i n conjur



5.

Li

Rang.esWith regards to Ranges, the SMI I's to:

a. Be responsible for the booking of all RBR r a
b. Ensure that the Commanding Officer provides

RBR any Range by any other military unit, pol ic
is granted, the SMI is to ensure thatantdhe orgar
adhere to, the necessary Range Orders and Safet
c. Ensure that Range St antdd antge Ofrdrerasl larRa rkgegps ail
strictly adhered to by all wusers.

d. Periodically inspect al/l Ranges to ensure th
and remain safe. Th®a8lbk ICt etnoaenceuCerthati cat es
produced, completed and submitted, i n accordanc
e. Ensure that Targets are properly stored, mai
Ammuni tWiarh. regards to ammunition, t he SMI i s t
a. Be responsible for the monitoring, maintenan

ammuni tion.

b. Liaise with the TO and QM to establish and p
all ocation.

c. Ensure that ammunition requirements for | oca
properly indented f orT,hewiStMli n sa garl eseod ttoi nhe laii rsees .
confirmation and procurement of their transport

d. Record all|l ammunition incidents and accident
Training Regul ati ons, I nfantry Weapons Systems.

I n the event of Embodi ment for operations, the
aiGfon cer to the EMO with the TO, and deploy to

undertake any other operatGOnalTO.asks, as directe



RBR STANDI NG OBAEBMASTER/ BAND DEVELOPMENT Of

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON

1. The Bandmaster/ Band Development OffiBandis t he
They are responsible for establishing and maintai
administration and contr ol of the Band and Cor ps
2. The Bandmaster/ Band Development Officer is dir
Music (or Commanding Officer in the absence of a

training, operational preparedness, amddianndtCartp so
of Dr ums.

BANDMASTER/ BAND DEVELOPMENT OFFI CER STANDI NG ORD
3. The Bandmaster/ Band Development Officer is to:

a. Command the band at the tactical |l evel, assi
Pl atoon on operations.

b. Be responsible for the Band involvement in C
and Recruiting activities.

c Beresponsible for the development of Band Mus
are to manage and supervise the instruction of
al | NCOs and members of the Band Company.

. Be responsible for the care and management o
the music |ibrary, and for the maintenance of t

e. Manage the welfare and discipline of the Ban

Be able to demonstrate knowledge of the BDA

f

the workings of BDA Government, and demonstrat €
effectively with external stakeholders and to n
g. Be well versed in music notation softwar e, b
music |ibrary management, conducting, and advan

performance.

h. Be the Reporting Officer for the Drum Major,



Compl ete and pass all RBR MATTs every traini



RBR STANDI NG ORBERREGI MENTAL QUARTERMASTER SH

As At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor [QM

Ref erence:

I NTRODUCTI ON

1. The Regimental Quartermaster Sergeant is the mc
Quartermaster s department, anQuiastehmaSteteon€oimpa
the absence of the part time Quartermaster Tech).

REGI MENTAL QUARTERMASTER SERGEANT STANDI NG ORDERS
2. The Regimental Quartermaster Sergeant (RQMS) i s
a. Be responsible to the Quartermaster (QM) for
RQMS is to keep th QM constantly informed of t

t e

e f
events affecting he efficiency and wel fare of

b. Liaise with the RSM to keep them informed of
affecting the discipline and general welfare of

c. Assist the QM in maintaining the following I
1) Accommodati on
2) Band I nstruments
3) Clothing and Equi pment
4) Rations
5) Unit Armourer6s Tools and Spares
6) Weaponsl nasntdd ument s
7) Married Quarters
8) Ammunition
9) Transport

10)Signal s Equi pment



d. Ensure that the orders for the safe custody

Company

e. Be responsible for the issue of the
that Detail

recor drodferasl i ssued and wil |l ensur e
Board as early as possible.

f. Deputize for the QM, in their absence and si
returns.

g. Complete and pass al/l RBR MATTs every traini



RBR STANDI NG ORBERMOTOR TRANSPORT WARRANT OFH

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor [QM

Ref erence:

1.

NTRODUCTI ON

The Motor Transport Warrant Officer (MTWO) is t

Regi mentar eThheeysponsi ble for the maintenance and al
owned and on | oan to the Regiment. They report di

MTWO STANDI NG ORDERS AND DUTI ES

2.

The MTWO is to:

a. Be responsible for the maintenance and care
RBR.

b. Be responsible for the maintenance and gener
generators on charge to the RBR.

c Mai ntain an accurate and up to date record o
RBR | and based vehicles (thesliatinondesbobdrirensse
been out of the Regi ment for 6 months or more).
pobenti al military drivers and is responsible fc
Licences. The MTWO is to regularly |liaise with

individual who has had their civilian Ilritcence v
(so they can remove the individual from the aut
d. Be responsible for the upkeep of all road ve
Document Hol der s.

e. Maintain accurate records of all petrol, oil

l and based vehicles and boats operated by the F

f. Ensure quarterly vehicle inspections are con
of any work carried out.

g. Il nvestigate all accidents and damage to vehi
timely completion of Accident Reports (by the v
Commanding Officer viaMajerRdqRiSrivent al Sergeant

h. Be responsible for the care of all tools, st
Transport department.



i. Be responsible for the sourcing and indentin
provided within current RBR resources. The MTWC
drivers are required, so funding can be authori

j. Be responsible for the conduct, bearing, tur
Transpoeunti tsudbr i ver s.

k. Ensure the Commanding Officer (via the RSM)
use of RBR transport.



RBR STANDI NG ORBERCHBBEF CLERK

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |RAO

Ref erence:

I NTRODUCTI ON

1. The Chi ef Cl eNbhi«€Ciosnmtii Bs i 9@mmeidorCl er k within the RI
responsible to the Adjutant/ RAO for the efficien

CHI EF CLERK STANDI NG ORDERS AND DUTI ES

2. The Chi ef Clerk is to:

a. Process the handling of all/l i ncoming mail i n
1) Mail addressed to individuals by name, dej
mar kings, e.g. OPersonal for Adjutantd, must
person or department.

2) Other privacy marked mail, e.g. o6l n Conf i
6Confidential é or above is to be passed to t
action. Classified mail i s never to be | eft
3) Al other mail to be opened, pl aced on ap|
for action and brought forward to the Adjut a
initial action. Mail for which there is no

before being passed to the Adjutant.

b. ClearanceOfdfi cRHGO6 OUT tr
as hecessary. Action fl ags
have been completed.

ays twice daily and
are to be removed f

c. Act as the Primary typist for all/l correspond
6Confidential é or above and those bearing rive
typist for all correspondence classified 6Restr

d. Ensure t he -IRIHQe pihoneonstantly manned during
prepared to cover reécepti avimeandeticles sphgne

e. Ensure the security of all documents cl assif
classified as 6Confidential &6 and above are to &L



f Be responsible for detailing the Duty Driver

control of the key for the Post Office Box in }
g. Be responsible for the maintenance of Regi me
personal document files. Ensuring that they ar e
classification.

h. Be responsible for the control, mai nt enance
and demand for new items, including the mainter

i. Be responsible for the maintenance of the RH
and ar chiwifdnag eodf dooccwtment s and fil es.

j. Be responsible for the preparation and updat
Distribution List and Regimental Telephone Dire

k. Be responsible for the preparation and distr
required.

| . Act as the clerical and administrative SME f
regi mental departments.

m. Be prepared to conduct any other tasks, as d



RBR STANDI NG ORBERTRAI NI NG ONFARIRARNNR

As

At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Ref erence:

NTRODUCTI ON

1. The Training Warrant Officer (TWO) is responsi6b
training in accordan®Otfwcehdshe&r €ommagdbihgecti ve.
report to, the Training Officer (TO), who holds e

TRAI NI NG WARRANT OFFI CER STANDI NG ORDERS AND DUTI I

2.

The TWO is to:

a. Monitor Compawyl abasnandg, standards on behalf

ensure that a high standard of training is mair
any irregularities that cannot be de-dl mewith be
Il nstructor s.

b. Assist the TO with the organising and runnin
Exercises, TEWTs, Study Days.

c. Assist the TO, XO and Adjt with the programm
Of ficer training cadres (including any preparat

d. Assist with the RBR Junior Leaders training,

e. Assist with the programming and delivery of
Cadre and any other key training events as iden
or XO.

f. Coordinate and prepare the overseas training
g. Be responsible for the procurement, storage
including any updates that may be issued.

h. Be responsible for the procurement, storage
maps, including the control of their issue wher

i. Be responsi bl e -cfoourr sper ogpwiedpianmgatproen tr ai ning fc
overseas courses, ensuring that Oentry standarc

j. Be responsible for the allocation of trainin
cour se.



k. Deputize for the TO as the Training Safety O
responsible for ensuring that all training is ¢
providing training benefit for all exercising t

|l . Assist the TO in ensuring t hat Regi ment al St

Ar eas, Ranges and Ammunition), Standdng Operat.i
Me moi r s, Key Point (KP) Instructions and other
publ i catpiromperdrye maintained, amended and distril
date publications to ensure they are removed fr
Rang&s th regards to alll RBR run Ranges, the TWI(
a. Be responsible for the booking of all Ranges
b. Ensure that the CO aut horises, in writing, t
unit, police or <civilian organisation. Once pe
the organisations concerned is familQraderasnd cor
and Safety Instructions.

c. Ensure that al/l Range St@dadéengn®rdeas!| abkekte
using the Ranges. I f they observe any unit not
they are to stop the range and investngate the
Orders

d. Periodically inspect the Ranges to ensure th

ensure Range Clearance Certificates are produce
accordance with Standing Orders.

e. Ensure that Targets are properly stored, mai
AmmunitiwWwWnth regards to ammunition, the TWO is
a. Be responsmbhetodornghemaintenance and all oca
ammunition. They are i nspect all operationa

t o
any discrepancies to the TO.

b. Liaise with the TO and QM to establish and p
all ocation.

c. Ensure that ammunition requirements for | oca
properly indented for, within agreed timelines.

d. Ensure that declaration forms are returned t
salvaged brass, and ensure that correct range ¢
observed, particularly in respect of discarded

e. Assume the role of Training Safety Officer w
responsi ble for coordinating firepower and saf e
on the safe use of blank ammunition and pyroteoc



Operati oMgs h regards to Operations, the TWO is |

a. Assume the role of Operations Warrant Office
operations), and depl anw stto aCGGMOMSE. pTrheep aTrVEBQ@ t o
operational tasks as directed by the CO or XO (



RBR STANDI NG OBREBR BAJOR

As At : Oct 2024 Review Dg31 Och 202

Amendme Sponsor: |[Director of
Devel opment Off
absence)

Reference:

I NTRODUCTI ON

1. The Drum Major i s c o RGoindneirsesd otnheed sCefnfiiocre rNomhi | s
(unl ess the RSM is present). They are to be addre
substantive rank (the Drum Major can be an NCO r a
is appointed as such).

DRUM MAJOR STANDI NG ORDERS AND DUTI ES

2. The Drum Major is to:
a. Be responsible for the musical instruction,
Drums, and for the care and condition of their
deficiencies immediately to the Bandmaster/ Ban

b. Be responsible for the accuracy and precisio
to ensure that they are played at the correct t

c. Give all words of command to the Band and Co
d. Maintain control of the Regiment al Mace and

to be responsible for the c¢cleaning of the Mace
Regi ment al Col ours Belt.

e. Assist the Ensigns in the uncasing and casin

parades.



RBR STANDI NG OROEHRANY SERGEANT MAJOR

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON

1. The Company Sergeant Major (CSM) is the senior
be addressed as ASir/ Mabamo by all NCOs and sol d
Company Commander for th di ci pl i noef, tahdemirn i Gat mpaatn

® O

s
2 Whil st there are currently 3 different CSM posi

Cbmpany,COb&M ny ah@® C8&8Mpanwach with a different f
expertise, t s Standing Order will detail the ge

a
h
CSM STANDI NG ORDERS AND DUTI ES
3. The CSM is to:
a. Be responsible to their Company Commander fo
The CSM is to keep the Company Commander inforn
and of any events that may affect the efficienc

b. Report any matters within his Company that m

wel fare of the Regi ment, to the RSM as soon as
c. Mentor all/l NCOs and soldiers witlhiunm dtameier Co
and encouragement, to help them to achieve thei

d. Be responsible for the turnout of every NCO
on and off parade. They are also responsible f
il

of dril within the Company.

e. Conduct barrack room inspections daily durin
everything is hygienic and clean, and that al/l
are clean, prepared for future use and stored o
f. Ensure that NCOs follow the correct procedur
Standing Order. They are to address and report

irrespective of rank.

g. Scrutinise all alleged charges to individual
The CSM is to be satisfied that the charge is r
avail able, all paperwork is completed yvwnd t hose



Once Orders have taken pl ace, the CSM t

i s en s
om BRI MS and accurately recorded in the

0]
Mi nor

—+
-

Assi st the
aining, pay
sponsi bl e f
d gmptasi ngs

Company Commander in the instruct
ing particular attention to Weapor
or al |l ammunition and pyrotechni cs
to the QM.

Q = ~
> D

i. Ensure that the Orders for the Safe Custody

t o.

j . Supervise the instruction of drill to all/l NC
wi || be r esponpsairbaldee fionrs paencyt ipornes t hat are to be
k. Be responsible for the issue of the Company
Company FTIlI). The CSM is to manage the archivin
ensure that the new Company Detail i s made acce

as eaplbgsadvl e.

|l . Be responsible for the timely and accurate s

. Scrutdlnli seepplications for | eave from members
them to the Company Commander for final approva
n. Monitor the quality of soldieré6s messing, bo

attend meals regularly and work with the CQMS t
mai ntained.

o. Maintain a record of the deployability statu
including Visa requirements, passport expiry da
serve.

p. Maintain an |Injury Report Book to record al
RBR, and report them to the Company Commander.
RSM to manage all injury reports and confirm ar
g. Be responsible for ensuring that al/l RHQ mes
Sight File, etc.) is communicated to the Compan
r Deputize I n the event of there being no Of fi
case the CSM has the authority to sign any ¢t i me
(whereby waiting for an Officer to sign would n

Be responsible for ensuring a suitably qual

CS M, in the event of the CSM being absent f
kness or ot her commi t ment s. I n this case, tr
m. I'f it is a |l ong term requirement

s

t he

sic

deputfiei nighe e
approach the Commanding Officer to request Acti
PoliRylicy 13 6Temporary Promotion Policy©é6.



RBR STANDI NG ORBERCOEMIPANY QUARTERMASTER SERGH

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON
1. Th€ompany Quartermaster Sergeant (CQMS) is dire

Commander for the accoun ng and the safe custody
equi pment on char.ge to t Company

toi
he
CQMS STANDI NG ORDERS AND DUTI ES
2. The CQMS is to:

a. Be responsible for the accurate record keepi
ensure that al | i ssued items, whet her tempor
electronically signed to the receiving indiyv

b Be responsible forovwvédire afecalilptbamrdadlanalc comm

furniture and utensils. They are to identify ar
charges. The CQMS is to attend all barrack roc
ensure that any |l oss or damage is made good as

concerned.

c. Be responsible forouwvdre ofecalilptCampmarmyngt or es

equi pment, and is to ensure their correct entry
approved recording tool for stores issued items
d. Ensure individuals sign for articles that th
parades for fitting of c¢clothing and ehsure that
dat e

e. Be responsible for submitting the daily rati
QM, 24 hours in advance, whil st on Regi ment al A
Breakfast, Lunch and Evening Meals periodically
i degnytiand address any issues.

f. Be responsi bl e for cceercdkuotfi md |a menb% rksi tof t h
are to be posted, transferred or discharged.

g. Complete and pass al/l RBR MATTs every traini



RBR STANDI NG ORBERPBATOON SERGEANT

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON

1. Th&®l atoon Sergeant is the second in command of
Pl atoon Commander for all/l discipline, admini strat

PLATOON SERGEANT STANDI NG ORDERS AND DUTI ES

2. The Pl atoon Sergeant i s to:
a. Conduct inspections of barrack rooms daily t
whil st the platoon is in camp.
b. Be responsible for identifying any damage ofr
barrack furniture to the PFPhet bat comm&edgereaandi
that any | osses or damages are traced to the i
raised accordingly.
cC. Supervise the issue/return of all/l stores and
ensure that signatures are provided in relevant
d. Be responsible for supervising and mentoring
on parade, and in the field. The Pl atoon Serge
CSM with regards to the training of the JNCOs v
e. Assist the Platoon Commander in the maintena
f. Schedul e and administrate any requests fro
Commander. The Platoon Sergeant is to arrange
command, informing both the CSM and Pl atoon Con
g. Assi st in the training of the platoon, as o

Training Wing.

h. Liaise closely with the CSM for all matters c
the Company.

i. Complete and pass all RBR MATTs every traini



RBR STANDI NG ORBERFBHL TI ME | NSTRUCTOR

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON

1. The Full Time Inmgtmaddtyorn heF ©In) yi snember of Comp:
empl oyed-taoammea bfawslils by the Regi ment. They provide
presence within the Company -tashaly arrwenmiersgp onfs i tbH e €«
when t he Parrte Trnane priead dn ta.

2. The FTIls fall under the RSM for the supervisior
sense, but in particular the administrative dutie
are to report to the Training Officer for directi
3. It is important that the system be sufficiently
CSM, CQMS and Company Clerks/ Storeperson, to take
It is the FTIb6s task to ensurie ftedatd utrbh ensgge diedy | p enri
camp of their duti es, knowing that at the end of
|l argely revert back to the FTI.

FTI STANDI NG ORDERS AND DUTI ES

4. The FTI is to:
a. Keep their Company Commander informed of all/l
Company, including the welfare of their soldier

b. Assume responsi-blaiyt wdimomni sheadapwyn of the Co

senior rank on duty. Whilst the Company Command
Company, they are to delegate a measure of this
ensure Qompants are correctly planned and exec!

c. Provide assistance in the planning and prepa
The FTI must betmprepamnedi hoamgkeéraining activit
Commander delegates to them.

d. Assist tmai@&®ining the Company Rol | Book.
e. Be responsible for the upkeep of personal fi
of fices and whilst in transit between RHQ and t

processes.



5.

f. Be responsible for providing Company Strengt
preceding CO6s Monthly Conference. They must &
Board in the RSMés office is updated.

g. Be responsible for ensuring the Company O6Min
uppodate and presented to the RSM at the end of

h. Be responsible for maintaining the productio
I D Car dBTI iTheto conduct a monthly check and su
di screpancies or deficiencies. Disciplinary act

occurred.

[ Be responsible for the maintenance of his Co

CQMS and Storeperson. The FTI is to ensure tha
equi pment is maintained in good order. They ar
Storepelrsomndeidi st and their duties and that <corr
procedures are foll owed. The FTI is also respoc
check is completed and return submitted to the
identadyidgficiencies.

FTls are to request | eave through the RSM, to ¢

opportunities or operations have the required sca



RBR STANDI NG ORBERARBMOURER

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |RCMO

Reference:

I NTRODUCTI ON

1. The Armourer is the Regi ment al SME with regards
are responsible to tdheydaspagdlerimaystefr tfloe RBR Ar mo L
required to be fully conversant with ANNEX B to S

ARMOURER STANDI NG ORDERS AND DUTI ES

2. The Armourer is to:
a. Ensure all weapons, swords and ammunition ar
accounted for immediately after all training se
compl et ed. I f a weapon or item of ammunition | s
must bedi ftfagrinmeg is the Coy Comd that is respons:s
signed out to membédtdiof i hmhbcéudeCGomepampyns and ar
fails to produce the weapon or ammunition, the
i mmedi atwllyl when report the |l ost items to the

b Be responsible for the security of the RBR A

that only authorised personnel are-omreant ed acce
manning the Armoury, they are to ensure it is f
the cage | ocked up, the shutter down and the er
| ayers of security must be followed to decl are

c. Be responsible for the maintenance and care
RBR, | ess the 25 Pound Guns.

d. Be responsible for the training, safety and
wi t hiAr nmohuer vy .

e. Remain up to date with methods of operation

effective and are able to improve or maintain e
f. Liaise with Company Staff to ensure access t
the Armoury MUST be requested before Training PF
weeks in advance of the event).

g. Complete and pass al/l RBR MATTs every traini



RBR STANDI NG OWBRERARGT OFFI CERSCQGNINDI NSONONED OF

As

At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Ref erence:

I NTRODUCTI ON

1. A Warrant Offic@ommiiwddgi amaeld NOfnf i cer ( NCO) i s a
promoted to a | eadership position within a unit o
Commi ssion but are employed in a rol eanagmamemtcl| ud
responsibilities.

2. An NCOO6s rank and seniority within the RBR is &
or promoti on.

3. On being promoted beyond OPrivate soldier6, eve
thoroughly conversant with these Regi mental Stand

WARRANT OFFI CERSCOMM®D NDINONED OCSFTFANDHRSG ORDERS AND

DUTI ES

4. AlI'l WOs and NCOs, regardless of Rank, are to:
a. Uphold the dignity of their rank, and the tr
and obedience to the chain of command. They mu
such methods of command and treatment that wil!/l
the feel irregssp excft saenldf per sonal honour essenti al
b. Ensure that good order and the rules/ discip
all times (whether in uniform or not). WOs and
soldiers to follow. The discipline and phingh st a
their alertness, skill and perseverance.

c. Address any examples of poor standards withi
WOs and NCOs must develop a mindset of Adoing t
neoene is watchingo. They must display all of th
téay are not being observed.

d. Ensure there is no borrowing, lending, gifti
exchange for any type of payment (cash, goods ¢
observe any examples of this behaviour, they ar
ensure it is reported and recorded, in line wit



e. Ensure Values and Standards are maintained w

that every Officer, WO and NCO is addressed by
compl ements are followed (such as saluting to C
appropreatiengs) .

f. Use appropriate |l anguage at all ti mes.

g. Address any member of the RBR, irrespective
6t he poor standards you ignore are the standarc
h. Report any Discipline issues to the Chain of

i. Refrain from entering the Soldiers6 Canteen,
Messes) unless on duty.

j . Ensure they have the ability to record detai
whil st on duty.



RBR STANDI NG ORDER BIFME STAFF

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[RCMO

Reference:

I NTRODUCTI ON

1. Theull Time Staff (FTS) i s dr awnngfargoend )c unrernebnetr ss
of the RBR. Terms and Conditions of Service is | ai
and is specific to the-rinddingi ¢guatnichepdcecocoitdbadTyel 0!
can be found in the Defence Act 1965 (as Amended)

Act .

FULL TI ME STAFF STANDI NG ORDERS AND DUTI ES

2 Whil st specific Standing Orders and Duties wild.l

Duties6 Standing Orders, all Full Time Staff are -
a. Observe the core working hdAuodhobk, Mondawdiag
lunch period of 1.5 HAWrOsh rtsy piTdelsley tti arkeesn mlaz/3 O/ .
any updated core hours are to be identified by
Patr One Order s. I n addition to the core hour s,
anytime (possibly with short notice), these inc
Weekends.

b. Be prepared to deploy on training courses, e
periods of time. Whilst deployed FTS wil/l be en
Subsistence costs (including baggage fiedes, cost
accommodation costs up to the daily Ilimit if ngc
not provided) and Living Overseas All owance (at
c. Ensure they are in the correct order of dres

is as follows (pl easfeors eRBRStDarnedsisn greQyrudleart i609n s ) :
1) Normal Working Hours: Normal Working Dres:c
2) Drill Nights and Weekend Training: Uni forr

d. Attend al/l FTS PT segsiogmns mwi We id mledsOaOahyrws® & I8 10 y
and Fr i dlaOyO0 00h8r3s0) . Any member of staff wishing t
request to the Commanding Officer, via the Adju
exemptions must be submittediwgthha Dadter dsahc
participate and muewvaionatiuoe odatesdf of restrict



e. Ensure they plan their | eave in accordance w
Company Training program. TS are encouraged to

F
Leave Allocation during the Summer and Chri st ma
busy)S. aFB to acknowledge that | eave can be tak:¢
the service must come first), but it is their r
properly handed over to another member tof FTS.
approval by the ClWmdnemdnaongciOfidga mkeeaneeso be boo
(i airfare / hotel) without approvdl. FTS ar
Leave Policy, the Regiment wil!l not be | iable f
(or any member of the Reghinsenpto)l iwhyo iGsuiidna nvwieo los
of f in |lieud (TOIL) entLedeemeBoOl 1 syprovided in
f. Submit a Doctorébés not e, within 48 hours of t
sickness (Officers submit to Adjutant, Warrant

g. Submit a written request for permission to u

Commanding Officer (i f they are intending to un
members of FTS may seek secondary empl oyment, s
1) The nature and obligations of this empl oyt
duties as members of FTS. I n cases where con

precedence must always be given to Regi ment a

I f a member of Full Time Staff is granted
pl oyment ,umdetidi st amditmg t hat this permissio
me, should the Commandi g Officer feel tha
di vidual 6s Regi ment al duti es.

T DN

n
u

3) Conduct considered to be in contradiction
Regi ment, as a part of secondary empl oyment,
be retracted.

4) Conduct as a part of secondary empl oyment
violation of the Regi ment Service Test (refe
from FTS.

h. Complete and pass all RBR MATTs every traini



RBR STANDI NG OROERL 3BERMUDA REGI MENT JUNI OR |

As At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor |RBR RCMO

Reference:

I NTRODUCTI ON

. The Royal RBgi meshd ( RBR) Junior Leaders is the
targeted at both males and females between the ag
provide personal and group development activities
2. The aim of the RBR Junior Leaders is to inspirtre
devel oping a spirit of service to the Monarch, th
seeks to develop the qualities of a good citizen.

3 The RBR Junior Leaders Commandant must be an Of
appointed by the Commanding Officer. The Commandal
to Major, and is responsible to the Commanding Of
Leaders Program. The Commandant remains subject t
Defence Act) at all ti mes.

ROYAL BERMUDA REGI MENT JUNI OR LEADERS STANDI NG ORI

4. The RBR Junior Leaders Directing Staff are to:

a Provide progressive individualelt raaicrei,ng ntia ifa
|l oyalty and a sense of service to other peopl e.
devel opment of personal powers of practical | ec
succfewslsl y as a member of a team.

b. Ensure compliance with al/l |l egal and militar
safe system of training must be adhered to wher
Leader s.

c. Provide Training Programs to the Training Wi

—

aking place.

d. Signpost any member of the RBR Junior Leader
(once |l egally old enough) to the RBR RCMO.

Il dentify potenti al overseas training opportu
inks with other overseas cadet organisations f

)



f. Ildentify potenti al adult instructors to beco
the RBR Junior Leaders program (see Annex A for
interviewed by both the Regi ment al 21 C and the

asess suitability and will need to attend and g
Course run by the RBR before being granted a Go
wi || be interviewed by the RBR Junior Leaders C
amRBR Potenti al NCO cadre. Any potential Adult |
vetting by the Bermuda Police, prior to appoint
noncombatants and wil/l not be subject to embodi
g. Ensure that all Adult I nstructors have compl
Leaders Commandant is to hold a record of all r
SCARS training, including the date of <certifica
h. Ensure that the correct 6Safeguarding Childr
at least 1 Adult Instructor to 10 Junior Leader
there is a mixed gender group thematshe onep emayV ies
and one female I f these ratios are not possi bl
to apply for a waiver frometbeeRB8RyComaanidhnggt 8
no training is to be conducted Wkt hgugraheedorr
i. Ensure all RBR Junior Leader Cadets and thei
Junior Leaders registration form (at Annex B).

individuals from participating in any RBR Juni ¢
j . Be responsible for maintaining discipline an
(Annex C), as Junior Leaders are not bound by t
Any individual who does not adhere to thesae rul
warning. I n the event of a ser i ecuosn fborremaicthy,o ft hter
individual wil!| be discharged from the RBR Juni

k. Ensure al|l RBR Juni or Leader Cadet s, Adul t |
to the RBR Dress Regulations, as directed by tF
Leadersoé6 uniform is the same as the RBRsibut t he
(Annex D) on their uniform and are to wear a gr
The RBR Juni or Leader Cadets are to:

a. Be apbetdween 12 and 18 years old (a Junior Le

until the summer camp of the Academic year that
b. Be dressed in issued MTP clothing or approve
Their uniform must include their Unit Il dentific
Green Beret. RBR Junior Leader Cadets are not r
their uni for m, unl ess authorised by the RBR Jur

c. Ensure they have signed the Junior Leaders r
undertaking any training.



d. Report any injuries or accidents that occur
Commandant (or Adult I nstructor in their absenc

e. Report any issues or complaints to the RBR J
I nstructor or any other r dscpompsli ilret sAdaurl é two the
and reported to the CommanAlliclmgnpOfafiind er afr®r tion\ba
investigated, the RBR Commanding Officer wildl N
i nvestigation and recommend further acti on, i f

Annexes:

A Criteria for Bermuda Regi ment Junior Leaders A
B. Registration Form for Bermuda Regi ment Junior
C. Rules for the Bermuda Regiment Junior Leaders



EALW WKNS§
E N ?2f J]WSA?EAW §wWoOy

CRI' TERI' A FOR BERMUDA REGI MENT JUNI OR LEADERS ADULT

1. Applicants can be school teachers, serving or fo
civilian who possess professional qualifications 1ic
2. Must submit completed Adult I nstructors applicat

3. Applicants must pass a Security Vetting through
Department of Child and Family Services.

4. Must be in good physical health to | ead and cond

5. Must pass drug testing.

6. Must be willing to attend weekends and public ho
7. Prepared to attend annual two week summer camp.
8. Must be able to commit to additional Adult Instr
9. Must be highly motivated and have a genuine inte
Leaders develop in accordance with the Junior Leade
10.Must attend selection interview with Commandant
11.Must successfully satisfy eligibility requiremen
of ficer.

Page Al of 1



Ef W7 WNS§
E N ?2f JW8A?EAW §wWoy

REGI STRATI ON FORM FOR BERMUDA REGI MENT JUNI OR LEADE

Dear Parents/ Guar di ans,

1. This cover | etter outlines the process of regist
Junior Leaders. I n order to successfully register
its entirety. The required steps are:
a. Completion of Redgiompt @tieomnBosingn the registr.
Both you and your child are required to sign. I
explained on the medical form please explain on
f ormmnodr vsiea -8 4%3, 288143 It 38Bubmit a hard copy. W
approved, your child wildl be an official me mber
b. Collect UOalfoRmyal Bermuda Regi ment Junior Le:
time to colle6666ni Sochwmoat uB9b5orms are to be wor
t hat your c¢child has not received a uniform.
c. Attend T€ameing.camp on the next Royal Ber mud e
Training Night (Drildl Ni ght)
2. I n the event you no longer wish for your child t
Junior Leaders Programme it itshgoiussuedpwomisfidrimiarwd
are returned. Parents or Guardians wil|l be billed

any questions please contact {he Of ficer Commandi ng
Regards,

[original signed]

G RAYNER

Capt
Royal Bermuda Regiment Junior Leaders
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E N ?2f JW8A?EAW §wWoy

ROYAL BERMUDA REGI MENT JUNI OR LEADERS REGI STRATI ON

PLEASE PRI NT

SCHOOL: A EEASANWET R’

b.o.B. ____________31 GENDER: _ _ _ _ _ _ _ __ ______

AGE.:

HOME ADDRESS:

PARI SH: POSTAL CODE:

1. PRI MARARENT/ GUARDI AN NAME:

TEL: (W) __ cwy
PRI MARMAI L:
2. PARENT/ GUARDI AN NAME:

TEL: (H) _ _ cwy
E-MAT L :

3. ADDI TI ONAL EMERGENCY CONTACT

TEL: ( H)

RELATI ONSHI P

SWI MMI NG ABI LI'TY (please tick):

ISTRONG | |[AMATEUR | | WE AK | [NON s wiI MmN |

CI TI ZENSHI P:

PASSPORT #: EXP_ DATE:

Page B2 of 4



EAW7 WNSE
E N ?2f JW8A?EAW §wWoy
ROYAL BERMUDA REGI MENT JUNI OR LEADERS MEDI CAL QUEST
Pl easewarf alhleowi ng questions

YESNO

1 Have you ever suffered from dizziness
2 Have you ever suffered from chronic s
3 Have you had a severe digestive probl
4 Have you ever hgodupr bbhemsowi fbints,

recurring disabling backache?
5 Have you ever suffered |l oss of wvision
6 Do you wear corrective eye wear?
7 Have you ever had urinary or kidney p
8 Have you ever been dAiDHDIh2sed with ADD
9 Have you ever been admitted into a ho
I f you answered pYbpSitde #HEetmlidassdel ow:
.Do you take medication? Give details in the space ¢
.Do you have a2anysoihmgr mpdeécal conditions or allergi e
.Do you have any special dietary requirements?
.Pl ease provide the name of your General Practitione
.Pl ease provide the name of your I nsurance Company &
By signing bel ow t hceo nsfifghnaatt otrhye pianrftoirensatoir otecpgtr bei de
best of their knowledge and agree to the following

Page B3 of 4



Ef W7 WNS§
E N ?2f JW8A?EAW §wWoy

1 The Parent and or Guardian duly accepts responsi

otherwise), or structures ebhetadstedyi Ropal hBecmudac
Junior Leaders or Royal Bermuda Regi ment that may &
of the actions of the Junior Leader, whet her throug

2. The Parent and or Guardian consents that the abo

Leader may participate in al/l Royal Bermuda Regi mer
but i's not l i mited t o: abseil isnsga ultth ec ouusres eo,f kfaiyraekair
SWi mmi ng.
3. The Parent and or Guardian releases Royal Ber mud
Bermuda Regi ment of any excessive liability in the
t he Royal Bermuda Regi ment Junior Leader where it c
a. The ment al di stress, harm, injury, and or deat
Junior Leaderb6s failure to comply with the rul es
written, i mplied, or otherwise) uonrdelre andheircsh wReoryea
at the time; and
b. Steps were taken to mitigate the events occur:r
4. | would |ike to sign m ealialldoiumgd dto rapgmhley f ol |l owi
ThRoyal Bermuda Regi ment Junior Leader

ThRoyal Bermuda Regi ment 2%nior Leader

SI GNATURE OF JUNI OR LEADER DATE

SI GNATURE OF PARENT/ GUARDI AN DATE
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RULES OF THE ROYAL BERMUDA LERA®GEMENT JUNI OR

1. The Royal Bermuda Regiment Junior Leaders (JLs)
organisation. JLOs must have parental or guardian

2. JLs are expected to be smartly turned out wheth
ti mes. The uni form must be cl ean, we |l | pressed,

3. JLs must obey orders given by Adult I nstructors

4. JLs must be alert and safety and security consc

5. JLs must demacmannri atme ntthdior t he programme by rep:
at 1830hrs for regular Friday evening training, w
cal l Royal Bermuda Regiment Junior Leaders office
attend e&saiwinsgos i f you wil!/ be | ate.

6. JLs commit to attend the annual two week summer
7. JLs participate in Community Service Projects.

8. Treat other peopleds property with respect; to

9. Keep filt, play and work hard, take part in spor
10.Any minor misconduct will be handled by the Jur
accordance with Bermuda | aws and any rules pertai
encourage the Juniordiieaidelriinse awomdapeplyespeédct ful
11.Any serious misconduct will be addressed by the
which may be referred to the Commanding Officer w
programme. Unacceptable bad behaviour wild.l not b

Page Clofl



RBR STANDI NG OROERL 3SBERMUDA REGI MENT JUNI OR N

As At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor |RBR RCMO

Ref erence:

I NTRODUCTI ON

1 The Royal Bermuda Regi ment (RBR) Band includes

the current minimum enlistment age of 18. The Jun
di spensati on, under this Standing Ordergndoandain
Corps of Drums. For the purpose of this Standing
person between the ages of 14 and 18.

2. A Junior Musician wi | | hold the rank of Privat e
Musician. '®nrttheiary, 18 he Junior Musician is to be
appointed the title of Bandsman.

3. Potential Junior Musicians are to provide writt
guardian, consenting for them to join the RBR as

must also provide a letter of reaoacmmarcdatri o hfer é m
include an endorsement for their participation wi
statement describing their character and | evel of

ROYAL BERMUDA REGI MENT JUNI OR MUSI ClI ANS STANDI NG (

4. The RBR Junior Musicians are to:

a. Be enlisted in the Royal Bermuda Regi ment by
soldier. They mudgte sdamploent éotrtme and present t he
by the Regi ment al Medi cal Oof ficer who wild/| det €
be required to recite the Oath, but may do so v

guar di an.

b. Be aged between 14 and'!B8rybaday, otieyOwitheb

enlist in the RBR or depart the Band.

c Participate in all/l aspects of Band and mili't
Regi ment Junior Leaders program) under the supe
Oofficer.

d. Adhere to all Disciplinary direction and St a

duty.



Be compensat ed0% tofa ar aPtrei voaft € a$o It héee hi.e1)i Wa qd
nior Musicians are not eligible to promote or
nior Musician.

f. Be offered the opportunityatrd irce prags emt itnh e o
and sporting events. Acknowledging that is enco
commit ment and ptehrenyi twield tnootc obnesume any al cohol

events.
g. Report any injuries or accidents that occur
Devel opment Officer (or Adult I nstructor in the
h. Report any issues or complaints to the RBR B
Il nstructor or any other responsible Adult withi
and reported to the Commanding Officer for inve
i nvieggat ed, the RBR Commanding Officer will nomi
investigation and recommend further action, i f
5. When dealing with Junior Musicians, the Band De
Command structure) is to:
a. Ensure compliance with all alcetgaolnsamde gnairldiitnagr
safe system of training must be adhered to when
Musicians.
b. Ensure all adult members of the band have co
Band Officer is to hold a record of all me mber s
training, including the date of <certification.
c Ensure that the correct O6Safeguarding Childr
at |l east 2 staff present for any training. | f t
Junior Musicians then there must be @trelseadgt or
I f this is not possible, the RBR Band Devel opme
RBR Commandi mgf ©féd i amy tr ai,nimg ttrakiersi rpd aice t o
conducted without the correct ratios or a wai Ve
d. Provide Training Programs to the Training Wi
taking place.
e. Be responsible for maintaining discipline an
rules (Annex B), as Junior Musicians are not bog
Orders. Any individual who does not adhere to t
owritten warning. In the event of a-serious br e
conformity, the individual wi || be discharged f
6. The RBR Quartermasters Department is to:
a. I ssue al/l RBR Junior Musicians with a single

dr es s, as outlined for Musicians in Dress regul



Annexes:

A. Parent/ Guardianbés | etter of permission for en
B. Rules for the Royal Bermuda Regi ment Junior Mu



ANNEX A TO
STANDING ORDER 39

PARENT / GUARDI AN6S LETTER OF PERMI SSI ON FOR ENROLN

STUDENTG6S | NFORMATI ON:

Last Name First Name Mi ddl e Name
Addr ess

Mobil e Phon Home Phone

Email Address

School Attended

I NSTRUCTORG6GS | NFORMATI ON

Il nstructors Nan

Il nstructors Add

Mobil e Phon Home Phone

Emai | Addr ess

PARENT/ GUARDI AN/ NEXT OF KIN I NFORMATI ON

Name

Rel ationship to

Addr ess

Mobil e Phon Home Phone
Emai | Addr ess

Dat e: Signatur e:
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ANNEX A TO
STANDING ORDER 39

I NFORMATI ON

ALTERNATE PARENT/ GUARDI AN/ NEXT OF
Na me

Rel ationship to

Addr ess

Mobil e Phon Home Phone
Email Address

I NSURANCE POLI CY UNDER WHI CH THE STUDENT

I S COVERETL

Pol i

cy

Name

Pol i

cy

Number
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ANNEX B TO
STANDING ORDER 39

RULES FOR THE ROYAL BERMUDA REGI MENT JUNI OR MUSI CI

1. The Royal Bermuda Regi ment Band is a Military c
(under 18 years old) which requires the participa
2. You will be required to be smartly turned out b
al | ti mes.

3. You must wear your uniform correctly, c¢clean and
4. You must be willing to obey orders given by the
Warr ant Of ficers and Non Commi ssioned Officers, i
Val ues and Standards of the RBR. | ff wlo uo rbdedri,e vyeo Wy
to report it to your chain of command or a suitab

originated from your chain of command).

5. You must be alert and safety/ security consciou
suspicious activity through your chain of command

6. You must commit to report to Warwick Camp for B
Ceremoni al Event s. I f you are not able to attend,
Of ficer or any other member of the Band Command T

7. You are to commit to attend the annual t wo week
over seas, you wil|l not be mandated to attend but
You must commit to remain fit and healthy. You

the exception of the CFT.

9. Any minor misconduct wil/ be handled by the Bar
with Bermuda | aws and any rules pertaining to you
addressed by the Commanding Officer, whoeoh coul d
notice. Unacceptable bad behaviours wild/l not be t
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RBR STANDI NG OBRERGWYWARDI NG

As At : Oct 2024 Review 310ct 5202

Amendme Sponsor | XO

Ref erence:

RBR Record of i®eProMiiccey Rl iRBBR Saf eguarding Po
SaviChg l dren and Revealing Sveww.estcsa r(sShCeARSU) d a .B;
Wor king Together to Safeguard Children, HM G

I NTRODUCTI ON

1. The RBRrlkeapoasibility to protect the health, we
individuals within the Regiment and enable themt
The principles of prevention and protection apply

assumed responsibility and is especially i mportant
2. Whilst the minimum age to enlist within the RBF
this age that are employed within the RBR Band an
essential that all members of the, RBRe fi amielsip@arct w
RBR Policy 25 ORBR Safeguarding Policyd and their
Orders

STANDI NG ORDERS FOR SAFEGUARDI NG CHI LDREN AND VUL
3. Al members of the RBR, irraspetbive of age, re&

a. Be alert to potenti al indicators of abuse an
s taken where there are concerocscurrr esdh.er e an i

b. Recognise that any person, anywhere in the w

abuse.

c. Take appropriate action, in the event of <con

ri sk of harm, where a crime has been committed

SO.

d. Contact the BPS, Child & Family Services or

Lead (XOtRRBRR) ,suisfpect that an individual i s suf

significant harm, including any form of mistres

about their own behaviour and need advice or suUu
4. Al | members of the RBR, irr easapreec ttihwee roefs paogies,i bric

a. Help protect children from maltreatment.


http://www.scarsbermuda.com/

b. Help preventing impairment of childrends hea

c. Help to set the conditions to enable childre
with the provision of safe and effective care.

d. Take action to help enable al/l children to h

STANDI NG ORDERSRE®RRDANARTMENT THAT HAS REGULAR CON
CHI LDREN AND VULNERABLE ADULTS (JUNI OR LEADERS ANI

. Al members of the RBR that have regul ar cont ac
to adhere to the foll owing:
a. Complete the 6Saving Children and Revealing
requal i fied every 3 years and the unit must hol
t heir SCARS qualification expiry date.
b. Ensure the following Safeguarding Ratios are
1) A mini mamdudeft I nstructor to 10 children/ v
2) At |l east 2 Adult I nstructors are present ¢
3) In the case of a mixed gender group then t
at |l east 1 male and 1 femal e. I f these ratio
present is to apply for a wai vheerf ofrreomantyhe RB
training takes tpladmé ng is to be conducted wi
wai ver being granted.

STANDI NG ORDERS FOESTGBGERARBR SAFEGUARDI NG LEAD

6. The MBRRIignated Safeguarding Lead is responsi bl
mai ntenance of al/l RBR Safeguarding Policy. They
Safeguarding complaints to the most appropriate b

7. The MPBRRiIignated Safeguarding Lead is to:

a. Keep the RBR Safeguarding policy up to date.

b. Receive alll RBR Safeguarding I ncident Report
investigation within strict timelines.

c. Maintain a record of all S aRiesgku aR edgiinsgt ecra s(ei st
password protected and held on a |imited access

d. Advise the Commanding Officer of any Safegua
t hat need to be escalated to the Governor of B €



STANDI NG ORDERS FORARRAGOGARKGI MG COMPLAI NT OR CONCET

8. Al members of the RBR, irrespective of rank or
action, in the event of concerns/incidents where
vulnerable adul t, whoemne tat ecdr iome whhaesr eb eietn i s i n t he
9. In the first i nstance, the individual is to put
i mmediate risk of harm to the child or vulnerahble
removed from situation that is creating the conce
10.The individual must then report the incident toc
Child & Family Ser vi ciebs: OKOi dpsm)Ho t 278111

Child & Family Services Hotline 296011

Bermuda Police Service 211 000292

| mmedi ate Danger 911

The RBR Designated Safeguarding 44-2325

11 .A11 concerns/incidents wild/ require an RBR Saf e
to be completed and submitted to the RBR Safeguar
available to any investigating anmtheirngyr éequit hede

Annexes

A RBR SAFEGUARDI NG I NCI DENT REPORT FORM



ANNEX A TO
STANDING ORDER 40

RBR SAFEGUARDING INCIDENT REPORT FORM

Reporting Details
Date of Report
Name of Notifier
Title

Address

Tel No
Email

Subject of Report
First Name
Surname

DOB | Age
Gender

Reason for report (please put an X in the boxes that apply)

4 A child has died (including cases of suspected suicide), and abuse or neglect is known or
suspected.

J A child has been seriously harmed and abuse or neglect is known or suspected.

There was clear evidence of a risk of significant harm to a child that:

4 Was not recognised by organisations or individuals in contact with the child or perpetrator.
J Was not shared with others.

J Was not acted on appropriately.

J The case raises or may raise issues relating to the safeguarding and promotion of the
welfare of children in institutional settings, e.g., failure to respond appropriately to safeguarding
issues in training establishments.

Summary of Events
Location of incident | | Date of incident
Outline of events and circumstances that triggered this report:
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ANNEX A TO
STANDING ORDER 40

Once Complete, please submit this form to one of the following:
RBR Designated Safeguarding Lead,

Bermuda Police Service,

Bermuda Child and Family Services
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RBR STANDI NG ORBE&GRMEMNTAL WELFARE AND CARE OFH

As At : Oct 2024 Revi ew 310ct 5202

Amendme Sponsor |[CO RBR

Ref erence:

I NTRODUCTI ON

1. The Regimental Welfare and CaferOthiecenar eRWGQA) r
health maintenance of soldiers and officers servi

REGI MENTAL WELFARE AND CARE OFFI CER STANDI NG ORDETF
2. The RWCO is to:
a. Be responspbbei §bonthed coordination of Prim

and ment al health management, to soldiers and F
of Command (CoC)

b. Provadlwice on policy/ SOPs and guidance on al
the CoC.

c. Develop the Critical I ncident Stress Managem
d. Be responsible for the scheduling and deli ve

members of the RBR. The RWCO is to produce al/l
(assisted by the RBR Training Wing).

e. Be responsible for the creation and maintena
soldiers to the RMO for further ment al healt h &

f. Be responsi mpkeefmentabheon, accuracy and maint
Sol diers and Permanent Staff (SAPS) Wel fare Reg

g. Maintain the Vulnerability Risk Management R
harm to themselves or others) and conduct ri sk
vul nerable soldiers.

h. Be responsibledif®chamgiengi ewl digers to ident.
i ssues t mat i ara¢ ods. Wor k with the RCMO to ident
signpost the individuals to any relevant exterr

i. Act as the Unit representative in all welfar
agencies and authorities, including the Ber mudse
heal t-haaed organisations.



j - Monitor Commander burnout and provide guidan
well as Full Time Staff that are departing the
civilian life/employment.

k. Liaise with the RBR Med Section to provide 't
health i ssues.

|l . Carry out any other Lawful Order as instruct

m. Complete and pass all RBR MATTs every traini



RBR STANDI NG ORBEGRMERTAL

EMBODI MENTS

ORDERLY OFFI CER DURI

As

At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[CO RBR

Reference:

I NTRODUCTI ON

1. During any camp or embodi ment of the Regiment (
Orderly Officer wildl be scheduled in Regimental P
conduct are detail edbeilnow.heTlT hSetyamdiilng wrrdkerisn coor d
Regi mental Orderly positions.

ORDERS FORETGHBMENTAL

2.

The Regimental Orderly Officer during camps/ embodiments is to:

a. Report to the Adjutant for duty at 0730hrs and hand over duty the following day at
0730hrs. They are to be contactable on the duty mobile phone for the duration of the duty.

b. Remain in camp throughout the duty period, subject to training commitments. If they
are required to leave the camp at any point, the Adjutant is to be informed so that a
temporary relief may be arranged. The Regimental Orderly Officer is not to hand over their
duties without authority from the Adjutant.

C. Be dressed in Combat Dress (MTP) for the duration of the duty (including out of
hours). PT kit or mixed dress is not to be worn.

d. Visit all meals in the Dining Hall for the duration of their duty (breakfast, lunch and
dinner). They are to deal with any complaints regarding the food or service by diners or as
escalated to them by the Regimental Orderly Sergeant.

e.  Mount and inspect the RBR Guard at 1830hrs and dismount the RBR Guard at
Reveille. After mounting the guard, the Regimental Orderly Officer is to ensure all duty
personnel are aware of their responsibilities before visiting the Armoury to ensure all
weapons are secure.

f. Inspect the RBR Guard Room, visit prisoners (if there are any), check the Arms
Security Log and sign the Guard Book.

g. Make an out of hours visit to the guardroom and prowlers (timing to be provided by
the Adjutant on reporting for duty but will be between 0001hrs and 0600hrs).

ORDERLY OFFI CER DURI NG CAMPS/



h. Make an out of hours physical check of the following locations, with the Regimental
Orderly Sergeant:

1) Company Lines
2)  Cook House and Dining Hall
3)  Armoury and Ammunition Stores
4)  Quartermaster Stores
5)  All Messes
i. Escalate any incident beyond their level of authority to the Adjutant.

j- Complete the Orderly Officer Report (Annex A) and submit to the Adjutant when
dismounting duty.

3.  These orders apply to embodiments and local/ overseas camps, where there is a 24-hour
period of training. During normal drill nights and training weekends, where more than one
Company is conducting training, a Duty Company will be tasked by the Adjutant (see Standing
Order 46).

Annexes:

A Regi mental Orderly Officersé6é Report Form



ANNEX A to
STANDING ORDER 42

REGI MENTAL ORDERLY OFFI CER6S REPORMPTO EMEOBDWMENANT

1. My tour of duty commenced at O0730hrs on ééééeééeé

,,,,,,,,,,,,,,,

2. 1 reported to the Adjutant at ........... hrs fo
3. I attended meals in the Dining Hal/l at :

Breakfast . ........... hrs. There were

Lunch .. ... ........... hrs. There were

Evening Meal e e e e e e e o oo . ither e were
4. | wvisited the Canteen at .. ............ hrs.
5. I made a tour of the Camp area at
6. | mountRedyitneent al Guard at ... ... hr s.
7. | checked the security of the Arms Stores and Ma
again at . ............ hrs after midnight.
8. I wvisited the Regi mental Guard at
9. | i nspected the Arms Security Log and found it
10.1 visited the soldiers under sentence/ wunder arr
Details are |Iisted at Appendix 1.
11.1 t vowtedt he Guard at . ............ hrs.

a. Their turnout was poor / good [/ excell

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

Comments ééécéééécééecéeééecééecéecéeééecéecécé.
b. Their drill was poor / good [/ exc

Comment s eeeeeeeeeeeeececeeeeeeeeeeceeceeeeeeeee.

12.1 di smounted the Guard at e e e e e, hr s
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ANNEX A to
STANDING ORDER 42

13.1 wish to bring the following observation(s) to

( Mumber and Name in Block.Capitals) . .. ... .. ... ...
Signed e e e e e e e e e
Dat e e e e e e

Page A2 of 3



REGI MENTAL ORDERLY OFFI CERGS REPORT
FOR CAMP / EMBODI MENT

SOLDI ERS UNDER SENTENCE

N o Ran k Name Coy Senten¢ Complaint/R

SOLDI ERS I N MILI TARY CUSTODY

N o Ran k Name | Coy Of fenc|Date| Compl aint/
Arr e
During my tour of duty | visited the Guard Room a

of midnight Tand O0lBO®H. hr s

I wish to bring the folnloawiceg observation(s) to vy




RBR STANDI NG ORBEGRMERTAL

EMBODI MENTS

ORDERLY SERGEANT DUH

As

At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[CO RBR

Reference:

I NTRODUCTI ON

1. During any camp or emb¢tdioment oof oveesRBRagi) menhe
Orderly Sergeant will be scheduled in Regiment al
conduct are detailed in the Standing Orders bel ow
Regi mental Orderly positions.

ORDERS FOREGHBMENTAL ORDERLY SERGEANT DURI NG CAMPS
EMBODI MENTS

2.

The Regimental Orderly Sergeant during camps/ embodiments is to:

a. Report to the RSM for duty at 0700hrs and hand over duty the following day at
0700hrs. They are to be contactable on the duty mobile phone for the duration of the duty.

b. Report to the Regimental Orderly Officer for specific instructions by 1000hrs, and
accompany them on their tour of the Camp.

C. Be present at the Daily Sick Parade at 0630hrs.

d. Remain in camp throughout the duty period, subject to training commitments. If they
are required to leave the camp at any point, the RSM is to be informed so that a
temporary relief may be arranged. The Regimental Orderly Sergeant is not to hand over
their duties without authority from the RSM.

e. Be dressed in Combat Dress (MTP) for the duration of the duty (including out of
hours). PT kit or mixed dress is not to be worn.

f. Visit all meals in the Dining Hall for the duration of their duty (breakfast, lunch and
dinner). They are to deal with any complaints regarding the food or service by diners and,
if beyond their jurisdiction, they will report them to the Regimental Orderly Officer.

g. Assist the Regimental Orderly Officer to mount the RBR Guard at 1830hrs, the
dismount the RBR Guard at Reveille.

h. Close the Canteen/ Dining Hall at 2300hrs an:

have departed the premises.



i. Closet he Corporalsdéd Mess Bar at 2300 hrs.

j- Check the Warrant Officersd & Sergeantsd Mes
members present, close and secure the Bar.

K. Ensure all unauthorised lights are extinguished at 2315 hrs.

l. Conduct out of hours checks of the Camp, ensuring that buildings are secure,
Sentries are alert and carrying out their duties properly, and there is no unauthorised
movement by any personnel.

m. CompletetheOr der | y Ser g@anaxtApasnd sRoenp to the RSM when
dismounting duty.

4.  These orders apply to embodiments and local/ overseas camps, where there is a 24-hour
period of training. During normal drill nights and training weekends, where more than one
Company is conducting training, a Regimental Orderly Sergeant will be tasked by the RSM,
from the Duty Company.

Annexes

A Regi ment al Orderl| yorrSer geant 6s Report



ANNEX A to
STANDING ORDER 43

REGI MENTAL ORDERLY SERGEANTOS (RERFCARFA/EWBDDIMENT) RS M

1. My tour of duty commenced at O0700hrs hrs on éééée
0700hrs on éééeéééeeéeceéecéé.

2. | reported to the RSM at 0700hrs for instructions.

3. | attended meals in the Dining Hall at:

Breakfast ............ hrs. There were .......... complaints

Lunch ............... hrs. There were .......... complaints

Evening Meal ............... hrs. There were .......... complaints

4. lvisited the Canteen at .............. hrs.

g. | made a tour of the Camp area at ............. hrs, including a check of the security of all Coys and
tores.

6. | paraded the Regimental Guard, to be mounted by the Orderly Officer, at 1830hrs.

7. | checked the security of the Arms Stores and Battery at:
a hrs (before midnight)
b. hrs (after midnight)
8. | visited the Regimental Guard at ............. hrs and the sentries at ............ hrs.
9. | inspected the Arms Security Log and found it in order.
10. | visited the soldiers under sentence/ under arrest and signed the Guard Book at ............... hrs.

Details are listed at Appendix 1.

11. |visited the Guard at ............. hrs.
a. Their turnout was poor / good [/ excell

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

Comments ééééééécééecécéécéeceéecéecéececeece.
b. Their drill was poor / good [/ exc

Comment s eeceeeeeeeeeeeececeeceeeceeeeeeeeceeeeeeeeece.

12. | dismounted the Guard at ................ hrs

Page Al of 3



ANNEX A to
STANDING ORDER 43

13.1 wish to bring the following observation(s) to

(Regi ment al Number and Name .i.n .Bl.ock .Capi.t.al.s). . . .
Signed e e e e e e e e e
Dat e C e e e e e

Page A2 of 3



ANNEX A TO
STANDING ORDER 43

REGI MENTAL ORDERLY SERGEANTO0S REPORT
FOR CAMP / EMBODI MENT

SOLDI ERS UNDER SENTENCE

N o Rank Name Coy Senten Compl aint/ R

SOLDI ERS I N MILI TARY CUSTODY

N o Rank Name | Coy Of fenc|Date| Compl ai nt/
Arr e
During my tour of duty | visited the Guard Room a
of midnight Tanmn OBMNNH. hr s
________________________ (I'nit
I wish to bring the following observation(s) to vy
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RBR STANDI NG ORBE&GRMEMTAL ORDERLY CORPORAL DUH
EMBODI MENTS

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor [CORBR

Reference:

I NTRODUCTI ON

1. During any camp or embodi ment of the Regi ment
Orderly Corporal wildl be scheduled in Regi ment al

conduct are detail edbeilnow.heTlT hSetyamdiilng wrrdkerisn coor d

Regi mental Orderly positions.

ORDERS FOREGHBMENTAL ORDERLY CORPORAL DURI NG CAMPS

EMBODI MENTS

2.  The Regimental Orderly Corporal during camps/ embodiments is to:

a. Report to the RSM for duty at 0700hrs and hand over duty the following day at
0700hrs. They are to be contactable on the duty mobile phone for the duration of the duty.
They are to assist the Regimental Orderly Sergeant in their duties and deputise for them
in their absence.

b. Report to the Regimental Orderly Officer at the Breakfast meal for any specific
instructions.

C. Be present at all meal parades and remain in the canteen during opening times.

d. March the Sick Parade to the Medical Inspection room at 0630hrs for the daily sick
parade.

e. Remain in camp throughout the duty period, unless they have been authorized to
leave camp by the RSM.

f. Be dressed in Combat Dress (MTP) for the duration of the duty (including out of
hours). PT kit or mixed dress is not to be worn.

g. Close the Canteen at 2300hrs and ensure th
departed the premises, all/l lights are turned o

h.  Submit details of any unusual occurrence or activity into the Regimental Orderly
Corporal 6s .Report Book



3.  These orders apply to embodiments and local/ overseas camps, where there is a 24-hour
period of training. During normal drill nights and training weekends, where more than one
Company is conducting training, a Regimental Orderly Corporal may be tasked by the RSM, or
by the Regimental Orderly Sergeant with the permission of the RSM, from the Duty Company.



RBR STANDI NG ORBE&GRMEBNTAL ORDERLY OFFI CER DURI
TRAI NI NG

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[CO RBR

Reference:

NTRODUCTI ON

1. During normal training evenings and training WwWEe
Company Orderly Officer in their Company Detail

Orderly Officer, unless there are muldjiupleat Cowmp & n
nomi nate the Duty Company The duties that they m
Orders below. They wil!/ work in coordination with

ORDERS FORETGHBMENTAL ORDERLY OFFI CER DURI NG NORMAL

2.

The Regimental Orderly Officer during normal training is to:
a. Report to the Adjutant on arrival to camp for a briefing on their duties.

b. Remain in camp throughout the duty period, subject to training commitments. If they
are required to leave the camp at any point, the Officer Commanding is to be informed so
that a temporary relief may be arranged. The Regimental Orderly Officer is not permitted
to delegate or swap their duties without prior approval of the Officer Commanding.

C. Ensure that Orderly Officer duties do not interfere with their training commitments,
except in an emergency.

d. Physically check that all weapons issued to the company have been correctly
returned, and that all weapon cards have been returned to the FTI. On completion, they
are to sign the Arms Check Certificate and Arms Register Book to provide a legal
declaration that this has been carried out.

e. Inspect the Guard Room, visit any prisoners, investigate any complaints and sign
the Guard Room and Visitors Book to confirm that this has been carried out.

f. Cl ose down the Officersé Mess, or hand over
with the permission of the Officer Commanding the Duty Company. They are to ensure

that the Bar and all the public rooms are left clean and tidy, ensure that all non-essential

appliances and lights in the kitchen and public rooms are turned off and that all doors and

windows are secured.

g. Ensure that any areas used by the Company for training are left clean, tidy and free
of litter.



h. Ensure that the Regimental Police, if present, carry out their duties correctly.

I. Deal with any enquiries or complaints from the general public, that occur during the

Training event.

j- Visit the Corporalsd Mess and the Canteen an
properly conducted and correct standards are being maintained.

K. Report any occurrences to the Officer Commanding. Any significant occurrences of
Regimental significance are to be reported to the Adjutant.

l. On completion of the Regimental Orderly Officer Duty, a Regimental Orderly Officer
Report Form (Annex A to Standing Order 45) must be completed and submitted to the
Adjutant, via the Officer Commanding.

4.  These orders apply to normal drill nights and training weekends. During embodiments and

local/ overseas camps, where more than one Company is conducting training, the Regimental
Orderly Officer will be tasked by the Adjutant (see Standing Order 42).

Annexes:

A Regimental Orderly Officers Report Form (Normal Training)



REGI MENTAL ORDERLY OFFI CERS REPORT FORM ( NORMAL TI

To ADJUTANT (via OFFI CER COMMANDI NG)

From

P Numbe.l Rank Na me

[EEN

My tour of duty commedh&edé @adec &&&&&dhd&ée ome
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3. | visited the Guard Room at éé. . ééhr s. There v
cells as foll ows:

Regt| Ranl Name & | ni|Coy Remar ks

4. | visited the Cplsbd Mess at €éé. éé. hrs. It was
5. 1 visited the Canteen at éééééehrs.

6. | ensur eunathtalborail ded | i ghts were extinguished a
training.
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7 I wish to bring the following observations to
€Eééeéeéeéeéceéceéeéecéeéeéeecéeéeéeceeeeéece e éé
€Eééécéeéeécééceéeéecceeéeéeeéeéeéceeeeéece eéé
€Eééeeéeéeécéceéeéecceeéeéeeéeéeéeceeeéece e éé
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D
D
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-

Dat &:

Company Orderly Q@fSfiigmert ur e)

-
-
-
-
-
-
-
-
-
-
-

Dat &:
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RBR STANDI NG ORBEGRMERTAL ORDER®REAXNT DURI NG NOR
TRAI NI NG

As At : Oct 2024 Revi ew 31 Och 202

Amendme Sponsor |[CO RBR

Ref erence:

I NTRODUCTI ON

1. During normal training evenings and training Wwe
Regi ment al Orderly bSeerageSenrtg e(amhti conr maayCol our Ser ge
they must conduct are detailed in the Standing Or
ot her Regi mental Orderly positions.

ORDERS FORETGHBMENTAL ORDERLY SERGEANT DURI NG NORMA

2.  The Regimental Orderly Sergeant during normal training is to:

a. Report to the Company Sergeant Major (CSM) on arrival to camp for a briefing on
their duties.

b. Remain in camp throughout the duty period, subject to training commitments. If they
are required to leave the camp at any point, the CSM is to be informed so that a
temporary relief may be arranged.

C. Ensure that Orderly Sergeant duties do not interfere with their training commitments,
except in an emergency.

d. Inform the CSM i f any soldier is found to be
close arrest. They are to |iaise with the CSM
checked and placed in the Company Stores.

e. I nspect all soldiers reporting on Sick Par ai
possession of all the necessary documents or eo

f. Assist the Regimental Orderly Officer as required.

5.  On completion of the Regimental Orderly Sergeant Duty, a Regimental Orderly Sergeant
Report Form (Annex A to) must be completed and submitted to the RSM, via the CSM.

6. These orders apply to normal drill nights and training weekends. During embodiments and
local/ overseas camps, where more than one Company is conducting training, the Regimental
Orderly Sergeant will be tasked by the Adjutant (see Standing Order 43).

Annexes:

A

Regimental Orderly Sergeants Report Form



ANNEX A TO
STANDING ORDER 46

REGI MENTAL ORDERLY SERGEANTS REPORT FORM

To RSM (via CSM)
From
Regi ment al Rank Na me
1. My tourcofmmedme¢gd at ééééhrs on éééééeééééeeéeéeeéecé

antder mi na

ted at ééééhrs on éééécéecéeéeéeeeeéeeecéeecéee

2. 1 visited the Guard at thk9Mahms Gaor o&tettwre nddsE
reporting time for the Company) and the foll owing
eééecéeééeéécéeécéeéécéecéeéécéecéeeccee eeé. éé
eééecéeééeéécéeééecééecéecéeéecéecceecece eéeé. éée
eééeceéeééeéécéeééecééecéecéeéecéececece eé. eéée
eééecéeééeéécéeééeééecéecéeééecéeceeecéeecéecceet
eééeéeéée

3. 1 visited the Guard Room at 2130hr s. There wer
foll ows:

Regt| Ranl NAME & I ni|Coy Remar ks

4. | visited the Cplsbd Mess at €éé. éé. hrs. It was
5. I visited the WOsébt€ éaénédh rSsg.t sd Mes s at

6. I ensured that all unaut horised | ights were ext
training.
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ANNEX A TO
STANDING ORDER 46

7 I wish to bring the following observations to
€Eééeéeéeéeéceéceéeéecéeéeéeecéeéeéeceeeeéece e éé
€Eééécéeéeécééceéeéecceeéeéeeéeéeéceeeeéece eéé
€Eééeeéeéeécéceéeéecceeéeéeeéeéeéeceeeéece e éé
€Eééeééeéeééécéeéeéecceeceéeceéeecéeéeéeceeéeeéeéeeceecet
eéééeceéeééecé
Dat @éééééeéeéeéecé

€éééceeééceeééeceeéeeeéee eéeéé

Regi ment al Orderly Sergeant
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RBR STANDI NG ORBEGRMENTAL CAMP GUARD

As At : Oc2024 Revi ew 31 Och 202

Amendme Sponsor |[RSM

Ref erence:

I NTRODUCTI ON

1. The Regi ment al Camp Guard are required to ensur
considered to classify as an RBR Camp) is adequat
safety of @mpédi weéttdri.n the

2. The Regiment Camp Guard is to be published on F
mounting duty, and wil/| remain on duty for 24 hou

a. 1x JNCO (Guard Commander)
b. 1x JNCO (I C Relief)
c. 9x PrSoladieer s.

3. I n the event of the requirement for a Sunset Ce
form up as per ANNEX A.

REGI MENTAL CAMP GUARD STANDI NG ORDERS AND DUTI ES
4. The Regi ment al Camp Guard are to:
a. Mount Guard at 1830 hrRevaenidl Idéd.smount guard a
b. Be properly drewsadi ag alc¢l ¢ameand smart i ss
(observing any seasonal specific dbDegssregul ati
Regul ations) .
c. Carrying the following:
1) Baton
2) Whistle

3) Torch

4) Radi o.



5. ThRegi ment al Camp Guard Commander is to:

a. Report to the RSM at 0730hrs for briefing an
debriefing and duty dismount .

b. Ensur®©rdees for the Guard Commander and for

the notice boards in the Guard Room.
c. Report the illness of any member of the Guar
to organise a suitable relief.

Annexes

A Direction for Sunset Ceremony



ANNEX A TO
STANDING ORDER 47

DI RECTI ON FOR SUNSET CEREMONY
1. The Sunset Ceakeoplawel bs foll ows:
ORDER
SER TI ME EVENT Gl VBN ORDER REMARKS
01 B, C, D, E ROS Duties Shul|Hand over
upt Guard Arrival
02 F and G ma ROO |[Move to thi|F andnlGy wi
Fl ag LPooclaet i Fil e off
Right Turn
Quick Marc
03 ROO, ROS, ROO |[Move to thiA, B, C, D
duties mar Threes to locatio
Squar e
Right Turn
By the | ef
Quick Marc
0411830 |[Bugls®emu-ndf ROO |Bugl er-ofdul|A-Sal ut e
F-Lower FI g
G-Pl ays
05 Mar ch back ROO |[Move to thjAll will w
Room Thr ees
Right Turn|Command. F
turn Left.
By the Lef
Quick Marc
Left Wheel
06 Arrival at ROO |Hal 't Brief duti
Will Advan{Guard Moun
Left Turn FaOut
F F F
O-Fl ag Pol e
G
A
C X X X B
X X X
X X X
E
Key: A ROO, B = ROS, C =ROC,
E = I C/l21I1C, F= RPs, G = Duty Bugler
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RBR STANDI NG OBDERD48OMMANDER AND GUARD 21 C

As At : Oc2024 Revi ew 31 Och 202
Amendme Sponsor |[RSM
Ref erence:

I NTRODUCTI ON

1. The Guard Commander and Guard 21 C are required
to ensure that Warwick Camp (or any | ocation cons
adequateluyed and patrolled, to ensure the safety
2. The Regi ment al Camp Guard is to consist of the

a. 1x Guard Commander.

b. 1x Guard 21I1C

c. 9x Private Soldiers (Sentries)
GUARD COMMANDER AND GUARD 21 C STANDI NG ORDERS AND
3. The Guard Commander (or Guard 21 C in the Guard

a. Report to the RSM at 0730hrs on the day of t

the following day to debrief the RSM and di smolt
compl eted Guard Report Form is to be submitted)
b. Take respothbhebGuatg Room, persons in confine

Orders for the Guard. They are to identify and
Guard Room.

c. Ensure all Guard Orders are fully explained

Guard.

d. Ensure that the Guard Room is kept clean and
e. Ensure that al/l Sentries are inspected, post

Commander or the Guard | C Riediitedd atAlll eSenhttrwies
their tour of duty.

f. Provide the following equipment (drawn from
1) 9 x Hand Torches

2) 9 x Whistles



3) 9 x Batons
4) 6 x Radi os

g. Ensure that no unauthorised I6ildhlgths sarmat®dl.| ow

are to report any unusual occurrence to the Rec
as it is observed. I f the Orderly Sergeant canr
report the occurrence to the Regimental Orderly
h. Ensure that al/l members of the Guard not on
Fire Picquet, in the event of a fire outbreak.
i. I'n the event of a Sentry sounding the alarm,
will make their way to the scene and take any s
21C is to remain in the Guard Room for further
necessary responder s.

j. Ensure that sentries are detailed as foll ows

1) Main Gax eSentri es.

2) ProwGweaidx Sentries who are to check the f
once during their duty:

a) Magazine

b) Guard Room

c) Cook House

d) Cant een

e) QM Stores

f) MT Vehicl es

g) POL Point

h) Company Offices
i) Of ficersd Mess
j) Warrant Officersd & Sergeants6 Mess
k) Corporal sé Mess
' ) Main Gate

m) Rear Gate



n) RHQ Building
k. Ensure thlaGOHmsomuntil 0600hrs the Main Gate 1
vehicle movement is | ogged. The Guard Commander
Camp during gérimittiene tac edepart and are proper|l

I Be responsible for the safeguarding of all/l p

event that a soldier is placed in éclose arrest
Commander is to:

1) Have the individual escorted to the Guard

2) Hand the individual over to the duty RegirT

3) Ensure that any arms or equipment in the ¢
arrest are brought to the Guard Room as soon
secured. These items are to be handed over t

ti me of transfer.



RBR STANDI

NG ORPRER GATE SENTRI

ES AND PROWLER

As At : Oct

2024 Revi ew

31 Och 202

Amendme

Sponsor

RS M

Ref erence:

NTRODUCTI ON

1. The Main Gate Sentries and Prowler Guard ar p e
purpose is to ensure that Warwick Camp (or any o]
Camp) i s adequately seruurea tama paftetoy efd,altlo wi t
MAI N GATE SENTRY STANDI NG ORDERS AND DUTI ES
2. When employed as one of the Main Gate sentr.i :
a. Be properly drewsadiag alt¢tl e¢ameand smart S
(observing any seasonal specific dbegssregu [
Regul ations). All sentries are to have the I
1) Waterproof jacket and trousers
2) Baton
3) Whistle
4) Radi o
5) Hand Torch
6) Refl ective Vest
b. Ensure tkatrrdridl ouitsin a smart and appropria
c. Ensure that they pay the appropriate complim
correctly and saluting), when it is possible C
d. Deny entry to the camp to any wunauthorised i
they are destined for the Warwick Camp Marr.i
e. Maintain a Vehicle Log of all vehicles enter
f. Ensure that any unusual or suspicious occurr

Commander Vi a:

1) Radi o.



2)

3)

< nQ

mo k
i ol

) r
ates

Rel aying of message through the Prowler Gl

Whi stle Blasts (if the occurrence require:

Ensure they remain fully alert during their

ead, S
t hi

it down or engage in unnecessary
is instruction wil!/l

be subject to RE

h. Remain in post wuntil properly relieved and r

Guard

21 C.

PROWLER GUARD STANDI NG ORDERS AND DUTI ES

3. When employed as one of the Prowler Guards, inc
a. Be properly drewsediag alc¢l eéameand smart i ss
(observing any seasonal specifiiDOreérsesss regul at
Regul ations). All Prowler Guard are to be in pa

1) Waterproof jacket and trousers

2) Baton

3) Whistle

4) Radi o

5) Hand Torch

6) Refl ective Vest
b. Ensure they operate and patrol in pairs.
c. Patrol the whole of the Camp Area, paying pa

1) Magazine

2) Guard Room

3) Cook House

4) Cant een

5) QM St ores

6) MT Vehicl es

7)

POL Point



8) Company Offices

9) Officersb6 Mess

10)Warrant Officersdo & Sergeantso6 Mess
11)Corporal sd Mess

12)Main Gate

13)Rear Gate

14)RHQ Building

d. Apprehend and take tosuspeciGoasdp®&osmnangi vi l

that is found | oitering or attempting to enter
emergencies the Prowler Guard is to attract the
use of their issoedr whyssheutitmgiftoraassi stance

Commander :

e. Ensure they remain fully alert during their

to sleep, smoke, read, sit down or engage in ur
Anyoneviwhloates this instruction wild/l be subject
f. Remain in post unti/l properly relieved and r

Guard 21 C.

g. Report any unusual occurrences to the Guard



RBR STANDI NG ODERD50F WARWI CK CAMP DURI NG EN

As At : Oct 2024 Revi ew 31 Oct 2025
Amendme Sponsor |[RSM
Ref erence:

I NTRODUCTI ON

1. During times of emblhei Geandffoor twWeaelr RB&Rgn £Liasnp of
member s ofBanmdhoRBRRrdatsedbén the Band Offorce and F
tasking

2. The DOM or Bandmaster wil/ assume command of th
Rm)The Band is to be organi stelde i mda @u it rhea deeggaBercd i dunts
section is to bB8NCOmmamBdeduby rotation for the sec

a. One Secti direl idsRetssocabieon For ce

b. On&ecti omon dRatttor ol s S et IGime War wi ck Camp

c. On&ectiomm riest

WARWI CK CAMP DGUTAREES ( EMBODI MENT) STANDI NG ORDERS

3. During Embodi mM&Mt orh8aRBRaster are to man t he
Room &t melsl and coordinate the foll owing:

a. Patrol routine and briefing.
b. Reaction Force tasking.
c. Background tratmioomgpsfor off duty
d. An@Qt her (@aaskest ai)l ed by O0B
e. Ops Room duties roster.
4. Th€amp GOpsdRoom is to be equipped with the fol
a. Telephone

b. 1 x Radio

3. Sections allocated to condadruett d® ad ddrse itho Wah evi fc



a. Depltompat r(felaxs h c¢ ontshr8&eenmgmimdats)a ti me at regu
i nterval st.o Tvhiesyi tartebeaf obhsewi ng

1) Radi o Masts

2) RHOQ

3) Lower Car Park

4) Camp Road entrances

5) Coy Offices

6) Coy Stores

7) Quarters

8) Offrsd and WOsd & Sgtsd Messes
9) MT

l10)Battery

b. Al patrol spmed wiot tbbhea efadiad erwhitste),eReracti on
andick el bag ons for personal protection.

c. The two Patrols are to carry out their patro

d. In the event of a Patrol encountering someon
ascert aihreywhay e t here and report it back to the
satisfactor ygiewenr ,antalt @ opediesdoania mehdolurl adu plet t o t he
Guard Ops whoeane tihnefyoram eO B.o

e I n the event t hatconhpel iianndti,vitdhuealp aitsr onloni s t o

i nstruct a member of the RP staff to attend anodo

6. Sections all oRaetaed itodudFortceatrlecocat ed in the Bar
Practicwi tRlmnoenquirpemedcy toai ,mme/cki attdhegt wecéeél depl oy i
instructedvhbhystOBardel a@sisfitusn S&CO TICe Reacitsi otho Foerpcoer t t
t he Opsf Rroodni rect i®@m coonmp laeshkéiaosny otfhey 8BpDet he Oppor
Roomor further tasking or for confirmation that t
Room and await further call out s.

7. The Duty officer in the Ops Room wil/l alert OB
Reacttioome and will keep OB informed of any occurrtr



8. Sections all oRaetdrdeott o coanmmd u d teadr ttolaltutd esi od
They are to rest whdadowbdiempobofhee yo heragpdnot to be cal
expte in extreme circumstances, by the DOM or Bandr

9. The Band are also requimedftontprewvti deange atr @ sWd rc
all times. dahkgcatredtonbpeaiqrus ppred swvidahl dbadens or
whi stl es oand a radi

a. Front gate guarte demytaccess to Warwick Cam
persons.

b. I'n the event of a civilian or visitor wishin
Guard ROpsm giving the name of thBut@érf damerntdcdesi ri:r
Camp GuaRoo@pss to clear permission with O0B.

c. The barrier and gates are to be closed at al

d. The Gate Sentries are not to talk to anyone



RBR STANDI NG ORBERDBIY BUGLER

As At : Oct 2024 Revi ew 31 Och 202
Amendme Sponsor |[Band Devel opmen
Reference:

I NTRODUCTI ON

1. The Duty aBsusgilgenredi sby the Director or Music/ Ban
Bandmaster in their absence. The following Standi
Bugler has been nominated to attend Warwick Camp

ti me.

DUTY BUGLER STANDI NG ORDERS AND DUTI ES
2. The Duty Bugler is to:

a. Mount duty with the Regi mental Guard at 1830
the following day (24 hours).

b. Sound all Routine Calls accordingcuablshatlis
such times as he may be ordered by the Adjutant
person in authority.
c. Foll oRkotthiene Cal |l Schedul e bel ow:
Locati on Event Ti me
Parade Square Reveille 0600hr s
Cookhouse Breakf ast 0645hr s
Parade Square Fa-l h 0750hr s
Cookhouse Lunch 1230hr s
Parade Square Fa-l h 1400hr s
Cookhouse Evening Meal 1730hr s
Parade Square Sunset 1830hr s
Parade Square Last Post 2200hr s
Parade Square Lights Out 2300hr s

d. Remain correcttiymdsewhiebeabnatdluty (from Reve
2359hrs) .

e. Ensure no calls are sounded between 2359hr s
the Gener al Al ar m.



RBR STANDI NG 2Z0OIRFDEROSOST SERGEANT

As At : Oct 2024 Revi ew 31 Och 202
Amendme Sponsor |[RSM
Ref erence:

I NTRODUCTI ON

1. The ProvostepergeadheeRSMyand will not be detai

parades without the RSM6s permission.

PROVOST SERGEANT STANDI NG ORDERS AND DUTI ES

2. ThProvost Sergeant is to:
a. Inform the RSM (or el se Adjutant) of any per
apossibltdheyf have been detained.
b. Maintain order and discipline within the Reg

sol daree smaodter t he direct orders of t heir Of ficer

c. Keep Barracks and Camp clear of any unaut hor.i

d. Be responsible for the welfare and supervi si

Guardroom as soldiers in military custody.

e. Supervidcreiltlheor tasks al |l ot taenddetsot rtihcotsieo nosn ow a
privileges.

f. Train and supervise the Regiment al Police i

those relating to custody and detention proceddvu
procedures, fire suppression, and use of equi pn

g. Ensure that the&e@®@uarskcrRigppauthous!|l y c«cloman tamd

andsun in accordance with Standing Orders.
h. Parade soldiers on érestriction of privilege:
Order s.

i. Attend CO6s Orders and trhéouoi ¢ hanlelwybhu Bibolkme nt

to be held in the Orderly Room.

j. Ensure that all soldiers awar dedOroderss rarcd i ol

sign the book.

k. Maintain a roll of sol diers awapnpbddedbsenbdtic

all owed to use the Canteen wil/ be posted in



| . Be responsible for the discipline and the tu
the cleanliness of their billets.

m. Maintain a Duty Roster of the Resghiome nntgalt hReo |
duties to be performed and the times and pl aces

n Maintain a record of all soldiers awarded Or
as the Regi ment al Restriction ofi nBipiecitli egpe Dyb o ¢
Adjt/ RSM daily during Camps.

o. Ensure that al/l sol diers detained by the Reg
items of personal property are kept under | ock
to obtain receipts in duplicate for 9stublerptoper
the owner. Al items confiscated in cases of tF
t he Adj tdaRfSeM cfwsrt ody .

p. Be responsible for hoisting and striking the
Regi ment al FIl ag at Reveille and Retreat daily c
mast wheered by the Adjt/ RSM. Addiaond@mmalofcountr
precedence as required.

g. Assist the Regiment al Fire Officer when requi

r. Be responsible for reporting tdisbhepREKNei mme
behaviour.

s. Be responsible for falling in all Gub§sperso
during Camps.



RBR STANDI NG ORREROS%ET SECTI ON ON COMPANY DRI |

As At : Oct 2024 Revi ew 31 Och 202
Amendme Sponsor |[RSM
Ref erence:

I NTRODUCTI ON

1. The Provost Section tarag rWaq wiirckd Ctaanper{sour eny |

considered to classify as an RBR Camp) is adequat
safety of all within the perimeter.

2. Duties for the Provost Section wiltllbfbeeapcuhb!| i s he
mont h. Any member of the Provost Staff unable to
the Provost Sgt 48 hours in advance. Any requests

Provost Sgt.

REGI MENHRQVOST SEETANDN NG ORDERS ANDRDWCIAMPANY
DRI LL NI GHTS)

3. The Regi mental Provost Section are to:

a. Report for duty on training nights at 1830hr
CSM that the Section is present or identify nan

b. Be properly dressed at all times, wearing to
1) Clean MTP uniform (observing any seasona
2) Boots (with a rubber sol e)
3) RP Arm FIl ash
4) White Belt
5) Beret and Cap Badge
6) Combat/ Rain Jacket (i f required)
7) Refl ective \yeastte (dwhtiyl)st on

4. The section are to be deployed as foll ows:
a. Main Gate:

1) To prevent unauthorised access into War wioc



2) To ensure soldiers are correctly dressed.
3) To control traffic.
To ensure no parking of vehi Wagsviacrk t he gr

take the name, number and department of
Gate after 1900 hrs on their drill ni gh
rs.

1) To provide i mmedi aterfasi édtared placaesdl idn e
custody. In this eventuality the RSM (or in
informed i mmedi ately and the relevant proced
be foll owed

2) To maintain record books.
3) To maintain the Guard Room in good order.

As detailed by the CSM:

1) To Act as Escort for all soldiers on OCO6s
2) To prevent soldiers from |l eaving Camp ear|l
di smissed by the CSM, or head of department.

3) To patrol the bottom car park, to ensure t
vehicl es. the event of any incidents invo
ol

I n i
necessary to call the Bermuda P ice Service



RBR STANDI NG OBD&RI BBl NARY PROCEDURES

As At : Oct 2024 Revi ew 31 Och 202
Amendme Sponsor |[CO
Ref erence:

I NTRODUCTI ON

1. This Standing Order | ays down the policy of 't he
i mpl ementing the disciplinary powers that are | ai
be foll owed by all those involved imsiogtdeemcy oofens
di scipli mwaityp RdwdlonB&emidant .

2. I'f there is a conflict between this Standing Or
matters of | aw, then defence | egislation (current
Orders 1993) takes precedence. ThiseBtahdragi ©&r da
change to this legislation. Any questions are to
advice from Attorney General s Chambers.

DI SCI PLI NARY PUNI SHMENTS VERSUS ADMI NI STRATI VE AC"

3. The for mal di sciplinary process (charging with

heard on 60Ordersé by the CO, or bynitihpep O§fonky €n

the methods available to commander salf ocerf frmaciinetnaciyn;i
another is Administrative Action.

4. The distinction between Disciplinary and Admini
a. Disciplinary action is used where an offence
wholly deserving of the consequences of the aprg
i ndividual shoul d, if convicted, be punished.
b. Administrative Action is intended to set str
shortcomings, and therefore s d m@atnche oms ed

oul
trative Action sh
r a

h
i mposed as a result of Adminis
t ther than to g

clearly designed to correct i
Administrative Action:

1) Minor Administrative Action (Minor AA) is
without delay and empower the CoC, especiall
assurance purposes it is not intended to hav
be r af adrord ater if the misconduct or iineffici
2) Major Administrative Action (Major AA) is
serious inefficiency and misconduct and may

Personnel



5. Administrative Action (both minor and major) i s
Standing Order.

STANDI NG ORDERS FOR DI SCI PLI NE

6 . Al l members of the RBR are to acknowledge and
Discipline:

a. Any member of the RBR can be reported for di

(NCO or above) who is senior in rank to the acc
b. The commander must report the incident to th
accused is a member; normally this wildl be done
c. The accuseddos OC willl have the incident inve
proceed with a for mal charge, replace it with A
d. The accused is to be informed of the outcome
possi ble and informed on the next steps.

e. The Fl ow Diagram on the following page provi

of the Disciplinary Options:

Annexes

Mi nor Administrative Action
Maj or Administrative Action
Disciplinary Action/ Charge
Record of For mal I nterview

oO0OwW>



Individual Reported for Disciplinary
Action

!

Initial Investigation Conducted,
recommended action identified

!

Is the Offence wholly deserving of the
consequences of the application of
Service Law or Criminal Law?

I

Follow the process for
Annex C: Disciplinary |«
Action/ Charge

Can it be dealt with internally? l

m
Refer to
BPS

k.

Do the BPS
wish to
prosecute?

No

Does the Offence require
Administrative action to correct the
Failing?

I

Is it a Minor Failing (Such as poor turnout, bad
soldiering, performing duties below the expected
standard and failure to attend (for short absences only:
not to exceed one drill night).

|

Dismiss Incident
No further action required

No

y

Follow the process for

Annex A: Minor

Administrative Action

Follow the process for
Annex B: Major
Administrative Action

1.Inform Government House.

2. Await outcome of BPS
investigation.

3. Consider whether further RBR
action is appropriate/ required.




ANNEX A TO
STANDING ORDER 55

STANDI NG ORDERS FOR MI NOR ADMI NI STRATI VE ACTI ON

Il ntroducti on

1. I'f it is determined that the accused should face
must be assessed. For minor failings in military st
performing duties below the txpatctendd stfamrdaslorn da lb
exceed one dril/l night), Mi nor Administrative Actio
reason why the situation merits Disciplinary Acti or
mor eosasrifailings, such as personal mi sconduct, soci

(which may damage the reputation of the Regiment),
considered.

2. This Annex wi |l cover the process of determining
Procedure for Determining and Awarding Minor Admini
3. I'f it is determined that an offence has been com
a.  An Officer, WO or NCO (the Originator) observes a failing by a subordinate (the Subject)
and judges that on the balance of pr obaHavelthet i es

actions or behaviour adversely impacted, or are they likely to impact, on the efficiency or
operational effectiveness of the Royal Bermuda Regiment?0 ) .

b. The Originator is to challenge the Subject, wh
or deny their action before any further action i

C. If the Originator wishes to proceed with the Disciplinary Process, they must identify if the
offence contravenes Military Law or Criminal Law (if so, follow the Disciplinary Action/ Charge

process), if not, does the failing require Administrative Action to correct it? (if so, is it a minor or
major failing?).

d. I'f it is deemed to be a minor failing, the Ori
verbally informs the Subject. Sanctions which in
sustained or oppressive treat mentor swoerekp odtehperi vtal
benefit of the Regiment are expressly forbidden.
appropriate to the failing and must be taken for
sanctions are authorised:

1) Show parades.

2) Extra duties or tasks.

3) Extra wor k.

4) I nfor mal i ntervi ews.

5) For mal recorded interviews.

Page Al of 3



ANNEX A TO
STANDING ORDER 55

e The Originator reports the incident to the Re

earliest opportunity (where possible the Originator will take the Subject immediately to the

CSMés office). The Originator states the details

point the CSM may reduce the admin sanction if appropriate or may decide that the matter
should instead be dealt with by a charge or by Major Administrative Action. Conversely if a NCO
reports a soldier for a charge then the CSM may convert it to Major Administrative Action).

f. The CSM (or other person nhominated by the OC as the Reviewer) records the details of
date, the nature of the failing, the identity of the Subject and Originator, the sanction awarded
and other details on the form at Annex A in the Company Minor Admin Action File. A summary
sheet is to be placed in the front of the file for easy reference.

g. The CSM (Reviewer) must verbally inform the Subject that they have the right for the
sanction to be formally reviewed before it is carried out. If the Subject requests a review they
must tell the CSM why they dispute the findings/ sanctions awarded.

h.  The Subject then completes the minor sanction (provided the review, if requested, upholds
the award).

i. The CSM informs the person supervising the sanction (show parade, extra duty etc.) what
the individual has been awarded as a sanction.

J- The person supervising the carrying out of the sanction informs the CSM of its successful
completion and the CSM records the date on the Annex A and retains it in the Company File.

j. The Company Minor Administrative Action

Fil e

\

OC in order to ensure the system is being operat e
should be brought to the attetnitoront aken.he THe ad
should review each Company Minor Administrative

retained for 5 years.

Sanction awards available by Rank

Page A2 of 3

4. The table below shows the minimum | evel of Origi
including local/acting r a\NnCkO .or Tahbeo vr iogfi naaptporo pcramttk
observes a failing. The Reviewer is normally the ¢
Subject is a WO2 or higher.
Sen Rank ¢ Minimum |[Mini mum R/ Remar ks/ Sancti on

Subjeq¢ of Origi Revi ewe
1. Pt e LCpl Sgt Al'l sanctions g
2. LCpl Cpl Sgt Al'l sanctions a\y
3. Cpl Sgt CSgt par ades.
4 . Sgt CSgt WO 2
5. CSgt WO 2 Capt Extra work must

of and be suited
subject .
6 . WO 2 WO 1 Maj or
7. WO 1 Maj or (o CcoO
OC or A



ANNEX A TO
STANDING ORDER 55

8 . offr C| Major (g co Only sanctions
and Of { informal/ for mal
to & tasks.
i ncl udg
Capt
9. Maj or CO HE the Gg Only sanctions
i nfor mal or for

5.  The right of a member of the Regiment to complain about any matter relating to his/her service
remains unaffected. Any individual who considers themself to have been wronged by the application
of a minor administrative sanction may submit a Service Complaint as per Standing Order 66. This will
not delay the carrying out of any sanction. If a Service Complaint is upheld then the authority dealing
with the application will determine the appropriate redress.

Appendi ces:

APPENDI-X 1Record of Mi nor Administrative Action

APPENDI-X 2Description of Minor Sanctions Availabl e.

Page A3 of 3



APPENDIX 1 TO
ANNEX A TO
STANDING ORDER 55

RECORD OF MI NOR SANCTI ON AWARDED

Number: ___ _RankN:ame:

Date of Awar d:

Awarded by (No/ Rank/ Name_of Originator):

Reason for awar d:

Reviewing Officer:
Mi nor Admi ni dtsr dt & psp rndopd & laentde (o n e
I f appropriate:
Was the individual asked i f he¥Yesdhe/ldhsbed Doehav
Did the individual Yequ@®dd! eat € oo nma)l revi ew?
Review cawWebefidedoegtl)e one
Mi nor Admi ni sEtnrdaotriswea Ac ([Catnete)e | @ede
SanctUphel d / Bedet)edone
Details of new sanction
Date of review:

Date(s) sanction to be completed by:

No, Rank and Name of Reviewing Officer:

Signature of Reviewing Officer.:

I certify that the sanction awarded has been carri e

Signature / Rank [/ Name [/ Date

Page B1 of 4



APPENDIX 2 TO
ANNEX A TO
STANDING ORDER 55

DESCRIPTION OF MINOR SANCTIONS AVAILABLE

1. The sanctions available following the deciding of a Minor Administrative case are described
below.

2.  Show Parades - no more than 5 times. An individual may be required to report back at a
specific place and time in order to emphasise good time keeping and to ensure equipment and
clothing is at a suitable state of upkeep and maintenance.

a. Each parade must be as long as necessary to correct the failing and never more than 45
minutes duration.

b. Dress and equipment should be as directed by the person originating the award.

C. Poor standard of turnout may result in an awat
standard is not met. There may be a maxi mum of 2
awarded, after which Disciplinary Action should be considered. Failure to attend should attract

Disciplinary Action under the Defence Act. Where the matter is sent for Disciplinary Action no

further performance of the sanction awarded should be required of the individual.

d.  Skills training that is relevant to the failing, including appropriate physical training may be
included if the service personbs failing warrant
appropriately qualified instructor.

3. Extra Tasks or Duties - no more than 5. An individual may be required to carry out tasks in
addition to his/her normal duties in order to emphasise the efficient performance of those duties. The
additional task or duty nominated must be of the same nature as the duty in which the individual failed.
So for example a failure on orderly sergeant duties could result in extra orderly sergeant duties, but a
failure by a chef in his normal chef duties could not result in extra orderly duties, but he/she may be

required to perform extra chefds tasks. Any duty st
period for the duty imposed and should not extend beyond 24 hours. In imposing and supervising this
sanction care must be taken to ensure that, togetherwi t h t he i ndividual 6s nor mal

being required to undertake an unreasonable or unlawful number of hours. All appropriate breaks as
would be available in the normal performance of that duty must be available to the individual.

4. Extra Work - no more than 3, of maximum 4 hours each. Extra work is different from extra
tasks in that it will not consist of a duty that is regularly performed by the individual within the unit.
However it must still be relevant to the failing and designed to correct that failing. It may consist of ad
hoc jobs to be done in the unit (e.g. grounds maintenance) and it may be carried out together with
others who have been awarded this sanction. It is designed to emphasise good order and discipline
and to correct the failing identified in the individual. It can be used subject to the following conditions:

a. The work must be of a constructive nature for the benefit of the unit as whole.

b.  All work must be properly led, planned and risk assessed. It is to comply with health and
safety regulations.

C. Correct tools are to be provided.

d. Each period of work may last no longer than 4 hours.



APPENDIX 2 TO
ANNEX A TO
STANDING ORDER 55

e. A period of up to 4 hours may be split into 2 sessions within the day but may not be spread
to cover more than one day.

f. In imposing and supervising this sanction care must be taken to ensure that, together with
the individual 6s nor mal duti es, he/ she is not be
number of hours.

5. Informal Interview. This should be imposed as a sanction, where it is considered that the most
appropriate method to remedy the individual s prof e
that will enable him/her to discuss his shortcomings and receive advice on how they may be rectified.
6. Formal Interview. A formal interview is intended to make a serviceperson aware of his/her
shortcomings and give advice as to how he/she must rectify the behaviour. The formal interview is to
contain constructive and specific advice on conduct and performance and this should be noted in
writing. It should have the following elements:
a The subjectdos detailed failings or weaknesses
b. Dates and types of any previous verbal warnings or rebukes.

C. The standard of behaviour or performance required and direction on how they are to be
achieved.

d. The possible consequences of failing to improve performance within the timescales set,
namely that Major Administrative Action or Disciplinary Action could be considered.

7. Combinations of Showt Panades, Extra Tasks and Ex
in combination with each ot her but can be awarded i

Page B2 of 4



ANNEX B TO
STANDING ORDER 55

STANDI NG ORDERS FOR MAJOR ADMI NI STRATI VE ACTI ON

Il ntroducti on

1. I'f it is determined that the accused should face
must be assessed. For major failings the Commandi nc
Action in order to maintairh mflithar rdesesi ptbonessl ¢
the individual being charged with a military off enc
Mi nor Administrative Action which is when cobOimemander
spotrreetion of minor breaches of military standard:
t he Defence Legislation, then Defence Legislation (
Governors Orders 1993) takes precedence.
2. This Annex wil|l cover the process for determinin
3. Major Administrative Action is to be considered
significantly in breach of the Values and Standar ds
Test 6. I't is intended to be areaneadd sads aintd mayh arbd d u It ta
sanctions, including termination of Service.
4. Offences that may result in Major Administrative
a. Repeated inefficiency (after verbal warnings).
b Per somiaslc ond uMitsconduct which does not amount
under the Defence Act. Such as discrimination, b
criminal of fences, in particular serious aulftence
or sexual assault or obscene behaviours should b
first if desired).
c Soci al mi scAdmdaixcampl e is an inappropriate rela
trust and cohesi on, and thus damage the morale o
operational effectiveness. 1t is not practicabl e
social misbehaviour. The severity will depend on
for adversely affecting operational effectivenes
of position, trust oofrankjndivtdkhabh§sadepatageo
being particularly serious.
d. Conviction by a civilian court for an offence
under the influence, which demonstrates a |l ack o
rank held, or which may br.i nHjo wtehvee rR e giisnoel natt eidn trmoi r
of fences should not normally be made the subject
not constitute double jeopardy as the individual
i nstead t he ofnachta so fbrcooungvhitctiint o doubt the suitabi

Procedure for Determining and Awarding Major Admini

5. | f it is determined that an offence has been com

Page B1 of 4



ANNEX B TO
STANDING ORDER 55

a. An Officer, WO or NCO (the Originator) observes a failing by a subordinate (the Subject)

and judges that on the balance of pavetheadiionsdrt i es
behaviour adversely impacted, or are they likely to impact, on the efficiency or operational

effectiveness of the Royal Bermuda Regiment?0 ) .

b.  The Originator is to challenge the Subject, who must be given the chance to explain,
defend or deny their action before any further action is considered.

C. If the Originator wishes to proceed with the Disciplinary Process, they must identify if the
offence contravenes Military Law or Criminal Law (if so, follow the Disciplinary Action/ Charge
process), if not, does the failing require Administrative Action to correct it? (if so, is it a minor or
major failing?).

d. If it is deemed by the Commanding Officer to be a major failing, the process for Major
Administrative Action will be followed.

e. The Commanding Officer will appoint an Investigating Offcer(nor mal | y t he subj e
or a major on the FTS) and orders an investigat:
f. Thenvestigating Officer conducts an initial i
presence of a third party) to warn the Subject t
assistance of an Assisting Offitercommen$ubjnette
all egation but should not be ordered to answer a
inefficiency or misconduct, this is not an inter
such

g. An Assisting Offi c@amman daipmpg i @ftfeidc ebory (tthhee Subj
speci fic Assisting Officer if preferred), and th

h. Suspension should only be considered if judgec«
Oof ficer.

i. The I nvestigation is conducted, including inte
potenti al witnesses, with a record of the interyv

witness.

j . The Subj-ectei i ewed in the presence of a thiroc
Assisting Officer i f desired) and is provided wi
statements or interview records)d aThhde iSu bgjievcetn ias

reasonabl e amount of time to make a written stat

k The I nvestigating officer completes a written

investigation (but not a determination of the ou
records/ statements and gives to the Commanding O
( Note I n matters relating to commissioned offic

The Subject appears in front of Deciding Offi
iven at | east 24 hours notice of the interview)
he outcome of the i nvestigation and the sanctio

Page B2 of 4
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STANDING ORDER 55

m. During the investigation, the Commanding Of f i c
and the evidence, the process should be reduced

Disciplinary Action/ Charge, or di schoenrtei niuse dnoi f

further action required.

n. The Subject has the right to Appeal the deci si
received by the Defence Board in writing within

Of ficerds decision. The decision fhynatlhe iDe faecnccoe ¢
with the Defence Act 1965)

6. The range of Possible sanctions resulting from M
a. Discharge from the Regiment. The Defence Act (
Commanding Officer to administratively discharge
inclusive (including officer cadet). UnoderSNIoO er
has the right of appeal against this to the Gove
b. Dishon®iakharge from the Regiment. The Comman:
t he Governor that anyone up to WO1 diasnhko nionrcad bulsyi v
di scharged in addition to, or instead of, any ot
Or debDisshondi akharge is in effect an Administrati:
Commanding Officer has found the individual gui l
Of ficers Orders, so the procedurderf dNo &i5sciAmpiniexa
be followed rather than the procedure for major
c. Relingqguishment of commission. A Commissioned (
ordered to relinquish his/her commission by the
31). The Commanding Officer wild.l i nvoecsetdiugraet ei nt htet
Annex) before submitting a report for considerat
who is the Deciding Officer in respect of allege
procedures | aid down in 3G@ovaenrdn i3r8s f@rrd @ rnse f(fs ed teina
respectively)

d. Formal Warning (to be interviewed and placed i
The effect of this is that any further proven ca
may result in immediate termination of service).
e. I nternal posting of Individuals within the Re;¢
f. Change of appointment.

g. An unfavourable comment in the next Confident:i
h. A noecommendation for promotion in the next CF

7. There is currentlyonberegpsekaticemhasrsshorctions

British Army for example) such as reduction in rank

extreme displeasure with a mark time in seniority.

Commanding Officer would have to deal with the matt

Admi ni strative Action (assumi nngi Itihtaar yt hoef frreant ct ee ru ni dse

Page B3 of 4
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Act, and assuming that the Defence Act gives the Coc
t hat rank of accused). I'n such cases the discipline
foll owed instead of the procedure in this Annex.

8. The Full Time Staff (FTS) are regarded as empl oy
a contract of employment, so in addition to being s
the minimum safeguards of the Employment Act (2000)
can result in a written warning and serious/ gross n
mont hs) can result in termination of employment wit
Civil Service Code of Employment as a guide to what
for the purposes of the Emplmngtmemnltad®Asded ad tmeomlgdr g
service nor BPSU and the Commanding Officer does nc
Service in order to terminate an FTS member. Howev e
FTS under t het hper oDveifseinocnes Aocft , t he Commanding Office
sufficient grounds for this to be permitted under t
Commanding Officer may terminate the empl cey ndeunet tcoor
inefficiency at the FTS job) but would allow them t
Regi ment. However the reverse is not true, a member
Defence Act must automati cal bpel ehae mhetr bETEIi pbet

member of the Regi ment.

Appendi ces:

APPENDI X 1: Duties of the Assisting Officer.

Page B4 of 4
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ANNEX B TO
STANDING ORDER 55

DUTI ES OF THE ASSI STI NG OFFI CER

1. A member of the Regi ment subject to an investiga
suspended orofmfoened sthe® HPervices of an Assisting Of

2. The Commanding Officer has a duty of care to the
role of an Assisting Officer is an i mportant one, t
essential. The Commanding Oy fseleecmadtAdei ctoinnt @ ndf ft
time and experience to carry out their duties. At &
alternative Assisting Officer.
3. Al appointed Assisting Officers are to:
a. Assist in the preparation of any written resp:
b. Liaise with other interested parties (e.g. Re (
c. I'f the Subject is suspended from duty, they ar
behal f.
d. Keep the Commanding Officer informed of any cc
e. Safeguard the interests and welfare of the Sul
foll owed until determination of the case.
f. Ensure they fully understand the Disciplinary
are complied with.

4 Assisting Officers are to acknowledge that any c

Subject and Qfhe clesrsiisst itnog be treated as privileged
di sclosed to the chain of command. However, the sutl
Oof ficer is obliged to report any information which

a. A breach of security or safety.

b. A serious criminal act .



ANNEX CTO
STANDING ORDER NO 55

STANDI NG ORDERS FOR DI SCI PLI NARY ACTI ON/ CHARGE

1.

f

ol

| f it is determined that the accused should face
| owing pr docoedduwrwedi:s t o be

a. By the nature of the offence, it must first be
criminal act , in which case it mu st be referred
i nvestigate. I f they confirmotnhaits tthoe yb ewiplult ionnv el
investigation is concluded.

b | f referred back to the RBR to investigate, t !

the charge shee

they are either handed a copy of
(WNott ecdrhrae ntCloynme G \s

Commanding Officerds orders.
the Orders process).

c. As soon as practical after being informed that
t he Defence Act, the accused is to be handed the
(and given assistance in understanding it, if re
d. Once it has been confirmed that the accused i :

Section 37 of the Defence Act requires the OC (o
remanded to them) to conduct a thotrmagd IShatesmem
other materi al relevant to the charge. For cases
Of ficer, an Investigating Officer (minimum rank
behalf of the Regi ment.

e. Evidence is to be submitted in the form of si
evidence (such as a company roll book showing th
accused should not becmadné ntad i mrgi ¢ aad esn@inft f oM mer
witness statement but it must contain:

1) Service number rank and name of the witness
2) The facts (including tihnec iddaetnet/)t;i me/ |l ocati on

3) Signature of the witness (including date of

f. The I nvestigating Officer may request the witrt
frame or | ocation but must avoid disclosing info
person conducting the investigation or other wit
g. Once the evidence pack is completed, it owi | é
of fence. The OC/ CO must consider:
1) Are Orders still the appropriate way to dea
Admini strative Action be considered?
2) Has all the evidence been gathered and witn
compl eted correctly, in order to make the case¢e

Page C1 of 5
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STANDING ORDER 55

3) Has the appropriate charge befeinl luesdc do watndc ors

4)y |'s the accused of a rank that can be deal't
Of ficer only?

5) I'f the charge is proved, is the OC able to

all eged offence serious enough to be dealt wi-t
h. The range of charges which can be brought and
the CO and OCs are | imited (see APPENDI X 2). Ser
of fences must be reported 0 the BPS iTheoRB&r wi o
only charge a member of th Regiment under the D
do not wish to deal with t case (whether the v
factor in this). Allegatdeo shoef rtehpeo rftoeld otwoi ntgh et yi

1) Violence.

2) Il4Freat ment.

3) Sexual assault, harassment or other sexual

4) Theft.

5) Fraud.

6) Cri minal damage.

7) Il egal substances.

8) Any other potential <criminal activity (as o

nature such as missing a parade, AWOL etc, whi
i. Regiment personnel must not prejudice any sub:
out questioning of the accused which is not Poli
(e.g. by obtaining a confession orw stthaatte mesntn oftr o
conducted under caution), or by conducting any a
movement of individuals (to a different depart me
considered if the current isgadatuiaon.onl nwocurlidmiinmapla citr
as those | isted above, t he accused should be rel
to camp until the investigation is completed or
j. Once the investigation of the charge is compl ¢
OC with minimum delay (or be informed there is n
the OC can deal with the casee €Commaaetdhaerg IOf f Mmece
either the rank of the accused exceeding the OCs
proven, is I|likely to result in a punishment that
per Defence Act heeOCi 6eed33( 3hey Ikfant deal with th

t hat stage.

Page C2 of 5
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k. I'f remanding to the Commanding Officer, then t
making a decision on guilty/not guilty, but inst
is too serious for them and wiflfli cheer .d e allhte wcihtahr ghbe
statements and other evidence will be forwarded
forwarding to the Adjutant. The OCcowmepil kbdvalful
required evidence, takdcwmcevd tthntees sc tsdrag & memd est, g
strong enough case to answer, prior to remanding
carry out a double check by further investigatin
before itmmaadheg Obficerds Orders.

I Commanding Officerodos andl OCbs Omper s ahHeat hags
are conducted in a way that demonstrably uphol ds
any practice that might indicate a presumption o
the accusedete®ntdresfsradmftfhe others involved in t
l onger be removed from any rank of accused prior
the accused wil/l be mamethedoulml eatqgumioc knat i paXx .e A
required if the accused soldier is in military <c¢
Orders hearings are not public and no | egal repr

m. The accused must not be disadvantaged procedur

experience or by the manner in which orders are
accused sol dier has been given the 6Rfoht ebp an
understanding their rights then the OC wil/l det a
ot herwise connected with the case) to advise the
conducting the hearing mudtubdesatasfilsedhahaitstf
should be prepared to explain any aspect of the

n. The Police and Criminal Evidence Act (PACE) dc
fair process must be i mplemented. I n particul ar

1) Some form of evidence should be presented t
expectation that the accused will admit guilt.
confessions.

2) I't is advisable that the officer trying the
summari se the documentary evidence to the acc.l
accused that there is achaarlsaeyirdentethat DE€r pi
guestioning of witnesses under oath or sol emn

accused.

3) The accused should be given the opportunity
and should be allowed to cross examine any wit
person (by posing questions through the offi ceé
drectly to the witness).

4)y |'f an Assisting Officer has been nominated
accused can consult with him/her at any stage
should be permitted to consult case papers anid

o] For consistency across the companies an aide 1
APPENDIX 3 (and an aide memoire for Commanding O
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ANNEX C
STANDING ORDER 55

4) This should be foll owed as far as is practic
format of wording to be used to ensure that the
p. There is an opportunity for the soldier to ent
procedure however the soldier does not have to d
t ake into account when sentencing.

g. Sentenctfnghe officer trying the case is satisf
will then decide on the punishment. At this stag
of fences, t he accused wil/l be all owedt t ®or mfaket ar
wi || be taken into account.

r. The actual sentence awarded, provided it is wi
judgement by the officer dealing with the case h
Factors to be considered could ihelodéenter eram
of fending, premeditation, <circumstances not amou
(e. g. mi stake or ignorance), any admission of gu
experience of the accusedharpaht phi stThhey eand oloars
a charge as it will vary depending on mitigating
powers of the officer to award.

s Only one of the permitted punishments (see tal
charge that the commander is satisfied has been
same ti me, it is good practice to dkettehrinsi ndeo wnh e r
separate puni shment for each charge. This hel ps
or all of the findings and/ or sentences. Where t
the accused can be ademoniFsihneeds faorre tshtaatt ecdn airng dol |
cumul ative and their total must not exceed the a
(which is stated in terms of daysé pay). Senten
run concurmnentkty e®aceed 28 days total time serve
t. 6Admonitiond means a for mal acknowl edgement of

enough on that occasion to warrant a punishment.
NCO should be seen by promotion boards athgd. may h

u When fines are awar ded, the officer should st
deadline by which the fine is to be paid by. De
of fines although commanders have editearcet i oniikmre w
for extra duties the deadline by which they shou
The failure to satisfactorily complete extras or
of fence.

% The Commanding Officer, in addition to or in
i mpose, may recommend to the Governor that a war
di shonourably discharged from the Regi ment.

w. Documentation and Alhlarogha rRees rwisl. | be entered
circumstances do not allow such as overseas depl
Mi crosoft Word copy is to be entered into BRI MS
accused is foulndbednbastgruayead/.6 wi l
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STANDING ORDER 55

x. | f 6admonitionbd
wi || remain for a
puni shment i s awa
charge report wil
been entered corr

y. Revi e
scruti
are not

z. Publ

ny by

Omi nor

r
I
ec

of fence

s awar ded, a

i od

of

Si X

attached to

er
ed, t he
be
t |
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their
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21 C
power s.

he
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aa.Appeodlpp.eal s ar
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APPENDI-X
APPENDI-X
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1The

Def e
2Ma X i
3Ai de
4Ai0 de

rights

e

o

nce Act
mum Powers of

Me mo i
Me mo i

re
re

o be

at i

made i n

f a Sol dier ar

1965

for
for

Di scipli
OCs Order
COs Order

note wil/l be at't
calendar mont hs,
charge ocamdicawarhe ewisl. |

the conduct s h
then be filed

printout will b

nterval s. Thi s

Regi ment sentenced by
published on Part One

accordance with

rested for, or
ne Award by Ran

s hearings
s hearings
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APPENDIX 1 TO
ANNEX CTO
STANDING ORDER 55

RI GHTS OF A SOLDI ER ARRESTED FOR OR CHARGED WI TH AN
DEFENCE ACITTH®66Rights of a Soldierd guide)

I ntroducti on
1. This guide is produced to help you understand yo

when you are arrested for or charged with an offenc
every situation or question you may have.

2. I'f you are in any doubt about the contents, or 'y
Warrant Officer or Senior NCO to assist you with ad
ask to see a full version of the Defence Act 1965.

3. An up to date copy of this guide wild!|l be issued

custody or charged with an offence. It wi ||l not be
Arrest

4. You wil/l not necessarily be arrested at all dur i
5. Once you have been arrested, the arresting perso
|l ocation of your arrest. You wi l | be taken into cu
6. You wil/l be taken without unnecessary delay to t
appointed by him, normally the Officer Commanding Yy
7. I'f your case is not completed at this point then
the officer that you will appear before the person

military offence if you do not appear as ordered.

8. I'f however the officer is satisfied that you wil
in military custody for as | ong as the officer bel

wi t h, up to a maxi mum piemeé oadf oyouUr &ammwest from the t
9. I'f you are to be kept in custody then the office
of fence you have been arrested for, and the reason

may inform the officer whysgdu believe you shoul d &
10.You wi || have the right to have one person of yo

the fact of your arrest and where you are being hel

11.While in military custody you wil/l not have to a
yourself and your accommodation clean. You may be o
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STANDING ORDER 55

Orders

12.0nce there has been sufficient investigation you
appointed) and either your case wil!/ be dealt with
you are being remanded @rode rCo.mmahldli nrgamOf & i acleavbes cor
serious charges, are remanded to the Commanding Off

13.1'f remanded for Commanding Officerd6s orders you
undertaking to appear on Commanding Officerods order
of ficer is satisfied you will)not appear when call e
14.During OCbs or Commanding Officerb6s orders the ¢
wi || be asked if you understand and you should ask
the meaning at a
d

ny point edn itfhey opur onciesshs .t oYoul eva d | g W
do not have to 0O SoO.
15.1f you do not plead guilty the officer will <cons
You have the right to give evidence in your defence

under oath/solemn affirmation).

16.1f a witness is giving evidence against you in p
guestions, in which case you will say the question
the question to the witness.

17.You wi ||l only be sentenced for any charges again
is satisfied are proved.

18.1f the OC or Commanding Officer decides a charge
appropriate punishment. To help him do this he wild/l
conduct and other relevant f atca osrasy. sYome twhild g htatvet t
OCbdbs or Commanding Officerds decision on punishment

19.1f the OC is dealing with you then you may be aw
each charge that is proved, depending on your rank:

a. Private: 'Admdditional fatcgufeisneod tod hlear dadt k ® «
exceeding 7 days, only when the unit is in camp)
charges) .

b. LCpl or Acting Cpl: admonition, reprimand, r ec
reduction to the ranks (LCpl or A/ Cpl).

c. Cpl (substantive): admoniti on, repri mand.

16Admonitiondé is a formal acknowledgement of guilt which
occasion.
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ANNEX CTO
STANDING ORDER 55

20.1'f the Commanding Officer is dealing with you th
each charge depending on rank:

a. Privates: admoni ti on, additi onal fatigues or ¢
exceeding 14 days, only if the unit is embodied
pay for al/l charges), detentiomnfloyr ignynperiiosd emnr

in camp).

b. NCOs (includes LCpl to CSgt): reprimand, sever
| ower grade.

21.Any fines must be paid by the specified date, an
or that wildl i ncur another offence.

22.lnstead the Commanding Officer WAl tdectide Magir £tm
Court to be tried from the beginning. The magistrat
for charges that the CO could have dealt with:

a. Defence Act section 26, failure to complete mi
fine of $360, or both.

b. Defence Act sect 32, failure to report on e mb
$720, or both.

c. Any of the military offences in second schedul
i mprisonment, a fine of $2,250, or both.
23. The Commanding Officer may in addition or instea

Pt-wO1 be di s hdonmsocuhraarbgleyd. Warrant Officers can only |
and/ or recommended for discharge.

Right of Appeal

24.1f you feel aggrieved by a disciplinary puni shme
under Section 37 of the Defence Act, then you may,
an appeal to the Defence Bosarrd bbeyd fionl [Soewitn go nt h3e7 Ap roc
1965.



APPENDIX 2 TO
ANNEX CTO
STANDING ORDER 55

Maxi mum Powers of Discipline Award by Rank

1. The two tables below show the maximum powers of

Commanding Officer for each rank of accused (taken
refers to substantive rank held, eaexdeaptn.Actlinng hGple
several charges, one of the authorised punishments
is satisfied has been proven, but total fines, det e
each type of pedi pbmesti ndBbade puni shments which ¢
of accused, or by that | evel of commander .

Pt e LCp|Act Cpl| Sgt| CSg WO2
g C t WO 1

Of ficer Commanding
Admoni tion YES| YES| YES| YES
Repri mand YES| YES| YES
Additional fatigue YES
Confined to barrack YES

days) *

Fine (not exceeding YES
Reduction to subst a YES
Reduction to the ra YES| YES

Commanding Officer
Admoni ti on YES| YES| YES| YES| YES|YES YES
Repri mand YES| YES| YES| YES|YES YES
Addi tional fatigue YES| YES| YES| YES| YES|YEYS YES
Fine (not exceeding YES| YES| YES| YES| YES|YES YES
Conf i mead rtacc ks (not YES| YES| YES| YES| YES|YES YES
Detention (not exce YES| YES| YES| YES| YES|YES VYES
Severe Reprimand YES| YES| YES| YES|YEY YES
Reduction to the ra YES| YES| YES| YES|YES YES
Reduction to | ower YES| YES| YES|YES YES
Recommendation to G YES| YES| YES| YES| YES|YES YES
di shonourabl e disch
or in place of any
Al ternatively, rema YES| YES| YES| YES| YES|YES YES
magi strates court
* Od@mleyn the unit is in campd whi-wdhek scampespclrta
recruit camp or overseas camp, NOT during drills
** Only when the wunit is embodied or in camp. OE
t he Governor/ Acting Governor has signed an embo
2. Alternatively, the Commanding Officer can remand

summary jurisdiction (magistrates court) where the
i mposed if found guilty:
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a. Failure to complete militarvyi mpraiinommge(tbeff@m c3
or a fine of $360, or both.

b. Failure to report on embodiiinmepnrti s(oDhenfeenntc ef 0Arc t6 s
a fine of $720, or both.

c. Any of the military offences in siempmidscrcmendul
for 3 mont hs, or a fine of $2, 250, or bot h.
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ANNEX CTO
STANDING ORDER 55

Al DE MEMOI RE FOR OC6 S ORDERS HEARI NGS
1. Fully investigate the charge prior to seeinhng he
a. Check the evidence (the aim is to have enough
reliance on the soldier admitting his/ her guilt)
b. Check the appropriate charge has been used anc
c. Decide whether to deal with the accused your se
2. The dress of the accused and the rank of thei e
bel ow:
RANK OF SOUPte LCpl Actin|Cpl Sgt [CSgiWwO02 &
ON ORDERS Cpl WO 1
Of ficer DeaOC ocC ocC ocC CO cCoO CO/ GH
Head Dress |YES YES YES YES YES |[YES|YES
Belt YES YES YES YES YES |[YES|YES
Right Sobfli aYES YES YES YES YES |[YES|YES
Arrested or
with an Off
Escort * LCpl {Cpl anSNCO wOo2 |WO2 | WO1l f
abovel|above or WO 2
CSgt
3. Then have the accused brought in front of you an
Se|lltem Example dial ogue
1. |Appointmenf ¢l améank, >name
are not normal am your Officer Commanding
company coymma
2. |Confirmation |Ar e y anuc, ran¥, name
I f no: march out, speak to CS
3.|Rights of a SHave you received the documen
document Arrested for or Charged With
Act ?
I f no: CSM march out. CSM giv
4. |Confirm underlDo you understand the Rights
rights Remember the soldier may not
Do you wish me to delay the ¢
the Rights of a Soldier to yo
I f yes order the accused to b
offr, WO or SNCO advises the
procedure (cannot be a witnes
t he OC) Then march back in.
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5. |Announcement I can either deal with you my
on dealing wi|l have desdeatd woéh you mysel
OC or remandi|CO>

I f remanding go to serial 5a

Only if remanding to CO:

Se|lltem Exampl e dial ogue

5a/Details of CdYou wil/ be given a date and

Will you attend for COG6s orde
Listen to accusedobés reply and
S5b|Decision on r{l am sati sf i emoatphpaetary osuo Wi lam
put/ keep in c¢cyou in military custody prior
CS M, march out.
Not e: maxi munEnsure RSM, Adjt are informed
time | imitf{fbeen remanded in custody and
arrest) Or
I am releasing you until you
case to be dealt with by the
military offence not to appea
CSM will give you the details
CS M, march out
Ensure RPs release from arres
that accused has been remande

Continue here if dealing with the case yourself:

Se|lltem Exampl e dial ogue

6. | Reading the c¢/You are char<geddwiotuhté charge(s

7. |Confirmation |Do you understand the charge(
the charge I f no: explain the charge or

8. | Entering of aDo you wish to enter a plea o

Does not have t o pplesmadds eiutihery
then go to ser 15 (finding).
any charge, then consider the

9. |[Review of wri|ll wil.l now | ook at the eviden

Whil e doing this, read al oud
describe any documentary evid
rosters etc) by which it is p
I f OC wishes to call witnesse
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10|And/ or hear t|{I wil!l now call a witness to
i n person Mar ch <irméhk & name of first wi
Opti oomally, i f
wi shes to heaAsk witness to make oath or s
evidence, e.gbible and card available).
details i.hfst
witness wil/| Ask witness to describe in th
to wait in ou
11{Questioning oOC questions the witness as s
oC
12|Opportunity f{You may if you wish ask quest
guestion witnwil!/| say the questions to me
witness. Do you have any ques
|l mportant that the OC control
become an argument between wi
13|Second and suRepeat above procedure for an
witness{eappl/wish to give their evidence i
14|Opportunity flDo you wish to give any evide
from accused |[oath or solemn affirmation? Y
defence
Do you wish to call any witne
I f yes, swear in the accused
procedure for oath/solemn aff
the accused has to say, you m
15|Finding I find the charge proved
Or
| fdoldargeeved<amalrges>proved
Or
I find all the charges proved
Or
I fdtntde char ge/mhaltl pcraregles y ou
CSM march out.
l16|Considerationl wil/ now consider your <char
character, pelrelevant to sentencing
and any other|lLookcoantduct sheets (it is at (
|l ook)
I see you have recent e
17|Statement of Do you wish to say anything t
mitigation byon the punishment?
18|Announcement On the charge of é | award yo
puni shment foGive the punishment for each
sentence
19|Deadline Thefine/ eptdbmasi>d / clhywplad teeed >
20/0Cb6bs comment siOC can speak to the soldier a
sentence, warning as to futur
21|End of procee CSM, mar ch out




APPENDIX 3 TO
ANNEX CTO
STANDING ORDER 55

Forms of Oat h

The person taking the oath shall hold the New Test a
Test ament , in their uplifted hand and shall say, or
il swear by Al mighty God that the evidence | shall
but the truth. o
Al ternatively the person may say, or repeat, the so
il (state name) do solemnly, sincerely, and truly d
be the truth, the whole truth, and nothing but the
I f neither israpprgowmnisatbeltieftshef the person takin
administered in such form and manner as the pe on
[

rs
conscience in accordance with their religious be
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STANDI NG ORDER 55
Al DE MEMORE FOR COMMANDI NG OFFI CER6S ORDERS HEARI NC
1. A guideline format of Commanding Officero6s order
Se I tem Exampl e dial ogue
l1.|Confirmation |[Ar e Yy enuce, rani¥, name
| f no: mar ch out, speak to Ad
2.]Rights of a SHave you received t he d oc umg
document Arrested for or Charged With
Act ?
I f no: RSM march out. RSM gi v
3./]Confirmation |[Do you understand the Rights
rights Remember the soldier may not
Do you wish me to delay the ¢
t hRi ghts of a Soldier to you?
I f yes order the accused to b
WO or SNCO advises the accuse
(cannot be a witness, the arr
Then march back in.
4 . ]Announcement [ can either deal with you 7
on dealing wi|lMagistrates Court. <ldelmdveviddédc
remand you to the Magistrates
I f remanding go to serial 5a
Only if remanding to Magistrates Court:
Se I t em Exampl e dial ogue
5a|Details of CoYou wil!/ be given a date ang
opportunity flMagistrate.
given an wunde
appear. Will you attend the Court?
Listen to accusedobés reply and
5b{Decision on rfl am sati sfi endoatptpetary sw wWi lalm
put/ keep in c¢in military custody prior to
RS M, mar ch out .
Note: maxi munOr
ti me | itmi me (&I am releasing you until you
arrest) case to be dealt with by the
a military offence not to app
The RSM will give you the det
RSM, march out
RSM wi l | ensure RPs release f
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Continue here if dealing with the case yourself:
Se I t em Exampl e dial ogue
6.]Reading the ¢ The Adjutant will now read ou
<Adjt reads out charge(s) 6Yo
7.|]Confirmation |[Do you understand the charge(
the charge I f no: explain the charge or
8. |Entering of aDo you wish to enter a plea o
Does not have to plead either

then go to ser 15 (finding).

charge, then consider the evi
9.|Review of wri|l wildl now | ook at the eviden
Whil e doing this, read aloud

describe any documentary evid
etc) by which it is proposed

I f CO wishes to calll witnesse
10/And/ or hear t{lI wil/ now call a witness to
in person Mar ch <irménk & name of first wi
Opti oonmally, i f
wi shes to heaAsk witness to make oath or s

evidence, e.g/bible and card availabl e).
details i.hfst

witness wil!/l Ask witness to describe in th
to wait in ou

11|Questioning oCO questions the witness as s
coO

12|Opportunity f{You may i f you wish ask quest
question wit say the questions to me
witness. Do you have any ques
| mportant that the CO control
an argument between witness a
13|Second and suRepeat above procedure for an
witness{eappl|{wish to give their evidence i
14/Opportunity flDo you wish to give any evider

from accused |[or solemn affirmation? You do
def ence

S
s

Do you wish to calll any witne
I f yes, swear in the accused (¢
for oath/solemn affirmation a
h a to say, you may then ques
15|Finding I find the charge proved

Or

| fdomldargeeved<amalrges>proved

Or

I find allptbeedharges
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Or
I fdtnhde char ge/maltl pahlaregles y ou
RSM march out.
l16{Considerati onfl wi || now consider your c ha
character, pelrelevant to sentencing
and any other|lLook at conduct sheets (it i s
|l ook)
|l see you have .. ... recent e
17|Statement of Do you wish to say anything ¢t}
mitigation by/the puni shment?
18/Announcement [On the charge of é | award yo
puni shment foGive the punishment for each
sentence
19| Deadline Thefine/ eptdbmasi>d / clhywplae teeed >
20/|CO6s comment sfCO can speak to the soldier a
21|End of procee RSM, mar ch out
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RECORD OF FORMAL I NTERVI EW

Gui dance:

T This form is to be used for al/|l f or mal i ntervi e
T I'f there is not enough space to contain all det
T This form does not have to be typed but handwri
T Accuracy of the information contained is criti

di sciplinary proceeding or as evidence in a ciyv
T Al parties concerned are to acknowledge by sig
T Copies are to be made as soon as is practical a

1. Numbeé&r Ra nXk. Name & I nitials

4 Date of

5. Reasons for I nterview (circle appropriate) Per:

6 . Remedi al Action Required (if of a criminal natur

N/ A
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7Your performaex 1| |2 [ |3 [ |6 [ |Mont[N/ A

wi || be monitored and should you fail to i mprove
may be subject to a formal warning or (further) A
8Review d N/ A |

Wi tness (i

I nterview
present)

Name: Name: ‘
Rank/ Appt Rank/ Appt
Signed: Signed:
Dat e: Dat e:
9.1 acknowledge receipt of this record of intervie
Signed \(by person being
Na me :
Rank: |
Appt:
Dat e:
Copy to: Personal File
Toremain on file permanently

To be removed from file on posting to ne




RBR STANDI NG OROERUBMBTI ON OF ALCOHOL

As At : Oct 4202 Revi ew 310ct 5202
Amendme Sponsor [Adjt
Ref erence:

I NTRODUCTI ON

1. Al cohol is an intoxicant, and similar to other
i mpair judgment, cause irrational behaviour, and
health risks. Ascangemetalongowifdal colhel and the di
should be viewed as mutually exclusive activities
personnel or guests of the Bermuda Regi ment to be

consuming alcohol

STANDI NG ORDERS REGARDI NG THE SELLI NG AND CONSUMP’
WI THI N THE RBR

2 The consumption of al colmall ywiptelrimin t Werdwii mk t Glamp

Mess, Warrant Officers and Sergeantsd Mess, Corpo
Permi ssion to consume alcohol el sewhere must be r
advance of the event, and written permission rece
3. No alcohol purchased privately from outside War
for consumption, unless authorised in advance by
4. Al | Messes (including the Privatesd Canteen) ar
| ocation within the Mess. Any Mess failing to di
permi ssion to serve alcohol suspended wuntil the s

5. For the purpose of this Standing Order, the Mes
a. The Officersé Mess porch and surrounding gr a

b. The Warrant Officers6é6 and Sergeantsd Mess pa
entrance, within the bounds of the hedge.

c. The Corporals Mess wal kway i mmediately out si
adjacent to the Water Catch.

e. There is at present no outdoor amenity area
remain inside.
6. While on overseas camp, course or attachment, t

permitted within designated areas as determined b



7. lrrespective of any | ocal | ave earverdi Itiot,aroy aroder
by:

a. Any member of the RBR that is under 18 years
b. Any member of the RBR, irrespective of rank,
duty within a reasonable period of time (it tak
down onRef uali ¢ohol , soldiers and officers should

whet her to drink alcohol ).

c. Any member of the RBR that is due to be on a

d. Any member of the RBR that is clearly intoxi
8. I'f a soldier is in any doubt as to their suitat
the influence of alcohol, they must declare it to
declare o6unfit for dutyd wifl It thee RERR méall wmes aamsdkrSt
and disciplinary action wil/ be taken.
9. Al ranks are encouraged to exercise moderatior
ti mes. No member of the RBR or their guests are t
consumi ngi whleadchbeal or not they are within the bound

training areas.

10.A11 members of the RBR are reminded that they &
Bermuda at all times (Ankeswomppeéeantiecawith ekempihn
member of the RBR may i mpact the reputation and ¢
an individual s6 emplIThy abiilnictl ydwist Wirn vii mg wmidter t h
al cohol and any other c¢criminal activity conducted

(See Standing Ord8eha®i anmd sMATT 6

11.Conduct that denigrates the reputation of the F

consumption shal/l be treated as a disciplinary ma
20ne al cohol unit i s measured as 10ml or 8g of pure alc
whisky (Al cohol By Vol ume 40%) 6% r oa thhilfdaofstanpgiamtd d/
of red wine (ABV 12%). (ABV = Alcohol By Vol ume)

Wor k out your alcohol units for yourself: EStdgPiemtgtdf ( AB'
Stedbl.&2 x 568 6 1000 = 2.95



RBR STANDI NG OBSPERAND POSSESSI ON OF DRUGS

As At : |Oct 20214 Review 310ct 5202
Amendme Sponsor |Adjt
Ref erence:

I NTRODUCTI ON

1. The RBR has a zero tolerance pesupepVyyrefgardingit
(l ess those officially prescribed by a |Iicensed M

STANDI NG ORDERS REGARDI NG THE USE OF DRUGS

2. Al members of the RBR are required to acknowl €
a military oBhédheeorosuee)]y drugs of any nature (
a |licensed Medical Officer).
3. Whilst the RBR does not conduct routine drugs t
drugs test when there is suspicion that a serving
under the influence of illegal driugs.fof ahédér RBK
following shall be foll owed:
a. The individual, or i ndi vidual s, wi | | be info
sample for testing. I f the individual, or indiyv
recor derdefasssal 6t o pr oavnidd ed ias csiapnhpilneadbr y acti on wi |
b. All testing wil/ be conducted by a qualified

requirement for the correct ratio of chaperones

c. The results of any tests wildl be communicat e
them being received by the Commanding Officer.

4. Any sol dier testing pombddivmerdto,r am umisl| idtuar ygc &
Recruit Camp or Overseas Camp), will be subject t
Defence Act 1965 (as amended), Second Schedul e, p

5. Certain positions within the RBR retain the rec
test as part of theuckcasitmenRegpirmers sl Police,
as the RBR Coastguard) or Armoutrlye Angi podual veer i
removed from the recruiting process. I f the Comma
should be retained within the RBR (based on posit
record) they wild! not pasietlii@gn btlkeatt or @ ewiprpd sy droug
the recruitment process for at | east 12 mont hs.

6. Any former soldier, regardl o3 noft hpr RBIRowma stit ar k
undergo a drugs test. Posi toiinmwe ngesul ts wil/ prec



7. The Commanding Officer retains the right to ref
agencies for mandatory rehabilitative counseling,



RBR STANDI NG OBOEROWBNG AND GAMBLI NG

As At : Oct 2024 Revi ew 310ct 5202
Amendme Sponsor [Adjt
Ref erence:

I NTRODUCTI ON

1. The RBR has a zero tolerance policy regarding i
within.tBAelumembers of the RBR are responsible fo
shoul d oadygi steeerkce from the official channels (thr
or being owed money within units (especially betw
efficiency of the RBR.

2. Gambling is also not authorised within the wunit

irrespondéebtedness.
STANDI NG ORDERS FOR BORROWI NG OR LENDI NG

3. No member of the RBR, EBEngagpetct-hewmdnefy oankpniey
borrowing from any other member of the RBR, unl es

4. Anyone found t o moadee nednignagg ebdo ri rmowielgyilg be subject
RBR disciplinary procedures.

STANDI NG ORDERS FOR GAMBLI NG

5. Al'l forms of gambling and bookmaking (or acting
forbidden in the RBR, unl ess authorised by the Co

6 The only forms of copamhb Idiemr g dteh aGo nwmalnldibneg Of fi ce

of chancedé and wil/l be confined to the Mess that
specified in the request.

7. The respective Mess must request permission in
aut horised, hold and display the 6Letter of Per mi

8. Previous authorisations wil/| not guarantee futL



RBR STANDI NG ORMOEGRS5SBPRANSPORT SECTI ON

As At : Mar 24 Revi ew 31 Och 202

Amendme Sponsor [QM

Ref erence:

I NTRODUCTI ON

1. All vehicles that are owned or
Transport UnTrtanslher tMoWeorrr ant Of f i ( MTWO)

operated by the
cer

or Y/ e

Commi ssioned Officer (MTSNCO) are responsible for

held by the RBR.

2. No vehicles are to be driven without t he
MT WO/ MTSNCO, or in their absence, the QM.

STANDI NG ORDERS FOR THE USE OF RBR VEHI CLES

3. Allusers of RBR vehicles are to observe the following orders:

a. The use of RBR vehicles is strictly for military duties. The RBR Commanding Officer
may authorise the loan of a service vehicle to a member of the RBR for non-military use,
but will confirm the conditions of loan prior to keys being issued. Any damage or running
costs incurred during the loan will be the responsibility of the individual named on the loan
authorisation, irrespective of who was at fault.

b.  Only serving members of the RBR, who are in possessions of a valid RBR Service
Driving License, are permitted to drive military vehicles. In exceptional circumstances
emergency authorisation may be obtained from the CO or MTWO/MTSNCO. Emergency
authorisations are specific to the situation and must be obtained prior to the individual
taking control of the vehicle. Emergency authorisations will only be valid for the particular
journey that the request was made for.

C. If not being used for operations or training, all vehicles are to be parked in the area
of the MT Shed or the Sandpit. If possible they should be parked under cover.

d.  Any RBR vehicle parked in violation of Standing Order 80 i Parking and Driving in
Camp, will result in the driver being subject to RBR Disciplinary Action. Persistent violators
will have their RBR Service Driving License suspended.

e. Al RBR vehicles are to have the Work Ticket completed prior to the movement of
the vehicle. This includes the following information:

1) Date of journey.

2)  Drivers details, including Service #, rank and full name.

aut hor



3) Time of departure.
4)  Mileage at start of journey (odometer reading).

f. On completion of the journey, the following details are to be recorded on the Work
Ticket:

1)  Time of vehicle return.

2)  Mileage at conclusion of journey (odometer reading).
g. The RBR Gate Guard are instructed to conduct random checks on the Work Tickets
of vehicles entering or exiting Camp. Any vehicle being operated without the above details

being recorded, will result in the driver being subject to RBR Disciplinary Action.

h. All vehicles are to be issued with the following documentation (they may remain in
the Vehicle Glove Box) prior to departure:

1) Valid Work Ticket (it must be for the correct month)
2)  Highway Code Booklet

3) Instructions In The Event of An Accident

4)  Accident Report Form

5) Instructions for Drivers of MT Vehicles

6) A copy of this Standing Order

STANDING ORDERS FOR OBTAINING A RBR SERVICE DRIVING LICENSE

4.

To ensure that al | drivers of RBR Vehicl es

for obtaining a RBR Service Driving License must be observed:

a. It is not possible to issue a RBR Service Driving License unless the individual already
holds a current Bermuda Driving License. Proof of license will be required before the
individual is accepted on the RBR driving course.

b.  The only personnel authorised to assess individuals and issue a RBR Service Driving
License are the MTWO or MTSNCO. This will only be issued upon the successful
completion of a Vehicle Driving Test.

C. The names of all drivers that successfully complete and pass the RBR Vehicle Driving
Test are to be published on Part One Orders.

d. The MTWO/MTSNCO are to maintain a register of all RBR personnel that are issued
with an RBR Service Driving License. This must include a list of all types of vehicles they
are authorised to drive.

ar



e. AlIRBR Service Driving Licenses are only valid whilst the holder is serving in the RBR.
Personnel re-enlisting after an absence of 6 months or more will be required to undergo a
re-qualification prior to a license being re-issued.

f. All RBR drivers are to obey all traffic laws of the country in which they are driving the
RBR vehicle. This includes adherence to all speed limits (both local and national).

g. If vehicles are being operated in a Convoy, they are to be no closer than 20 meters
apart, and all vehicles should drive with hazard lights on for safety reasons.

h. Any RBR vehicle being used for the purpose of
to the front and rear of both towing and towed vehicles.

5.  Anyindividual that is Suspended from driving by the Civilian authorities are to inform their
chain of command immediately (as per Standing Order 67). The RBR Service Driving License is
only valid if accompanied by a Bermuda Driving License and therefore their RBR Service Driving
License will be suspended for the same duration as the Civilian one. Any individual employed in
any MT Role will be posted from the section if they lose their Civilian License, irrespective of the
duration of the ban.

STANDING ORDERS FOR VEHICLE INDENTS AND FIRST PARADING

6.  The availability of RBR Service Vehicles is always limited and therefore the following Orders
are to be followed for requesting and essential checks prior to departure:

a. Indents for vehicles must be submitted to the MTWO/MTSNCO at least 14 days prior
to the required collection date. Late requests will be considered but not guaranteed, and
request submitted less that 7 days prior to collection will be rejected, unless authorised by
the CO or QM.

b.  Vehicles for the Duty Driver and other routine daily commitments may be issued daily
and will be authorised on shorter notice.

c.  Vehicle keys are to be collected from the MTWO/ MTSNCO on the day that the vehicle
is requested. Collection of keys outside RBR working hours should be arranged directly with
the MTWO.

d. All keys are to be issued inside the relevant Vehicle Pouch. A spare set of keys is to
be held securely by the MTWO/ MTSNCO.

e. AllKeys are to be returned to the MTWO/MTSNCO immediately after use of a vehicle.
The driver is responsible for ensuring that the vehicle is properly cleaned and free of all
rubbish prior to vehicle handover. All keys are to be returned by 1630hrs daily. Vehicle
return after this time must be arranged prior to departure with the MTWO as there is no
6Drop Box6é available.

f. When taking over a vehicle, the driver is t
checking the following:

1)  Adequate Fuel for the task



2) Brakes are working and effective

3)  Front lights are working

4)  Rear lights are working

5) Brake lights are working

6) Indicator signal is working

7)  Wind screen wipers are functional (including adequate washer fluid)

8) Identify and record and pre-existing Damages to the vehicle (including photos if
required).

g. The MTWO is responsible for ensuring all RBR Vehicles are serviced every three (3)
months.

h.  The MTWO is to keep a record of service, maintenance and repairs for each vehicle.
STANDING ORDERS IN THE EVENT OF AN ACCIDENT

7. If the RBR driver is involved in an accident whilst in Command of the RBR vehicle, the
following Orders are to be observed:

a. The accident is to be reported to the BPS as soon as it is safe to do so.

b. The accident is to be reported to the MTWO/
i nformed.

C. The driver is to follow the directions conta
Accidentd paperwork and complete the Accident F

d. The Accident Report form is to be submitted to the MTWO/MTSNCO as soon as
possible (no later than 24 hours after the accident.

STANDING ORDERS IN THE EVENT OF A VEHICLE FAULT OR BREAKDOWN

8. It is inevitable that there may be faults or issues with vehicles that are not caused by any
error or action by the driver. It is essential that these issues are reported and recorded to ensure
minor issues to not escalate and to ensure that unnecessary risks are not taken. Therefore drivers
are required to:

a. Report all vehicle faults to the MTWO/MTSNCO as soon as they occur.

b.  All fault details are to be recorded fully on a Fault Report Form, including any system
error codes if applicable.



C. In the event of a breakdown, drivers are to contact the MTWO/MTSNCO immediately.
Either the driver or the passenger are to remain with the vehicle. If alone, the driver is to
remain with the vehicle from the time that they reported the breakdown. The
MTWO/MTSNCO will initiate the Vehicle Recovery Process and keep the driver updated on
progress and timelines.

ANNEXES:

ANNEX A - Vehicle Administration and Documentation



ANNEX A TO
STANDING ORDER 59

VEHI CLE ADMI NI STRATI ON AND DOCUMENTATI ON

1.

2.

The Aim is to explain and ensure that all drivers understand the Administration and
Documentation of Vehicles.

The following Topics are covered:

a.

b.

Vehicle Servicing System

Driverbés Responsibilities
Driverodos Checks

Standard Forms

The Use of Military Transport

Summary and Conclusions

Questions

LESSONS



ANNEX A TO
STANDING ORDER 59

Topic 1
VEHICLE SERVICING SYSTEM

1.  The system currently in use is based on civilian practice, but with suitable modifications to
meet military requirements.

2. Checks and inspections are incorporated within
proper working order and always ready for wuse.

3. The system is divided into two major categori es
a. Driver Seniwioci mgj ust ment s, |l ubrication, &etc.

b. Unit Wor kshiaoqmmjRapaierpsairs and replacement s.



ANNEX A TO
STANDING ORDER 59

Topic 2
DRI VER®S RESPONSIBILITIES

1.  All drivers must be authorised and hold a military license for the class of vehicle to be
operated.

2. Exceptibnsvers not having a military |license m
MTWO/ MTSNCO. This emergency authorisation wil!/
mad e .

3. A driver must c oWmrlketTei ctkheet Veerhyi ctlieme t hey have

4. The driver is responsible for ensuring that the
be operated if there is any doubt to the proper o
5. The driver must ensure that the vehicle is kept
6. The driver is in charge of the vehicle at all t

7. The driver must report any defects and write tF

8. REMEMBER, while the vehicle is moving, the driv
that vehicl e, and trailer while in use. The driver
and security of any cargo carried.

9. The driver must obey all traffic | aws. Operat.
privileges.



ANNEX A TO
STANDING ORDER 59

Topic 3
DRI VERS CHECKS
1. There are three driver checks and they are First Parade, Halt Parade and Last Parade.
a. First Parathe initial check before the vehicl
BEFORE STARTI NG THE ENGI NE:

1) Check all flIreipd elnéwsél § famdkcessary.
2) Check tires and tire pressure.
3) Check Ilights and horn.

4) Check windshield wipers and washer fluid |

AFTER STARTI NG ENGI NE:

1) Check that alll gauges and warning | ights
2) Check for fluid | eaks.

3) Check operation of brakes.

b. Halt Pias atdee check made during halts after s

1) Check for fluid | eaks.
2) Check wheel hubs and brake drums for over!l

c. Last Pasadkbe check made at the end of use of

1) Repl eni sh frueede sasnadr yo.i | i f

2) Complete and sign the vehicle Work Ticket.
3) Return keys and document s.

4) Report and list any defects.

5) I'f an accident has occurred, report it to



ANNEX A TO
STANDING ORDER 59

Topic 4
STANDARD FORMS

1. Work Ticket

a. Ensure the Ticket is filled out correctly. The Work Ticket is a record of responsibility
for the vehicle.

b. Check to make sure that the | ast mileage on
mi |l eage on vehicle before moving.

c. I'f mileage is different report it to the MTW
the next I|ine. On the following I|Iine, make out

2. Accident Form
a. Do not admit responsibility for an accident.
b. Cal l Police and MTWO/ MTSNCO when an accident

c. The Accident form shoumuad hbée nthadenadiuton wist Ipoas
scene of the accident.

d. Completed Accident form should be handed to

e. Both the QM and RSM are to be made aware of
possible disciplinary action, and recommendati ¢



ANNEX A TO
STANDING ORDER 59

Topic 5
THE USE OF MILITARY TRANSPORT
1. Transport used for a purpose not approved on tF

2. Transport used outside of norampalr owcerdk ii mgdemdur s

3. Transport can be used for medical and doctor os
treatment is borne by the Royal Bermuda Regi ment
4. Transporting civilians is NOT PERMITTED unl ess
or representing the Royal Bermuda Regiment in an
5. Transport can be provided for families in trans

6. Transport is NOT PERMITTED to the airport for p

7. Transport may be provided if requested to and
purposes only.

8. The wunauthorised hiring of t he Royal Ber muda F
according to Government rules and regul ations.

9. Vehicles are only to beaNOils &edRf dPrE RBiIANIAtLarWSEpur po

10.There wil!/l be no -pmmrke ngs agqqald 6ino & eGdvernment v
Government rules and regul ations.



RBR STANDI NG OBBERIG®BMPLAI NT

As At : Sep 2023 Revi ew Oct 2024
Amendme Sponsor |CO RBR

Ref erence:

T RBR Standi nigvVadrueesr a6m8d St andar ds
T Bermuda Defence Act 1965
f Bermuda Governoro6s Orders 1993

I NTRODUCTI ON

1. The RBR is bound by the 6Values and Standards o
Standing Order 68), the Def enchlenyAccaurlroemst aord fGoorvnee

member of the Regiment who violates this code of
action (for current serving members), action by t
former serving memisemwdh)erer tihre siotndaitcit i s deemed b
Of ficer tidbortéhquiToe eintact thémse procttise fiaght yf or an
RBR to file a 6Service Complaintéd against any mem
actions of the individual have violated the code

2. The right to submit a Service Complaint does ng
address complaints at the | owest possible | evel [
should be considered when all reasoanvaeb lbee eant t e mpt s
exhausted.

3 The Service Complaint process is aimed to addr e

i ncorrect behaviour and therefore cannot be submi

STANDI NG ORDERS FOR SUBMI TTI NG A SERVI CE COMPLAI N’

4. Any member of the RBR that believes that the ac
violated the Code of Conduct is to attempt to add
instance. Once all attempts to dddhnrmnees btekea eaxmplus
the complainant should consider submitting a Seryv

a. A Service Complaint Form (Annex A to Standin
and submitted to either the complainantoés I mmec
cannot address their commander on the matter of
anotheommander of equivalent or higher rank.

b. The complainant will 2edeysvhk (ABrlespOCameg oi t h
Embodi ment) or at the nextTDeiillni iINiglhtredpamnne n
receipt of the Service Complaint and identify &
timeline for the investigation. Complainants st
I nvestigating Officer awdrmatt guoesteonbaftut hgy

c. Once the investigation is completed, the com
the written findings of the investigation, whioc



or further action, either up t

pl ace the steps f
ice Service.

Ber muda Pol

d Compl ainants are able to appeal the findings
their complaint was not investigated adequatel.y
the individual must do so in writinmg tod the Cor
Bermuda (Commander in Chief of the Regiment), ¢
decision.

e. Any decision by either the Commandomg Office
appeasl final and no further investigation wil/l

STANDI NG ORDERS FOR ADDRESSI NG A SERVI CE COMPLAI N°

. Any member of the RBR that receives a Service
the following direction and timescales are adhere

a. Service Complaints are to be responded to wi

Embodi ment) or at the next Drild]l Night/ Trainin
b. The initial response must include confirmat.i
andpraoposed plan for investigating the compl ain
Of f itcheer ,Ser vi ce Compl afirnitv oilso ubse | (ivweivtehdo utto ebvei d e nc
infringement), no further investigation is to &
di sciplinary action.

c Once a Service Complaint has been iavestigat
copy of the written findings of the investigat:i
recommendati ons. The complainant is to be infor
the results of the investigation. | f ItaHenyt choos
and full investigation report are to be forwarc
Commanding Officer for complaints where they we
Gover noef Bermuda for complaints where the Comma
Oof ficer or was the subject of the Service Compl
d. The RBR Adjutant is to store and maintain al
complete). All service Complaints are to be hel

Annexes:

ANNEX A RBR Service Complaint For m.



ANNEX A TO
STANDING ORDER 66

ROYAL BERMUDA REGI Ml
SERVI CE COMPLAI NT F

Submitte

(Rank and Name)

Uni t :
I n accordance with RBR Standing Order 66: Service
eEééeééecéeeée ¢eeeéeceé eEééééeééeceéeeceéce eéeééeé

é é € é €. .

(Service ( Rank) ( Name) (Uni t)
Currently Di scharged

(pl ease ti (dd/ mm/ yyy\y

/| éé

Residing at

Tel ephone N(home) (mobil e)

Emai | Addr ¢




ANNEX A TO
STANDING ORDER 66

Compl aint as they

i ce
eRBRI Godée ohi Govaduwi ce

Would I ike to submit a Se
or group, have violated t

are on Page 2.

rv
h e

Pl ease complete this section in as much de
appropriate as well as any witness details
seek should any complaint (or part thereof

I understand that | will be required to be interyv
which will be confirmed within two 2 days during
drmilght/ Trg Day.

Date received by Sighatur éééééeéééééeé.
l nvestigating Off

,,,,,,,,,,,

Na me eeeeeeeeecece.

Date Subééécééeééeécé.
Date received by

or escal ati on




RBR STANDI NG OBRERRS87FOR A MEMBER OF THE RBR
ClviL AUTHORITY

As At : Oct 2024 Review 31 Och 202
Amendmeg Sponsor |CO RBR
Ref erence:

I NTRODUCTI ON

1. Al RBR personnel are t oBeardnnuedrae (tuon laelsls osfp etchief il
exempt).cAmplmnamce with civilian | aw by a member
reputation and creddrmd Imay roddude &Rregiimeinti,dual sb
the unit. It is therefore essential that any <char

Chain of Command as soon as possi bl e.

ORDERS FOR A MEMBER OF THE RBR BEI NG DETAI NED BY /
AS THE BPS)

2. Any member of the RBR (irrespective of Rank or Status) that is detained by any civilian
authority, such as the BPS, under caution or arrest, is to inform their Company Commander as
soon as is reasonably practicable. All members of the RBR are to acknowledge the following
requirement:

It is your duty to report to your Company Commander if you are detained by a
civilian authority (such as the BPS) under caution or arrest, irrespective of
whether you intend to plead innocent or guilty.

(such charges may include, but are not limited to, driving under the influence of
alcohol/drugs, dangerous driving, possession of drugs, actions involving violence,
domestic violence, gang related offences, possession of weapons, sexual assault,
theft)

3. Company Commanders are to enter the relevant details onto the RBR G1 Risk Register
and ensure any updates are entered. Any cases where the individual is subsequently found not
guilty or charges are dropped will have the entry on the RBR G1 Risk Register closed.

4, Failure to disclose any charges (or potential charges) will be deemed a serious breach of
the RBR Values and Standards, and will result in appropriate action being taken by the
Regiment.

5.  The RBR will not take any action that may impact the assumption that an individual is
6i nnocent wuntil proven guiltyé unless action is n
further potential risk. Any action taken will be explained to the individual.

6. Details of this requirement are included i n 0MA
will not be accepted as an excuse if the individual has attended and passed the MATT.



RBR STANDI NG ORPEBES SAND STANDARDS

As At : Oct 2024 Revi ew 310ct 5202
Amendme Sponsor [Adjt

Ref erence:

1 Def ence Act 1965

T Governoro6és Orders 1993

1 MATT-B&@haviour s

I NTRODUCTI ON

1 ValuesStamdards directly contribute to the RBRO:
are a mor al requirement and have functional ut il
responsibility of all members of the RBR. eThey ar
of them is lacking, the team and the mission ar e
by good | eadership, professriammagle nternai,nitrhg oaingd oeuftf
of command

2. Il nculcating and maintaining the RBRO6s Values an
commanders, at all | evels They require more than
year; it must pervade all traini hgcastoVviay|] ¢t¢and
what example they wish to provide.

3. Al'l soldiers, irrespective of rank, must wunder s
way, rat her than just following a set of rules bl
i mposed and regul at ed tdhrsocu goh ilhies ntchpalti amgiel akl i sas
adhere to the Values and Standards, recognizing t

conduct

VALUES AND STANDARDS STANDI NG ORDERS

4. Al | members of the RBR, irrespéBéehaei ofirsankanse
complete the confirmatory test every training yea
5. Al members of the RBR, irrespective of rank, s
iValues and Standards of the Royal Bermuda Regi met
Command position are to also faVvadllueays i s&ddStearisck | v
t he Royal Bermuda Regi ment for Commander sb. Both

available within Department al l i nes.

6. Al members of the RBR are to know and be able

a. Courage,
b. Discipline,

c. Respect for Ot her s,



d. I ntegrity,
e. Loyalty,
f. Selfless Commitment.
7. Al'l members of the RBR are to know and be able
a. Lawful ,
b. Acceptable Behaviour,

c. Professional

8. AI'l membersapoé tbgquRBRd to adhere to these Val u
times. Failure to adhere to them may result in di
ANNEXES

A T Val ues and Standards of the Bermuda Regi men
B T Val ues and Standards of the Bermuda Regi men



ANNEX A to
STANDING ORDER 68

Val ues and Standards
of

The Royal Ber muda Regi ment

1 As a soldier in the Royal Bermuda Regi ment (RBR),
to participate in demanding trwailnlinlge eeguici s@ st @ana
to Iive and work wunder challenging conditions. Yo
Country, wi || depend on your <courage, l oyalty and
hi ghest stpamndarsdsd omfaddi smi pahdneseeht all ti mes. I n s
you need to trust them.

2. This-wawoobligation forms a
common bond of identity, | oy a
and which has sustained us th

covenant bet ween 't he
Ity and responsibilit)
roughout our history.

3. The Valuteandadd$s t hat are set out hereunder ar e

i nstrument al in allowing us to fulfild]l our constit
which is so essential to the eswadhi smbmbprt s obf abs
whatever |l evel . These values and standards wil/l el
futur e, as we have done in the past.

Values and SthedBBRs of

4. The RBR exists to serve Bermuda and its interest
our high standards of prof-@issciomplai hem, behaviour, a
5. The chall engeasr eg opuh wsiildalflaxweand mentally demandin
potentially dangerous. I n the end, they depend for
training, strong | eadership, comradeshipiandoftshar
values, the maintenance of high standards, and the
the team, the RBR and Ber muda.

6. The Values and Standards of RBR are | aid out 1in
whenever and wherever you are serving, both on dut
standards will depend on your doing so.

7. The Values of t he RBR ar e:

a. Selfl ess CommiPtemesmotn a | commi t ment is the founc
must be prepared to serve whenever and wherever
ti mes. This means you must put the needs of the
itnerest s.



ANNEX A to
STANDING ORDER 68

b. Courage Cour a
the physical <co
courage al ways
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1) Abide by t
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ANNEX A to
STANDING ORDER 68

10.Anyone in a position of authority, at whatever |
l ooking after their interests, and ensuring that th
This duty of care exdenmdsdubbsewbhaorragsehabntcerns h
with in a thorough and timelivyemancer CosnpéabSnanding




ANNEX B to
STANDING ORDER 68

Val uesStaanndd ar d s
of
The Royal Ber muda Regir

For Commander s

(This Document accompani es t hRo yiBWwarl mnuuedsa aRhedg i Shteanntdoa r Do

that is distributed to all ranks.)
1. The RBgmamuda Regi ment is proud of our achievemen
our contribution to society; none of which woul d be
and quality of our men and women. Vihed 9 eVda It we su nadred
our ethos, and formally to codify the Standards of
of our commitments. They have to be more than just
yet understandabl en; tihmemitreinn gy gr, atctoenrt etmpaor ary vyet e
effectiveness yet morally defensible; and above al/l
obligations. They also form the basis of a covenar
soldiers rather than a set of commandment s.

Overview

2. The reputation of The Royal Bermuda Regi ment r e
excellTamdet he public surpeotrds iin leamrggendmparst on t he h
professionalism, i nd~Ekdviisdcu apll ibneeh a vhiaow dTahaaR eRydsyesd|ri t B es o |
have exhibited wherever they have been deployed. T
taken for granted, and there is a need constantly t
competence, and t haer es upop obret pirte seerrjvoeyds ,i n f ul |

3 The overriding imperative to sustain team cohesi
commanders and those they command,; i mposes a need f
demanding than those required by Bercrmedy Raegi memgte. c
from a society in which there is |l ess deference to
rights. It is also a |l ess cohesive society, one in
transmitted ahdasohoepts aod | oyalty are | ess wel/l
4 Clearly, The Royal Bermuda Regi ment cannot r emai
they are inevitably reflected in the attitudes and
should be to reflect the avrayliunegs forfom hteh essoec ioentlyy iwh es
do so by virtue of its function and responsibility:
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5. fulfill these roles, The Royal Ber muda Regi ment
and standards that are | aid out in this paper. The
values and standards need sometiinndégsvitdou ade naonrde wheyme
demands are necessary.

These values and standards are not abstract conc
erations and train g. On the contrary, they
al principles whic du nidte ripsi ni napnoyr tdaencte ntth asto cti heet
wi der context such hat soldlers do not simply
ather understand w t hos roles are necessar.y

O~ d®0Oo

t
hy

Morale is a composite of many f act ortsr,aiinn cnlgu dainndg
ound administration; but wultimately, it is bred of
hose with whom, and for whom, it is being done. S
eadership and comradeship.

——~un ~

On joining The Royal Bermuda Reg-emdeptd, coommdi emest
erve whenever and wherever they are needed; what ey
ommitment is reflected in the wonmdatntge otf attihen L oyrad
ol diers agree to subordinate their own interests ¢
nd Ber muda.

DM O ”m o

9 Thi s-wawoobligation forms a covenant between The
sol diers Both share a common bond of identity, |0
u itten but unbreakabl e, and whigihmemts tshursd lag meeuwt
hi story. Sol diers serving in The Royal Bermuda Reg
the Service before their own, they will forgo some
Bermuda Regiment.th8uytcam attallh times expect fair
respected as an individual, and to be rewarded by
extension, this covenant also exists betweeweBhe Rc

Discipline

10.This Royal Bermuda Regi ment is, of necessity, a

structured if it is to be trained and ready to depl
effective with these commitmentsdg, tThleen RayalasBer mu ks
Commanders must be certain that their Orders wil/l k
that they wil!/ not be | et down by their comrades.

11.Because discipline is so vital to success in tra
able to enforce it when necessary. That requires ¢
which can deal with offencesti snu,chwhisc Mbareaecegt offou
Discipline must therefore be rigorously, but -fairly
di scipline must be deeply rooted.

I ntegrity
12. 1l ntegrity is

comradeship. Al
integrity, and t

n essenti al ingredient of trust, a
f ms of deceit or dishonesty or
r

a
I or
herefore icvaildualntcoa ng ubees trieolni ewdh eut phoenr



ANNEX B TO
STANDING ORDER 68

Loyalty

13. The Royal Bermuda Regi ment and the chain of comm
commit ment and support of all who serve; in other v
pl aced in positions of authorirteyprneussetnthien gl otyhaeli rt o nt
faithfully, dealing with the complaints thoroughly,
training. For their part, subordinates must be | 0}
|l oyal ty d,s bewtpeictt emust al so be easranced ftihcreo u gcho ucr cangnei,
professionalism, decency and integrity.

Respect for Others

14. The need for such decency, compassion and respec
which soldiers may have to |ive and operate. They
required to keep; they mayethaper i nods el aed themcondif
have -ewi sb may be cramped, uncomfortable and stress
others is doubly important. Commanders must be qui
responsi billilt yoefionrg tohfe tweei r subordinates, and that
responsibility amounts to neglect.

Standards of Conduct

15.The values which have been outlined above underp
Regi ment, and so contribute directly to the mainter
values, every soldier must strive it@mnalchardepamdo ma
standards; thereby enhancing both the competence ar
therefore avoid any activity which risks degrading
behaviour which may damigk mbeat eudty aontdtiegpact rth
individuals who depend on each ot her. The same pri
guestion the integrity of those in a position of re
the eyes of subordinates. It is for this reason tl}
and more prescriptive approach towards certain type
most other employments, br ofegiamdiedi pgwalel ghaisca onat
concern to the wider c&«mmuniatnyd. muWiutaHilry tshue pwlrdd eng
where the consequences of a breakdown in trust are
addi ti omailon.i me

The Royal Bermuda Regi ment Service Test

16 . When considering possible cases of misconduct, a
Bermuda Regi ment has a duty to intervene in the per
l evel must consider eacRegbmenbhg8énsgsicéeh@edol |l owi nc
ifiHave the actions or behaviour of an individual ady
to i mpact, on the efficiency or operational effect]
Adherence to the Law

17.All soldiers are subject to the civil | aw wherev

I n that respect, they are no different from ot her C
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baseline for the standards of personal conduct of t
section focuses on those areas of conduct where, foc
Bermuda Regi ment insists uproens psetcatnsd amodrse tdheanta nadrien g r
whi ch obtain more generally in Bermuda society.

Di scrimination and Har assment

18 . A1 1 Regi ment al personnel haventéevririghmebhb i e
harassment, unl awf ul di scrimination and intimidatic
Service personnel being unfairly treated is fundame
Ber muda Regi methda ,bentdoli sr amtoe d . Di scrimination and
civil l aw or criminal |l aw or both.

Bull ying

19.0perational effectiveness requires The Royal Ber
and, when necessary, to display controlled aggressi
abuse of authority to intgimielauarel awf wli cgumi glkemer the,r
behaviour which wil!/ undermine trust and respect.

a position of responsibility, but in particular, of
ment al bullying, and to report any incident promptl
Soci al Conduct

20.1ln the area of personal relationships, the overr
cohesion and to maintain trust and | oyalty between
need for standards of soci al behtatvo @ rr evdqhu icthe dirley mg
| arge. Exampl es of behaviour which can under mi ne s
the morale or discipline of a unit (and hence its ¢
attention irmnsticealf owmrmvefr fmimidomduadaty; wovwérr t he spous
ot her Service personnel; displays of affection whioc
damages or hazards the marriage or peobsonabViltehatic
coll eagues within the wider defence community,; and
i mportant to acknowledge in the tightly knit militeé

requirement to avoid conduEdchwhd¢ adhe oWwiflelndlze ojt hetg e d

Soci al Mi sbehaviour

21.1t is not practicable to |Iist every type of <cond
seriousness with which misconduct wil/l be regarded
the potential for adver seregsaff eNdvergt hepleg sad,i omiad ¢ &
abuse of position, trust or rank, or taking advant e
being particularly serious.

Drug/ Al cohol Mi suse

22.1't is a recognised truth that the misuse of drug

i ndi vidual 6s abi l

ity to think reasonably and cl ear|
drugs/ al cohol i s the

reforei nmndbtl ye, taon ¢ rtotpesirrl yd wWti ys cd
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Regi ment therefore takes a firm stance on the misus
aware of the rules regarding consumption of alcohol
behaving in a manner that igs taeprsapmei asttea,n daag dwed sl ne
subordinates.

Cont act with the Medi a

23.0ur responsibility to Bermuda means that The Roy
be seen to be aporddttimgerimi t tSeod dticercki saodleose Servi ce
on official matters or experiences to television or
or publishers without ©prior approval fromutshe s@eihkme
and act in accordance with, advice from the Public
Sergeant Major (RSM). Al l personnel must refrain f
Besides being c¢onturcahr yb ethoa vrieoguurl aitsi ounnsp,r osf essi onal a
reputation of The Royal Bermuda Regi ment .

Ot her Unacceptable Behaviour

24.Any other behaviour that damages trust, degrades
authority or brings The Royal Bermuda Regi ment i ntc
serious view wil!/| be taken when osnusc hofa catuitvhiotryi tiyn voorl
demonstrates not just a |l ack of personal integrity
responsibility to uphold the Regimentds standards t

Application

25.The Values and Standards described and expl ained
embraced by all members of The Royal Bermuda Regi me

26.Uphol ding and maintaining the Values and Standar

responsibility of commanders at all l evel s. Al l r e
to behave in a particular wawy,|l adamndni whay itomsr @enat des a
freedoms, rat her than following a set of rul es bl ir

27.Commanders must also recognise and respect the f

Standards of The Royal Bermuda Regi ment demands frc
sesbcrifice, which goes beyond t hat nFoorrmatlhlayt erxepaescot
particularly important that commanders discharge ir
command. It is a function of | eadership to communi
and interests.of Toubhdbradi matde t hey must al so ensur e
only use, the recognised channels through which t he
28.lndividuals who fail to uphold the Standards of
subject to disciplinary and administrative action.
action to prevent damage. OA decitakem, omandhenhheéemhesu
action, will depend on the circumstances of each <ce

Regi ment Test outlined in paragraph 16.
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29 .Disciplinary offences are defined in the Defence
and the range of awards. These range from infor mal
cases, to discharge from TheORbiyabtr 8egr madagRagi ment

Concl usi on

30.A1 1 Of ficers and soldiers in The Royal Bermuda R
achieving and maintaining Values and Standards whic
demanding than those which applmentto isso cnieeetdye da tt ol aurng
ethos of The Royal Bermuda Regi ment, and thereby cc
operational effectiveness, and to the | eadership ar
t he maintenancies otfh emmoerfaolree. t hlet duty of commanders a
Val ues and Standards are accorded the highest prior
applied consistently. Commanders must nt hemdelt hes rl
of care.




RBR STANDI NG OBRERBSG6BEGULATI ONS

As At : Oct 20214 Revi ew Oct 5202
Amendmeg Sponsor |RSM

Ref erence:

1. 202210G32Record_of SKEOVRAoclei cPo11i0cy

2. RBR Standing Order 70: Hair Policy whil st
3. RBR Standing Order 71: Faci al Hair Policy

I NTRODUCTI ON

1. As a member of the RBR, the wearing of wuniform s
member of the RBR is wearing uniform, they are repr
essential that uniforms are nmpr@r cerr retcallly . apiphley fwh
member of the RBR is wearing any order of dress proc
uni for m.

STANDI NG ORDERS FOR THE WEARI NG OF RBR UNI FORM

2. Al members of the RBR, irrespective of rank, ar
a. Ensuranarfyrm being worn is clean and properly
cl ean, ironed and serviceable when reporting for
conducted prior to reporting for duty again

b. Ensure they do not wear any fAMi xed Order o Dre:
clothing whilst in unifoenimfioOmliysisesulked wor appro

c. Only wear wuniform and rankl gsshumad tWreiyf arrme mayt id
worn whilst on dudyriingadetl yiagdtoetdwtiying from
has been discharged or retired from the Regi ment
uni form (unless authorised by the Commanding Off

d. Ensure that headdress is worn outside in all ¢
on wearing headdress in vehicles and cultural/re
be removed on entering a buildingofekocepChwheh P
and Services). Headdress may be replaced by appr
that require specific health and safety equi pmen
e. Ensure that they are familiariPwiltihcyi RIBOR RBeR oD r¢
Policy).

3. Al direction on RBR Dress Policy can be found i

clarification is to be sought from the RSM or RBR I

SApprovedo6 uniform is cl ot hthahaghensito tteMOB paterniand standaed. They d i v i d u
only appointment that is authorised to O60Approved a unifo
























































































































































































































































































































































































































































































































































































































